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Section 1: Introduction 
Purpose 
Missouri Local Government Employees Retirement System (LAGERS) is issuing this Request for Proposal (RFP) for 
the purpose of soliciting qualified firms to provide actuarial services for the LAGERS system, an agent multiple em-
ployer plan, as well as a Qualified Excess Benefit Arrangement, Staff Retirement Plan and Staff Post-employment 
Healthcare Supplement (OPEB) Plan. 

RFP Objectives 
While specific requirements are provided within the respective service sections of this document, the LAGERS Board 
of Trustees’ overall objectives for this RFP are to:  

1. Select Providers who offer efficient, effective, accurate, and timely services and reporting. 
2. Select Providers who offer product solutions that will support LAGERS’ current and future actuarial needs. 
3. Choose Providers who have demonstrated the ability to employ advanced technology in their own pro-

cesses and who have assisted clients in applying technology to improve processes. 
4. Establish optimal pricing for the services defined within this RFP. 
5. Utilize services that will improve processing efficiency, effectiveness, and enhance control. 
6. Select Providers with a best-in-class client servicing philosophy. 
7. Ensure the integrity of the System and its members is maintained. 

Overview of LAGERS 
LAGERS provides retirement and other benefits to the employees and beneficiaries of more than 860 local govern-
ment agencies and public entities in the state of Missouri. Established by the 74th Missouri General Assembly in 
1967, LAGERS is administered under Chapter 70 of the Missouri Revised Statutes. LAGERS’ membership includes 
employees of many local government counties and cities, hospitals, libraries, ambulance districts, and other public 
entities. LAGERS has approximately 37,000 active members, 10,000 deferred members and 30,000 annuitants. LA-
GERS consistently adds 15-25 new local government agencies to the system every year. LAGERS fiscal year start is 
July 1st. The plan year begins March 1 for valuation purposes. Member employers elect their own fiscal year. 

LAGERS currently administers a Qualified Excess Benefit Arrangement, in conjunction with our LAGERS plan, for 
currently 7 retirees. The LAGERS plan also works with local government agencies to administer prior non-LAGERS 
retirement plans, referred to as Legacy Plans.  LAGERS is currently administering 8 Legacy Plans. The LAGERS Staff 
Retirement Plan and Staff Post-employment Healthcare Supplement (OPEB) Plan currently encompasses 40 em-
ployees and 15 retirees. 

For more information on LAGERS, Annual Comprehensive Financial Reports and other information can be viewed 
online at www.molagers.org. 

Overview of LAGERS’ Benefit Structure 
LAGERS is a statewide retirement plan and tax qualified; agent multiple employer governmental defined benefit 
plan that political subdivisions of the state of Missouri may adopt for their employees. 

LAGERS provides retirement, death, and disability benefits to employees of participating political subdivisions. All 
benefits vest after 60 months of credited service. Employees who retire on or after age 60 (55 for police, fire, public 
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safety) with 60 or more months of credited service are entitled to an allowance for life based upon the benefit 
program then in effect for their political subdivision. There are approximately 150 different combinations of benefit 
factors which may be elected, and subsequently changed, by each political subdivision. 

If the political subdivision participates under the contributory plan, each member contributes 2, 4, or 6 percent of 
gross salary. If an employee leaves covered employment or dies before attaining 5 years of credited service, accu-
mulated employee contributions are refunded to the employee or designated beneficiary. Each participating em-
ployer is required by statute to contribute the remaining amounts necessary to finance the coverage of its own 
employees. Benefit and contribution provisions are fixed by state statute and may be amended only by action of 
the state legislature. (See Appendix B for a copy of the applicable benefit provisions provided for in statute). 

Overview of LAGERS’ Valuations and Rate Determinations 
LAGERS employer membership encompasses more than 860 individual political subdivisions and more than 77,000 
active, deferred, and retired individuals. Each political subdivision may classify employees into essentially 4 separate 
classifications (general, police, fire, public safety) for valuation and other purposes. Each subdivision may have dif-
ferent benefit provision structures, amortization schedules and funding schedules as provided for in statute (em-
ployee/employer – including employer caps on maximum yearly rate % changes). As such, LAGERS currently has 
approximately 1,300 separately determined employer contribution rates. Rates are determined based on plan data 
as of the last day of February of each year and must be provided to employers by June 30th of the same year. Data 
is provided to the actuary by mid-April of each year. All valuations and disclosures must encompass all required 
information in accordance with GASB 68 and all other applicable standards. 

LAGERS requires annual actuarial valuations for all employers, as well as supplemental valuations for possible em-
ployer benefit changes and initial valuations for those considering joining LAGERS, as requested.  Approximately 50 
initial actuarial valuations (for prospective new employer members) provide projected cost/contribution rates to 
the employer for all the benefit options under LAGERS are processed each year. Approximately 75 supplemental 
valuations for existing employer members are processed each year, providing projected cost/contribution rates for 
changing a single benefit component.  Participating employers are allowed one supplemental valuation per year for 
which the cost is paid by LAGERS. Additional supplemental valuations requested are paid by the employers directly 
to the actuary.  LAGERS also requires initial valuations for any new Legacy Plans, approximately 2 each year.  

Overview of Significant Accounting Policies, Funding, and Plan Asset Matters 
Basis of Accounting: 
LAGERS financial statements are prepared using the accrual basis of accounting. Employee and employer contribu-
tions are recognized in the period in which the contributions are due and for which employee services have been 
rendered. Benefits and refunds are recognized when due and payable in accordance with the terms of the plan. 
Expenses are recorded when incurred, regardless of when payment is made. 

Method Used to Value Investments: 
Investments are reported at fair value. Fair value is the price that would be received to sell an asset or paid to 
transfer a liability in an orderly transaction between market participants at the measurement date. Fair value of 
investments is based on published market prices and quotations from major investment brokers at current ex-
change rates, as available. Short-term investments are reported at cost, which approximates fair value. Bonds and 
stocks traded on a national or international exchange are valued at the reported sales price at current exchange 
rates. Mortgages are valued based on future principal and interest payments and are discounted at prevailing in-
terest rates for similar instruments. Fair values for alternative investments in timberland and real estate represent 
net asset value estimates provided by the general partner’s administrators or portfolio managers and are compared 
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to independent appraisals. The fair value of the absolute return and partnership portfolios are based upon the 
valuations of the underlying companies as determined by the general partner or portfolio manager. Investments 
that do not have an established markets are reported at estimated fair value. The estimated fair values can be 
significantly affected by uncertainty and volatility in financial markets.  Consequently, fair value estimates in such 
instances may be subject to wide variations.   

Funding, Assets, and Liabilities: 
The LAGERS funding objective is to meet long term benefit promises through contributions that remain approxi-
mately level as a percent of member payroll.  LAGERS system plan assets were approximately $10.4 billion as of 
June 30, 2023.  System actuarial accrued liabilities were $10.7 billion as of February 28, 2023. As of February 28, 
2023, the system has a funded status of 95.1% based on actuarial value of assets. On a market value of assets basis, 
the funded status is 95.1%. The goal of the Fund shall be to achieve a rate of return net of manager fees of at least 
7.0% per annum as measured over a market cycle. The Trustees and Investment Staff will use the Fund’s asset 
allocation as the primary tool to achieve this goal. The LAGERS system utilizes a multiple fund structure consisting 
of a Member Depository Fund, Employer Accumulation Fund, Income-Expense Fund, Casualty Reserve Fund (a 
pooled fund for disability retirements and duty related deaths), and a Benefit Reserve Fund (a pooled fund for 
maintenance and payment transfers). 

LAGERS Actuarial Methods and Assumptions 
Annual required contributions are determined using the entry age actuarial cost method. The actuarial assumptions 
include a 7.0 percent investment rate of return, projected salary increases and other demographic assumptions. 
The actuarial value of assets is determined using techniques that smooth the effects of short-term volatility in the 
market value of investments over a five-year period. The unfunded actuarial accrued liability is amortized as a level 
percentage of projected payroll on varying amortization schedules.  The amortization schedules are as follows: 

• Actuarial gains or losses for each employer resulting from experience prior to February 28, 2014, are amor-
tized over various closed periods ranging from 15 to 30 years. 

• Actuarial gains or losses for each employer resulting from experience on or after February 28, 2014, are 
amortized over closed 15-year periods. 

• Benefit changes adopted by employers are amortized over a closed 20-year period. 
• Adoption of the Non-Contributory Refund provision is amortized over a closed 15-year period. 
• Initial unfunded accrued liabilities for new employers joining LAGERS are amortized over closed 30-year 

periods. 
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Section 2:  Conditions 
Sequence of Events 
Date Action
November 1, 2023 Issue RFP
November 15, 2023 Clarifying Questions, if any, Due
November 29, 2023 LAGERS Response to Clarifying Questions Due
December 22, 2023 Proposals Due

5pm Central Time
January 19, 2024 Finalists Determined and Final LAGERS Clarifications Made
February 2, 2024 Request for Additional Information Due
March 22, 2024 Recommendation of Award and Interview with Board of Trustees
April 19, 2024 Provider Submits Transition/Implementation Plan
May 10, 2024 Contract Finalization
July 1, 2024 Initial Transition Begins for February 28, 2025 Valuations

Initial Supplemental Valuation Work Begins for New Provider
A short transition period of parallel processing shall run thru August 30, 2024.  

Explanation of Events 
The following paragraphs describe the activities listed in the sequence of events. 

1. Issue RFP 
a. This RFP is being issued by LAGERS on November 1, 2023.   

2. Clarifying Questions Due 
a. Potential Providers should submit requests for clarifications via email to mrackers@molagers.org 

by 5pm Central Time on November 15, 2023. 
3. Responses to Questions 

a. Responses to questions and any other documentation pertaining to this RFP will be sent electroni-
cally by 5pm Central Time on November 29, 2023. 

4. Proposals Due 
a. Proposals pertaining to this RFP will be due on December 22, 2023, by 5pm Central Time. 

5. Finalists Determined and Final Clarifications Made 
a. Finalists pertaining to this RFP will be determined by January 19, 2024, by 5pm Central Time. 

6. Request for Additional Information 
a. If a request for additional information results from this RFP, the additional information will be due 

by February 2, 2024, by 5pm Central Time. 
b. Provider will facilitate on-site due diligence visits, upon request. 

7. Recommendation of Award to the Board of Trustees 
a. After all reviews are completed, a recommendation will be made to the Board of Trustees at the 

March 22, 2024, board meeting. 
b. Finalists may interview with the Board of Trustees, upon request.  Interviews will be conducted 

virtually.  
8. Provider Submits Transition Plan by April 19, 2024. 
9. Contract Finalization 

a. The contract will be finalized with the selected Provider by May 10, 2024. 



Page | 8 

10. Transitional and Actuarial Services begins on July 1, 2024. 
a. Initial and Supplemental Valuation work. 
b. Prepare for February 28, 2025, Annual Actuarial Valuations for all employers. 
c. Prepare for June 30, 2025, GASB 68 Accounting Schedules for all employers. 
d. Prepare for June 30, 2025, Annual Actuarial Valuation for the LAGERS Staff Retirement Plan. 

Instructions for Submitting Proposals 
The proposals shall be submitted via email only to Melissa Rackers, Chief Financial Officer at the following ad-
dress on, or before, 5pm Central Time, December 22, 2023: 

mrackers@molagers.org 

Confirmation of receipt of proposal will be provided via email on the same day it is received. 

LAGERS reserves the right to retain all responses and accompanying documentation submitted and to use any ideas 
contained in responses regardless of whether that response is selected. Responses retained shall become the prop-
erty of LAGERS and shall be public documents pursuant to Missouri Law. Submission of a response constitutes ac-
ceptance of all conditions contained in this request for qualifications and quotations, unless clearly and specifically 
noted in the response submitted and confirmed and expressly accepted in the subsequent contract between the 
firm and LAGERS. 

All the conditions set forth in this section must be included and addressed thoroughly and completely by the Pro-
vider before LAGERS may accept a response to this RFP. 

When responding to this request, we encourage you to describe the ways in which you believe your organization’s 
service capability is unique or would add value. Please be succinct in your answers and if certain services cannot be 
provided, please so state where appropriate. 

Evaluation Criteria 
Providers will be evaluated based on their written responses to this Proposal. Additional written information as 
requested and oral interviews, if any, will be considered against criteria that include: 

1. Provider’s overall ability to provide the scope of services required by LAGERS. 
2. Provider's experience with multiple employer, governmental clients and the depth of its actuarial products 

and service deliverables, and the availability and on-going accessibility of its key professionals, including the 
client serving team to be assigned to serve the LAGERS relationship. 

3. Provider’s actuarial and core platform services used to meet LAGERS’ needs and Provider’s ability to support 
LAGERS’ unique multiple employer structure.  

4. Provider’s system and technology infrastructure used in the delivery of normal and annual required ser-
vices, and interface ability with LAGERS’ existing systems and structures. 

5. Provider’s ability to work with administrative and investment teams, providing integrated risk assessment 
and trend information. 

6. Provider’s ability to provide staff and Board of Trustees detailed reports, information, and discussion in 
development of action plans for current and future issues. 

7. Provider’s track record, performance/service ratings, and organizational commitment to the actuarial ser-
vice industry. 

8. The presence of potential or actual material conflicts between Provider or Provider’s key professionals and 
LAGERS. 
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9. The overall quality of Provider’s written proposal and oral presentation, if any. 
10. Submitted samples of Provider's written actuarial materials presented to other institutional clients.  (Annual 

valuations, supplemental valuation, etc.) 
11. Provider’s fee proposal. 
12. LAGERS’ internal and external costs of the transition. 

Fees and compensation will be important factors in the evaluation process; however, LAGERS will also evaluate on 
which Provider can service LAGERS’ needs in the most complete, efficient, and economic manner. 

Miscellaneous Information 
Due Diligence Visits and Oral Presentations by Finalists 
Providers that submit a proposal in response to this RFP may be required to accommodate an on-site visit by rep-
resentatives of LAGERS or a presentation at the LAGERS office. Should this be required, LAGERS will determine the 
occurrence, date, and time of such visits. 

Quiet Time 
The Provider and its agents, officers, principals, and employees will not engage in any written or verbal communi-
cation during the selection period between the Provider, or any individual assisting the Provider to be selected and 
the LAGERS Board of Trustees, or any LAGERS employee, whether or not such individual or employee is assisting in 
the selection of the Provider, regarding the merits of the Provider or regarding whether LAGERS should retain or 
select the Provider. 

The Provider will not engage in any lobbying efforts or other attempts to influence the LAGERS Board of Trustees 
or LAGERS employees, in an effort to be selected as the Provider. All such efforts made by the Provider, or its agents, 
officers, principals, employees, or lobbyists will be disclosed to the LAGERS Board of Trustees within five calendar 
days of becoming known. 

The current Provider (Gabriel, Roeder, Smith and Company) is excluded from the restrictions above only for con-
ducting normal necessary business operations. 

Violations of these Quiet Time provisions may result in disqualification. 
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Section 3: Minimum Requirements and Services 
General and Mandatory Requirements 
Unless otherwise specified, the Provider must meet all the following mandatory qualifications and services as out-
lined to be considered. 

1. Must be legally able to accept and enter into a written services contract with LAGERS. 
2. Must agree to provide the minimum services as detailed in the “Minimum Requirements and Services” 

section, as well as all other requirements as stated in the RFP. 
3. Must provide on-going consulting services to assist LAGERS in the effective administration of the retirement 

system for the benefit of participants and employers. 
4. Provide actuarial consultation and advisory service on administrative, technical or policy areas in which 

Provider has expertise and that arise during the course of operations. 
5. Keep the LAGERS Board and staff advised and make recommendations on developments in state and fed-

eral legislation and regulations regarding financing, benefits, vesting, fiduciary responsibility, disclosure, 
etc. as well as information and developments concerning other retirement systems and within the retire-
ment and actuarial professions. 

6. Must develop and perform an Asset/Liability study every 5 years or as requested. The most recent study 
will be completed by December 2023. 

7. Must develop and perform an Actuarial Experience Study every 5 years or as needed. The last study was 
issued in 2021. 

8. Provide consultation regarding proposed changes to the LAGERS plan and staff documents, and when nec-
essary, prepare legislative cost estimates relating to such proposals. 

9. Assist LAGERS staff in drafting proposed changes to the plan document and any explanatory or support 
materials for participants, employers, or others. 

10. Develop, update, and provide various actuarial assumptions, actuarial tables and factors needed by LAGERS, 
including but not limited to present value factors, survivor factors, deferred/accelerated benefit factors, 
period certain factors, etc. 

11. Provide tools that allow LAGERS to make in-house calculations for: contribution rate changes when one-
time lump sum payments are made by employers, cost estimates for requested benefit changes, prior ser-
vice coverage for interested employers, and other reports as requested. 

12. Assist in the establishment and maintenance of specifications for LAGERS data files upon request, periodi-
cally reviewing the form and content of such files, and making recommendations for modifications, addi-
tions or deletions that will ensure the maintenance of all data needed for pricing proposed enhancements 
or modifications, special actuarial studies, experience analysis and valuations. (Provider must maintain a 
database to individually reconcile active and retired life data from one year to the next, and to test the 
accuracy of the data submitted by LAGERS.) 

13. Attend quarterly Board of Trustee meetings, as well as other periodic pertinent meetings as they arise. 
14. Provide assistance and any needed records/documentation requested by compliance, auditing (financial or 

actuarial audit) or other required entity. 
15. As of June 30, 2023, must have at least three public fund clients with assets of at least $7 billion. 
16. As of June 30, 2023, must have at least two clients who are multiple employer governmental plans. 
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17. The key professionals and/or the organization must not have, nor could they potentially have, a material 
conflict of interest with LAGERS. 

18. Assist LAGERS with providing information to participating employers necessary to comply with GASB State-
ment 68. 

Scope of Services 
The new provider is responsible for all actuarial services required by LAGERS. The Provider will be responsible for 
all actuarial evaluation, tracking, determination and modification of employee data and employer contribution 
rates. 

Transition 
1. Should this search result in the selection of a new Provider, the new Provider will perform all procedures 

necessary to convert from the current Provider’s (Gabriel, Roeder, Smith and Company) system to the new 
Provider’s system of record: 

a. The Provider shall present to LAGERS a detailed plan for, as well as schedule of, the transition from 
the current Provider to the new Provider. The plan and schedule must include the timing of each 
phase of the transition as well as the proposed involvement of the Provider’s employees in the 
process, the level of involvement anticipated from LAGERS, and the proposed involvement of the 
current Provider in the transition process. 

b. The Provider will review current actuarial records/processes and research all reconciling items and 
ensure logical transition of reporting and flow of records from current provider’s actuarial reporting 
to new Provider’s reporting. 

c. All interfaces, including, but not limited to, LAGERS and their internal/external support agencies 
and others must be ready and adequately tested prior to conversion or an acceptable alternative 
provided as mutually agreed. 

d. The actuarial transition process, including the reconciliation of records/process must be completed 
by July 31, 2024. All parallel processing shall run July 1, 2024, through August 31, 2024, with full 
operation of new provider on July 1, 2024. 

2. Upon termination of the present contract, the current Provider shall cooperate fully with the successor 
Provider to facilitate the transition from the current Provider’s system to the successor’s system. 

a. During transition, the current Provider shall provide to LAGERS and the successor any information 
about the current Provider’s system as may reasonably be needed by the successor to prepare for 
and effect the transition. Such information might include data formats, data element definition, 
update frequencies, etc. The current Provider shall not be expected to provide proprietary infor-
mation about its internal systems. 

b. The current Provider shall provide to the successor a copy of all LAGERS data in a mutually agreed 
form and format for test purposes. 

c. On the effective date of the conversion from the current Provider to the successor Provider, the 
Provider shall provide a complete final copy of all current LAGERS files to the successor. To com-
plete close-out of transactions in process, suitable and mutually agreed arrangements shall be 
made between the current Provider, LAGERS, and the successor for processing of such transactions 
received subsequent to the effective date of conversion. 

Audit Requirements 
Afford necessary LAGERS staff, its internal auditor, and its external auditors continued access to the Provider’s rec-
ords, procedures and support documents needed to access the accuracy and compliance of LAGERS to all required 



Page | 12 

procedures, standards, and guidelines, as long as such access does not violate client confidentiality, contractual 
obligations of the Provider, or applicable federal or state laws or regulations. Provider must assist in facilitating an 
Actuarial Audit by a third party every 5 years. The last Actuarial Audit was issued in February 2018. 

Client Servicing 
LAGERS is a “hands-on” organization that requires access not only to account administrators but to technical staff 
in processing, review, report preparation, performance and analysis and other functional areas that may affect our 
account. The operational support, flexibility, accessibility, and responsiveness of institutions submitting proposals 
will be carefully weighed. 

1. The Provider shall make appropriate personnel available to meet with LAGERS staff on-site, at dates and 
times determined by LAGERS, to discuss services related to LAGERS’ needs. 

2. The Provider must have in place a relationship management protocol that assures the appropriate escala-
tion of and timely resolution to issues and special projects within the context of the LAGERS relationship. 

3. LAGERS staff shall have direct access to specialists in each functional area to discuss processing issues as 
they arise. 
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Section 4:  Questionnaire 
All responses should be in the following format: 

 Section Title 
1. Question Number 
2. Question 
3. Response 

Organizational Overview 
1. Provide the name, title, address, e-mail address, telephone, and fax numbers of the contact person from 

your firm whom we may contact with questions regarding your response. 
2. Identify the names and functions of any outside firms with whom you will subcontract to provide the ser-

vices requested under this RFP. Provide the length of your relationship with each firm. 
3. Provide the name, title and professional background of the lead account manager who will be assigned to 

the LAGERS account. 
4. Provide the name, title and professional background of the major support and backup personnel who will 

be assigned to the LAGERS account. 
5. Describe any litigation or regulatory action against the firm and the outcome during the previous five years. 

Additionally, describe any pending litigation or regulatory action against the firm. 
6. Describe and provide evidence of the organization’s financial security and solvency. 
7. Describe any audit findings reported as a result of actuarial audits conducted of your firm within the last 

five years. 

Client Relations 
1. Describe your client relations process: 

a. Formal and informal, oral and written communications 
b. Inquiry and problem resolution processes 
c. Information on available services and service delivery issues 
d. Training in the use of the services and systems 

2. Describe any continuing education required/provided for your staff. 
3. Indicate how customer satisfaction is monitored, and whether clients are provided with the ability to par-

ticipate in annual evaluations of their support group as well as overall service performances. If so, the Pro-
vider must provide the results of its most recent customer evaluation. 

Disaster Recovery 
1. Please describe your general backup procedures in the event of an in-house systems failure or a material 

business disruption (expected to impact operations for more than 8 hours). 
2. Describe the frequency of disaster recovery and business continuation testing. 

Fees 
1. Please provide a detailed fee description for annual actuarial and consulting services and note any special 

fees not included. Please provide fee structure/range of initial valuations, supplemental valuations, etc. 
Please provide terms, time frame and process for modification/fee increases. 
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2. Are there any services and/or fees that will not be guaranteed for a specific time period? 
3. Please provide fee structure/range for periodic work such as asset/liability study, actuarial experience 

study, actuarial audit. 

References 
Please provide a list of three institutional fund client references of similar size to LAGERS with contact information. 
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Section 5:  Terms and Conditions 
General Terms and Conditions 
Completeness 
A response must be complete as to all terms and conditions, including appendices on the date submitted, and must 
be submitted with the understanding that, for any Provider ultimately selected as a vendor for the program, its 
responses to all Parts of this RFP will be incorporated by reference into the contract. Additional information sub-
mitted after the response document or separate from the response document will not be considered unless specif-
ically requested by LAGERS and then only to the extent requested. 

Requests for Modifications of a Response 
A Provider to this RFP may withdraw and modify its response to the Service Questionnaire prior to the response 
deadline. A request for modification must adequately explain the reasons for the request to modify the response. 
If LAGERS approves the request, a modified response may then be submitted. LAGERS will not consider modification 
offered in any other manner, oral or written. Under no circumstances may the Provider modify a response unilat-
erally at a date or time after the response deadline specified for each part of this RFP. 

Provider Guarantees 
All terms and conditions submitted in response to the RFP (all Parts) must be otherwise altered by the Provider for 
a period beginning on the date of the response filing deadline for this RFP and ending at the conclusion of the 
engagement. All fees and charges, as offered in response to this RFP, must be guaranteed for the term of the con-
tract. 

Request for Clarification of RFP 
All questions regarding the clarification of any requirement, standard, or question must be received by LAGERS no 
later than 5pm Central Time on November 15, 2023. 

Note to Providers: 

Written requests for clarification should be sent via email to mrackers@molagers.org. 

LAGERS reserves the right to accept or reject any or all requests for clarification, either in whole or in part, and may 
require requests to be clarified or supplemented through additional written submissions. All Providers will be noti-
fied of the acceptance or rejection of their request for clarification. Oral requests for clarification will not be ac-
cepted. Any response to an oral request will not be in any way binding on LAGERS and cannot be interpreted as a 
modification or clarification of this RFP. Such responses shall be considered an addendum to and as such, an integral 
part of this RFP. 

Rejection/Waiver of Information 
LAGERS reserves and may exercise the right to reject any or all responses to this RFP, and to waive any material or 
immaterial defect in a response or deviation from the requirements of this RFP. Any waiver exercised under this 
section will in no way modify any provision of this RFP. 
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False or Misleading Statements 
Any response which contains false or misleading statements, or which provides references which do not support an 
attribute, condition, or capability claimed in the response document, will not be considered by LAGERS if, in the 
opinion of LAGERS, such false or misleading statement was intended to mislead LAGERS in its evaluation of the 
response. 

Public Records 
The Provider recognizes that all documents made or received in connection with the transaction of official business 
by LAGERS are public records pursuant to Missouri Revised Statutes. 

Response Deadline 
The response deadline for this RFP is 5pm Central time on December 22, 2023. Electronic submissions only, no 
paper copies will be accepted. Failure to meet the response deadline will result in automatic disqualification. LA-
GERS accepts no responsibility whatsoever for failure to deliver electronically. 

Please submit responses to: 

mrackers@molagers.org 

Terms and Conditions of Contract for the Successful Provider 
Contract Execution 
The Provider shall negotiate the final contract in good faith within the conditions which are specified in this section. 
The contract shall not become effective nor be enforceable as to any terms and conditions specified therein except 
as an offer to contract by the Provider until and unless it is signed by all authorized parties thereto as required. 

Term of Contract 
The contract(s) entered into with the successful Provider to this RFP will be for a period beginning on or about July 
1, 2024, and ending upon termination in accordance with the contract. A five-year contract, with a five-year renew-
able option, is contemplated, subject to the review and recommendation of LAGERS, the satisfactory negotiation 
of terms (including a price acceptable to both LAGERS and the selected provider), and the concurrence of the LA-
GERS Board of Trustees. 

Specific Conditions 
Provider Responsibility 
The Provider shall discharge each of its duties and exercise each of its powers with due care, skill, prudence, and 
diligence under the circumstances that a prudent expert acting in a like capacity and familiar with such matters 
would use in the conduct of any enterprise of like character and with like aims. The Provider shall discharge its 
duties under the contract solely in the interest of LAGERS. 

Confidentiality 
The Provider, in the course of its duties, may handle confidential investment, financial, accounting, and statistical 
information pertaining to LAGERS and its beneficiaries. The Provider shall, except to the extent otherwise required 
by any applicable federal or state law, or as requested by regulatory authority or as requested by LAGERS, keep 
confidential any and all information obtained during the course of the contract. 
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Conflict of Interest 
The Provider shall not directly or indirectly receive any benefit from recommendations made to LAGERS and shall 
disclose to LAGERS any personal investment or economic interest of the Provider that may be enhanced by the 
recommendations made to LAGERS. 

Hold Harmless 
The Provider shall indemnify and hold LAGERS harmless from all losses, claims, damages, liabilities, judgments, ac-
tions, costs, and expenses (including reasonable attorney fees), arising out of negligence, willful misconduct or 
breach of fiduciary duty or contract of the Provider or its agents, nominees, appointees, or sub-providers. 

Nondiscrimination 
The Provider agrees not to discriminate against any employee or applicant because of age, race, religion, color, 
disability, ancestry, sex, national origin, or any other type of discrimination prohibited by applicable federal law 
and/or applicable Missouri statutes. 

Insurance 
The Provider shall provide LAGERS with an officer’s certification as to errors and omissions insurance coverage (in-
cluding amount of coverage). 

Termination 
The contract will be subject to termination by LAGERS upon written notice given under the terms and conditions of 
the executed contract. 

Assignments 
The Provider shall not assign or delegate its rights or responsibilities, and no corporation or entity which acquires 
substantially all of the Provider’s business and assets or with which the Provider merges, consolidates, or otherwise 
combines, may succeed to the Provider’s rights and responsibilities without LAGERS’ prior written consent. 

Changes in Ownership Structure and/or Key Personnel 
LAGERS requires written notification of changes in key personnel at least two weeks in advance of any such changes. 
The contract may be terminated immediately upon written notice from LAGERS to the Provider because of any 
material change in the control of the ownership structure of the company or because of changes in the Provider’s 
key personnel. 
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Section 6:  LAGERS Rights 
Rights and Prerogatives 
LAGERS reserves the right to exercise the following prerogatives to: 

1. Accept or reject any or all proposals. 
2. Not award a contract under this RFP. 
3. Waive or modify minor irregularities (including minor typographical and computational errors) in bids/pro-

posals and to make minor modifications after prior notification and concurrence of the Provider. 
4. Utilize any and all ideas submitted in the proposals received, unless these ideas are identified by the Pro-

vider as covered by patent, copyright, or other proprietary rights. 
5. Change the proposals final filing date. 
6. Withdraw the RFP and to reissue a modified version of the RFP. 
7. Make an award under this RFP in whole or in part. 
8. Negotiate separately with any source whatsoever, in any manner necessary, to best serve the interests of 

LAGERS. 
9. Conduct contract negotiations with the next eligible responsible offeror should LAGERS be unsuccessful in 

negotiating an agreement with the selected offeror within a time frame acceptable to LAGERS; such time 
frame is to be determined solely by LAGERS based on the best interests of LAGERS. 

10. Subsequent to the bid opening, modify or amend the specifications. 
11. Seek clarification, at LAGERS’ sole discretion, for the purpose of fully understanding the Provider’s proposal 

and seek revision from all Providers capable of receiving award. 
12. Eliminate mandatory requirements unmet by all offerors. 
13. Use the proposal, information obtained through site visits, management interviews, investigation of Pro-

vider’s qualifications, experience, ability, financial standing, and any other information that is generally 
available in the public domain to evaluate the Provider’s response to the RFP and its ability to provide the 
goods and services requested. 

14. To impose penalties for other than completely satisfactory performance, in accordance with state rules, 
regulations, guidelines, past practices, or LAGERS’ policy. 

15. Establish an extended acceptance testing period and, if not satisfied with the performance during the test-
ing period, award the contract to the next most responsive bidder. 
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INTRODUCTION 
 

LAGERS is a public pension plan organized under RSMo Chapter 70.  LAGERS exists for the sole and 

exclusive purpose of providing retirement, survivors, and disability benefits to plan participants and 

beneficiaries.  The LAGERS Board has adopted a vision statement, a mission statement, and values for 

guiding the day-to-day as well as long term operations of the System, as illustrated below. 

 

 

 
 

All assets of LAGERS are the responsibility of the Board of Trustees.  The management of LAGERS is 

vested in the Board of Trustees.  Members of the Board hold positions of public trust and are mindful of 

that fact.  They adopt this Ethics Policy to further the proper administration of LAGERS, and to foster 

unquestioned public confidence in LAGERS’ integrity as a prudently managed public pension plan and 

fiduciary to its members.  

 

A public pension fund has the fiduciary duty to act in the best interests of its members, and it has a legal 

and ethical duty to its member agencies, plan sponsors and the public.   This ethics policy is a statement 

of the ethical standards adopted by LAGERS’ leaders (Board of Trustees and Executive Management), as 
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well as a directive to apply those values throughout the organization.  LAGERS’ leadership believes that 

having an ethical culture results in higher team satisfaction and retention, increased productivity, 

reduced risk, and most importantly, a better outcome for the system’s members.  

 

In an ideal world people would always do what is “right”. Unfortunately what is right is not always 

immediately evident and in fact may be very subjective. Therefore a person’s judgment and character 

are critical. There are various questions one can ask to assist them in determining what is right. Keep in 

mind that legal is not always ethical, and ethical is not always legal.  A good way to decide how to handle 

an ethics situation, such as the acceptance of a gift for example, is to apply the following analysis:   

 

 

 

 

  

 

 

 

 

 

 

 

 

Some questions to ask yourself when deciding if your situation/decision fits the above ethical principle: 

• Is what I’m doing right? 

• Would I mind if others knew about this, especially those whose opinions matter most to me?  

• Would others mind if they knew I was doing this? 

• How would this look in the newspaper, on television, or on the Internet? 

• What will be the effect of this decision?  

•  If I were one of the people affected by this decision, would I think it was fair? 

• Is this good for our members, retirees, and/or beneficiaries? 

• Does this reflect LAGERS’ values (Dedication, Respect, Teamwork, Integrity, Excellence, 
Communication, Accountability)? 

• Do the words honor, fairness, and honesty all apply? 

• Would others think that this might affect my judgment, even if it won’t? 

• Am I using my position, or confidential information obtained through my job, for private gain? 

• Am I willing to take responsibility for this decision? 
 

 

 

 

 

 

 

Is it legal and 

allowed by policy? 

YES – Is it 

ethical? 
Yes – Do it! 

No – 

Don’t 

do it! 

No – Don’t do it! It’s 

not worth your job or 

reputation.  

Not sure – 

Ask Chief 

Audit & 

Compliance 

Officer.  

Not sure - Ask  

Chief Audit 

&Compliance 

Officer or Chief 

Counsel. 
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SCOPE OF POLICY 

This Ethics Policy provides a fiduciary framework for the proper conduct of LAGERS’ mission and a basis 

for the evaluation of that conduct.  However, this policy should not be relied upon as an exclusive or 

comprehensive list of applicable legal or fiduciary requirements of conduct.  It does not attempt to 

specify every possible activity that might be inappropriate or prohibited under applicable laws and 

regulations.  Nothing in this policy shall exempt any person (see “COVERED PARTY” as defined on page 

6) from any federal, state, or local law or regulation. The standards of conduct set forth in this policy are 

in addition to any such law or regulation.   

 

CULTURE STATEMENT 

 
Culture is the character and personality of an organization.  It is what makes an organization unique, and 

is the sum of its values, traditions, beliefs, interactions, behaviors, and attitudes.  A positive workplace 

culture attracts talent, drives engagement and retention, impacts happiness and satisfaction, affects 

performance and customer service, and promotes doing the right things in the right way.  It is influenced 

by everything—leadership, management, workplace practices, policies and philosophies, people, 

mission, vision and values, work environment, and communications.   

LAGERS supports the idea that culture plays a significant role in the successful administration of the 

system and our members’ experiences with the system, and we therefore strive to promote a positive 

workplace culture.  We acknowledge that each person will experience and influence an organization 

differently.  However, we collectively believe a positive culture-- 

• Promotes ethical behavior and decision-making 

• Promotes LAGERS’ values of accountability, communication, respect, excellence, dedication, 

integrity, and teamwork 

• Promotes trust, internally and externally 

• Promotes risk management and proper risk-taking (seizing of opportunities without undue risk) 

• Values each and every team member as individuals as well as vital members of the team 

• Values input from everyone 

• Fosters creativity, innovation, and team member engagement 

• Encourages team members to always ‘do that little extra’ which makes a big difference 

• Values knowledge and continual learning 

• Values continual improvement (the goal is “better”) 

• Communicates effectively and with transparency, internally and externally 

• Aligns with LAGERS’ strategic objectives 

• Contributes to and enhances our positive reputation with stakeholders 

• Evolves continually but always for the better 

• Above all, results in the best experience and outcome for our members 
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In order to promote a positive workplace culture we will— 

• Set the proper tone at the Board and management level by embracing and serving as an 

example of LAGERS’ values and unwavering commitment to our members 

• Encourage input from all team members for improving efficiency and effectiveness of 

operations and managing risks 

• Sponsor team-building activities that encourage respect, cooperation, and unity 

• Evaluate team member performance matched with agreed-upon objectives and LAGERS’ values, 

and provide a merit-based compensation package reflective of performance 

• Provide regular and transparent updates to all team members regarding LAGERS’ activities 

• Encourage learning via internal and external training and educational opportunities as 

supported by LAGERS’ professional development policy 

• Provide a pleasant, supportive, professional work environment 

• Recognize the importance of culture and our team when developing LAGERS’ strategic 

objectives 

• Adopt reasonable policies that support our desired culture while also providing frameworks for 

acceptable behaviors  

 

 

FIDUCIARY DUTY 
 

LAGERS’ fiduciary duty is owed to its participants, including plan members and beneficiaries.  In fulfilling 

this duty, LAGERS must serve the interests of all participants when feasible.  When the interests of the 

various participants come in conflict with each other, LAGERS must balance conflicting interests of its 

participants to achieve the fairest overall results. 

 

LAGERS is mindful that it is accountable to all of its stakeholders to exercise this fiduciary duty in an 

ethical and legal manner.  LAGERS’ stakeholders are all who contribute to LAGERS and all who benefit 

from LAGERS’ mission.  This includes LAGERS’ employer sponsors, its members, their beneficiaries, and 

the general public, since public resources are used to provide LAGERS sponsors’ contributions to 

LAGERS. 

 

LAGERS’ fiduciary duty ultimately rests with the Board of Trustees.   Each member of LAGERS’ Board 

shall discharge his or her duties with respect to LAGERS solely in the interests of, and for the exclusive 

purposes of providing benefits to participants, minimizing and stabilizing employer contributions, and 

defraying reasonable expenses of administering LAGERS, with the duty to the participants taking 

precedence over any other duty. 

 

From the Board, the fiduciary duty cascades down to all those who assist the Board in serving LAGERS.  

Accordingly, the following parties, who are collectively referred to hereafter as “COVERED PARTIES”, 

share some responsibility to help the Board meet its fiduciary duty: 
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• Members of the Board of Trustees 

• All  LAGERS team members 

• All External Associates of LAGERS who have discretionary authority over LAGERS’ assets 

or operations 

 

All COVERED PARTIES must comply with this Ethics Policy.  In the event an external associate wishes to 

certify compliance with their firm’s Ethics Policy rather than with this policy, a copy of that policy will be 

provided to LAGERS during the contract process for review by the Chief Counsel in order to determine 

its adequacy in relation to LAGERS’ policy.  In addition to COVERED PARTIES, related parties (as defined 

in the section entitled “Nepotism”) of COVERED PARTIES must comply with this policy to the extent that 

their involvement with LAGERS or its COVERED PARTIES creates a possible conflict of interest.  Note, 

however, that accountability for compliance in this instance lies primarily with LAGERS’ COVERED 

PARTIES rather than their related parties. 

 

All others who conduct business with LAGERS must comply with legal and professional standards which 

require the ethical or good faith performance of their duties.  However, they generally do not owe a 

fiduciary duty to LAGERS, and, therefore, are not expressly required to adhere to this ethics policy. 

 

 

STANDARDS OF ETHICAL CONDUCT 
 

COVERED PARTIES are to strive for the best performance on behalf of LAGERS and are to perform their 

duties solely for the benefit of LAGERS and its participants and beneficiaries.  Best performance is 

defined here as actions, counsel or decisions that best further the objectives of LAGERS and its 

participants or protect their interests.   Best performance requires professional competence and due 

diligence. 

 

COVERED PARTIES are to avoid actual or perceived Conflicts of Interest.  A conflict of interest exists 

when a COVERED PARTY has a personal interest that may impair the COVERED PARTY’s loyalty to 

LAGERS or performance on behalf of LAGERS.  This can include COVERED PARTY relationships with 

vendors, COVERED PARTY inter-relationships (e.g., team member and board relationships), and 

COVERED PARTY relationships with members.  

 

The conduct of COVERED PARTIES is always to be both legal and ethical.  The demeanor of COVERED 

PARTIES is always to be professional and respectful.   

 

COVERED PARTIES are to maintain accountability and transparency before LAGERS’ stakeholders.  That 

is, they must be forthcoming and candid in their disclosures to the stakeholders regarding any matters 

pertaining to LAGERS, unless maintaining confidentially is both legal and in the best interests of LAGERS 

and its stakeholders. 
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ETHICAL STANDARDS APPLIED 
 

 

GENERAL RULES 

 

The following areas are examples of typical activities to which LAGERS’ Standards of Ethical Conduct are 

applied.  These examples are not all-inclusive. 

 

Personal Interest in LAGERS’ Activities 

 

No COVERED PARTIES may have a financial or personal interest in LAGERS’ activities which may conflict 

with LAGERS’ interests or which affects or appears to affect their independence, objectivity, or loyalty to 

LAGERS.  They cannot take any official action on matters that will result in a benefit to themselves, 

related parties, or their business associates, unless such benefit is no greater than that which accrues to 

a large class, such as across-the-board retirement benefit increases.  However, these actions and related 

potential conflicts must still be disclosed to the Chief Audit & Compliance Officer or Executive Director 

(see Administration of Ethics Policy-Disclosure-Other Disclosures). 

 

Personal Interest in Outside Activities/Employment 

 

No COVERED PARTIES may have a financial or personal interest in activities outside of LAGERS which 

may conflict with LAGERS’ interests or which affects or appears to affect their independence, objectivity, 

or loyalty to LAGERS.    They may not borrow from contractors, outside service providers, banks or other 

financial institutions with which LAGERS has a business relationship, unless such entities are normally 

engaged in such lending in the usual course of their business, and then only on customary terms offered to 

others under similar circumstances to finance proper and usual activities.  They may not knowingly refer 

LAGERS members (such as retirees, active members, etc.) to any outside business provider, such as a 

deferred compensation vendor or a LAGERS contracted investment advisor, without prior written 

referral approval of the Executive Director.  Likewise, they may not knowingly refer a business to a LAGERS 

member.  They may not engage in outside employment with any providers of supplies or services to 

LAGERS or engage in outside employment that would interfere with or hamper expected performance at 

LAGERS.  They may not sell or provide goods or services to LAGERS without disclosure to the Chief Audit 

& Compliance Officer or Executive Director. 

 

Addressing Conflicts of Interest 

 

COVERED PARTIES who become aware of a personal conflict of interest that affects their duty owed to 

LAGERS have an obligation to disclose that conflict to the Chief Audit & Compliance Officer or Executive 

Director, and the COVERED PARTIES must resolve the conflict.   
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A person may resolve a conflict of interest by promptly addressing it in the following manner.  If the 

person may prudently withdraw from action on a particular matter in which a conflict exists, he or she 

may resolve the conflict in that manner provided that: 

 

1. The person may be and is effectively separated from influencing the action taken, 
2. The action may properly be taken by others, and the nature of the conflict is not such that the 

person must regularly and consistently withdraw from decisions which are normally his or her 
responsibility with respect to LAGERS. 

 

If a conflict cannot be resolved in the manner just described, the affected COVERED PARTY must work 

with the Chief Audit & Compliance Officer and LAGERS’ appropriate management to resolve the conflict 

of interest in a manner consistent with governing law and the standards of ethical conduct espoused in 

this Ethics Policy. 

 

Hiring and Contracting 

 

Criminal background checks are to be conducted on all finalists for employment with LAGERS as a 

condition of employment.  Criminal background checks are to be conducted on newly elected or 

appointed trustees, with the results reported to the Board chairperson and vice-chairperson.  Criminal 

background checks are to be conducted on or provided for via contract with external associates of 

LAGERS who have discretionary authority over LAGERS’ assets or operations.   

 

All COVERED PARTIES are to avoid any decision-making practices, particularly with respect to hiring, 

contracting or investments that are or appear to be “kickbacks” or “pay-to-play” practices.  “Kickbacks” 

are transactions where candidates seeking to do business with LAGERS provide some benefit to the 

COVERED PARTY to influence a decision.  A “pay-to-play” transaction is one where a solicitor, in order to 

participate in a business process, or to influence a LAGERS decision, or to maintain an existing contract 

or business association, provides a benefit unrelated to LAGERS’ business requirements for that 

decision. 

 

Nepotism 

For purposes of this policy, related parties to COVERED PARTIES include any child, step-child, foster 
child, grandchild, parent, step-parent, grandparent, spouse, brother, sister, sibling, mother-in-law, 
father-in-law, son-in-law, daughter-in-law, brother-in-law, or sister-in-law sharing the same household, 
and any member of the household, whether or not related. Adoptive relationships are included for 
purposes of determining whether securities are held by a member of a person's immediate family. 

To prevent related party conflicts of interest, LAGERS may not hire a person who is related to: 

o a Board member 
o an executive team member 
o external associates of LAGERS who have discretionary authority over LAGERS’ assets or 

operations 
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Parties related to other LAGERS employees may be considered for employment by LAGERS provided the 

applicant possesses all the qualifications for employment. A LAGERS employee may not exercise 

discretionary authority to hire, evaluate or promote their related party.  A related party may not be 

hired if such employment would: 

 

1.  Create either a direct or indirect supervisor/subordinate relationship between the related 

party and the related COVERED PARTY; or 

2.  Create either an actual conflict of interest or the appearance of a conflict of interest. 

 

These criteria will also be considered when assigning, transferring, or promoting an employee.  

 

No board member or LAGERS team member may utilize the services of their related parties or close 

personal associates for LAGERS business without disclosing such relationship to the Chief Audit & 

Compliance Officer or Executive Director.  Any such approved arrangements shall be reported to the 

Board. 

 

Post-Employment Restrictions 

 

A Board Member or employee of LAGERS, after termination of his or her term of office or employment 

with LAGERS and for a period of two years, shall not appear before LAGERS or receive compensation for 

any services rendered on behalf of any person other than LAGERS, in relation to any business dealing 

with LAGERS or application therefore, or any case, proceeding, determination or any other matter upon 

which he or she took any discretionary action during his or her term of office or employment with 

LAGERS.  

 

Gifts 

 

 Engaging in or condoning bribery is strictly prohibited. 
 
 A gift is any payment, thing or other benefit provided to a COVERED PARTY for which the COVERED 

PARTY did not provide goods or services of equal or greater value.  Gifts also include the payment or 
reimbursement of travel expenses, including lodging and meals, even if the travel is in connection with 
official LAGERS business.   

 
 No LAGERS COVERED PARTY shall, directly or indirectly, solicit, accept or receive any gift, whether in the 

form of money, service, loan, travel, gratuity, favor, honoraria, entertainment, hospitality, thing or 
promise, or in any other form, under circumstances in which it could reasonably be considered that the 
gift was intended to influence him or her, or could reasonably be expected or perceived to influence him 
or her, in the performance of his or her official duties or was intended as a reward for any official action 
on his or her part.  More simply put, regardless of legality, no gifts of any kind or in any amount should 
be accepted if a reasonable person might consider that gift as influencing a decision made in service to 
LAGERS.  In all cases, cash gifts and discounts or rebates not available to the general public are 
prohibited.   
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Travel and Incidental Reimbursements 

 

Public funds should be prudently expended.  Therefore, LAGERS’ board members and employees should 

be reimbursed for expenses that meet the “actual,” “reasonable” and “necessary” tests.     

 

Actual expenses include those expenses that were incurred personally by the board members and 

employees.  If the board member or employee paid an expense that was covered by another entity, it 

would not be reimbursable.   

 

Reasonable expenses include the costs of travel or supplies that enable the person to achieve their 

objectives in an efficient, safe and cost-effective manner.  Public travelers, including board members, 

should locate and secure accommodations at reasonably priced hotels using LAGERS’ travel guidelines 

(as defined in the Board and Staff Travel Policy in the System’s Governance Policies), with preference 

given to efficiency of location.  

 

Necessary expenses are those that are required to achieve the goals of the organization, and travel is 

often required to achieve those objectives.  However, with the communication methodologies available 

today travel is often avoidable.  Therefore, the need for travel should be carefully evaluated.   

 

Use of LAGERS’ Assets 

 

COVERED PARTIES may not utilize any property or resources of LAGERS for personal gain.  Assets of 

public funds are to be used to achieve the business purposes of the public entity.  Public assets include, 

but are not limited to: 

 

Physical assets, such as equipment, furniture, supplies, and facilities 

• Technology resources, including hardware and software (See LAGERS’ Computer, Internet and 

Email Policy) 

• Financial resources, including cash and investments 

• Human resources, such as staff time 

• Intangible assets, such as goodwill, political influence, and intellectual property  

 

Sensitive Information 

 

Although LAGERS is a public entity which fosters accountability and transparency before its 

stakeholders, LAGERS is also entrusted with sensitive information, which may be classified as follows: 

 

• Non-public, individually identifiable information of its members, team members, and board 

• Medical information of members and team members 

• Legally privileged information developed through the attorney-client or accountant/auditor-
client relationship 

• LAGERS’ security information which must be kept confidential to protect LAGERS’ assets 
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• LAGERS’ specific investment transactions which are considered confidential, to protect LAGERS’ 
assets and investment performance, and to comply with applicable laws 

• Information deemed to be sensitive or confidential by any laws, regulations, contract or any 
other compliance mandate 

 

All sensitive information must be diligently safeguarded as required by law and LAGERS’ Information 

Security Policy.  COVERED PARTIES may not disclose or use sensitive information acquired in their 

positions without proper authorization.  Further, no COVERED PARTY shall accept employment or 

engage in any business or professional activity that will require him or her to disclose sensitive 

information that he or she has gained by reason of his or her official position with LAGERS. 

 
 Illegal Acts 
 

No COVERED PARTIES may engage in illegal activities at any time, in matters related to LAGERS or 

matters that may affect the performance of their LAGERS duties.  No COVERED PARTIES may knowingly 

become a party to, or condone, any illegal activity.  No COVERED PARTY may engage in activities 

involving moral turpitude, such as dishonesty, fraud, deceit or misrepresentation.  Illegal behavior is not 

tolerated and is subject to immediate discipline, including possible termination for staff, cancellation of 

business relationships for contractors and vendors, and/or prosecution. 
  

Investments 

All professional investment staff are obligated to conduct their personal securities transactions in a 
manner that does not conflict with LAGERS’ business and fiduciary responsibilities, interfere with 
LAGERS’ portfolio transactions or create an actual or potential conflict of interest with LAGERS.  They are 
to place the interests of LAGERS above their own, so that LAGERS’ execution of trades must take priority 
over personal trades.  

All professional investment staff shall obtain the written approval of the Chief Investment Officer (CIO) 

prior to making personal trades in securities in which LAGERS is directly considering making trades in.  

Similarly, the CIO shall obtain written approval from the Chief Audit & Compliance Officer.   Such trade 

approval is for the trading day on which the approval is requested and includes the staff member’s 

trades as well as those for which the member is a “beneficial owner” as defined by Standard IV (B.4) of 

the CFA Institute’s Code of Ethics and Standards of Ethical Conduct.  LAGERS must have completed its 

acquisition or disposition of a security before any personal trades can be made.  All professional 

investment team members shall report to the Chief Audit & Compliance Officer on an annual basis 

regarding all personal single security transactions (transactions involving mutual funds, for example, 

would not require disclosure).  An internal investigation will be promptly conducted into any 

questionable trade with the possibility of relinquishing all profits for violations of trading policy (See 

Administration of Ethics Policy-Disclosures-Disclosures of Personal Trades and Holdings). 

 

All COVERED PARTIES hired to serve as investment managers and advisors, general pension consultants, 
placement agents, private equity managers, or venture capital managers are to avoid any actual or 
apparent conflict of interest in their recommendations and management decisions.   
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All COVERED PARTIES engaged in investment decisions of LAGERS are to avoid insider trading.  This is the 
use of knowledge that is obtained through a position of trust and is not available outside of that position 
of trust to conduct investment or business activities that conflict with the interests for which that trust is 
founded. 
 
RULES APPLICABLE SPECIFICALLY TO THE BOARD 

 

General 

 
Each member of the Board shall exercise his or her duties with the care, skill, prudence, and diligence 

that a prudent person would exercise under similar circumstances.   

 

A member of LAGERS’ Board shall not engage in any employment, activity, or enterprise for 
compensation which is inconsistent, incompatible, or in conflict with his or her duties as a member of 
the Board. 
 

Board members must disclose to the Board any conflicts regarding matters that are before the Board 

and not vote on the matter. 

 

Financial Interests 

 

Each member of LAGERS’ Board is prohibited from making, participating in making, or using their 

positions to influence Board and Plan decisions in which they have a financial interest.  A LAGERS Board 

member is deemed to have a financial interest if all of the following are present: 

 

1. It is reasonably foreseeable that the decision will have a financial effect; 

2. The anticipated financial effect is on a financial interest of the Board member; 

3. The anticipated financial effect is material; and 

4. The decision's financial effect on the Board member's financial interest is distinguishable from 

its effect on the public generally. 

 

In addition, this policy prohibits Board Members from using their positions to influence Board and Plan 

decisions in which close associates and/or political associates have a financial interest. 

 

Board Interaction with Outside Parties 

 

Communications with Service Providers and Other Non-Plan Persons and Entities: 

A Board member shall not correspond with a non-Plan person or entity using LAGERS’ letterhead unless 

the communication is authorized by the Board.  Copies of all written communications from a Board 

member to a current service provider, or person or entity related to a current service provider, relating 

to LAGERS’s business (other than purely personal or social correspondence) shall be provided to the 
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Chief Audit & Compliance Officer or Executive Director for subsequent distribution to all members of the 

Board. 

 

A copy of any written communication pertaining to LAGERS (other than purely personal or social 

correspondence, routine announcements, generally distributed newsletters, and the like) received by a 

Board member from a current Plan service provider, or person or entity related to a current service 

provider, shall be forwarded to the Chief Audit & Compliance Officer or the Executive Director for 

subsequent distribution to all members of the Board.  Unless authorized by the Board or required by 

law, no Board member or staff shall disseminate or otherwise disclose any information obtained in the 

course and scope of his or her employment, which has not been released, announced, or otherwise 

made available publicly. 

 

 Communications with Plan Members:  

 

Board members shall be aware of the risk of communicating inaccurate information to plan members 

(both active members and retirees), and the potential exposure to liability and possible harm to a plan 

member that may result from such miscommunications.  Board members shall mitigate the risk of 

miscommunication with plan members and thereby avoid creating additional plan liability by refraining 

from providing specific advice or counsel with respect to the rights or benefits to which a plan member 

may be entitled under LAGERS.  Where explicit advice or counsel, with respect to retirement plan 

provisions, policies or benefits is needed, Board members will refer inquiries to appropriate LAGERS 

team members.  
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 ADMINISTRATION OF ETHICS POLICY 
 

ETHICS OFFICIAL 

 

LAGERS’ Board has appointed the Chief Audit & Compliance Officer to serve as LAGERS’ Ethics Official.  

The Chief Audit & Compliance Officer is responsible for administering, implementing, promoting, 

interpreting and enforcing this Policy.  His or her duties include: 

 

1. Providing ethics training for LAGERS personnel as necessary. 
2. Issuing opinions on the proper interpretation of this policy. 
3. Determining if potential conflicts of interest should be disclosed, avoided or corrected. 
4. Counseling team members regarding compliance and potential violations. 
5. Assisting COVERED PARTIES with ethics questions or problems. 
6. Conducting ethics investigations as necessary. 

 

ETHICS QUESTIONS 

 

Questions on this policy should be referred to LAGERS’ Chief Audit & Compliance Officer.  Written 

opinions concerning the interpretation of this Code will be provided to LAGERS team members who file 

a written request with the Chief Audit & Compliance Officer. Copies of all such opinions will be furnished 

to LAGERS’ Board.  The Chief Audit & Compliance Officer may use whatever resources reasonably needed 

to provide the proper opinion, including consultation with the Chief Counsel.  All covered persons may rely 

on such opinions to apply this Ethics Policy.   

 
In their sole discretion, the Board or executive team may also seek advisory opinions from legal counsel 

to LAGERS to aid in its application of the Ethics Policy to particular factual situations presenting an 

apparent ethical issue.  The counsel’s opinion shall be advisory only, but any Board member or executive 

team employee acting in reliance thereon shall be deemed to be acting in good faith compliance with 

this Ethics Policy. 

 

CERTIFICATION 

 

All COVERED PARTIES agree to comply with this Ethics Policy at the commencement of their service or 

contract with LAGERS, and Board members and team members shall certify annually in writing their 

continuing compliance. These certifications shall be filed with the Chief Audit & Compliance Officer, who 

is responsible for collecting and maintaining these documents.  

 

The compliance statement will state that they have received, read and understand this policy, that they will 

comply with its provisions, that it is their duty to report any acts by others when they have knowledge of 

potential violations of this policy, and that adherence to the policy is a condition of their employment or 

continued business with LAGERS.  The statement will also include a disclosure of any conflicts of interest or 
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violations of the policy of which they are aware and a reminder that they are required to update their 

statements if a change in circumstances occurs which would require reporting under this policy.   

 

DISCLOSURES 

Disclosure of Personal Trades and Holdings 

All COVERED PARTIES who are responsible for investment decisions or work in an investments function 
shall disclose in writing personal securities trades and real estate investment deals, as appropriate.  Such 
disclosure shall be made directly to the Chief Audit & Compliance Officer.  It is the intent that these 
reports remain confidential. However, since this is a public document subject to public inspection, 
LAGERS will honor any request by the State’s citizens to review such documents. Affected team 
members will be advised of any request for the documents prior to releasing the documents. Prior to 
hiring an employee for an investment function, such employee should disclose all brokers/brokerage 
relationships.  Annually, affected team members should also submit a statement of investment 
disclosure, which should include a list of all broker/brokerage relationships and security holdings during 
the year being reported. Disclosure is not required for any type of securities which LAGERS is prohibited 
from owning. 

Other Disclosures 

COVERED PARTIES are required to disclose the following activities to the Chief Audit & Compliance 
Officer: 

• Any official action on matters that will result in a benefit to COVERED PARTIES, related parties, 
or their business associates, where such benefit is no greater than that which accrues to a large 
class, such as across-the-board retirement benefit increases.  

• Any transaction wherein a COVERED PARTY, related party, or their business associate is selling 
or providing goods or services to LAGERS with the approval of the Executive Director. 

• Employment negotiations between a COVERED PARTY and firms that do business with LAGERS.  
Employment negotiations means participating in an employment interview, discussing an offer 
of employment, and accepting an offer of employment, even if precise terms of employment are 
not yet defined. 

• Any perceived or actual conflict of interest should be disclosed to the Chief Audit & Compliance 
Officer to ensure that the existence of the conflict is verified and addressed appropriately. 

INCIDENT REPORTING 

 

All COVERED PARTIES have a part to play in protecting LAGERS against unethical behavior. Any person 

with knowledge of a violation of this Policy or related laws shall report such information to the Chief 

Audit & Compliance Officer, or to the Executive Director if the violation involves the Chief Audit & 

Compliance Officer.  No retaliatory action will be taken for any such report made in good faith.  Reporting 

in “good faith” means a person reasonably believes that his/her information is as accurate and complete 

as possible, whether or not the allegation turns out to be a violation of this policy or related laws.  Not 

reporting knowledge of a possible violation of the Ethics Policy is a punishable offense, up to and 
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including dismissal of the employee or cancellation of business relationships for contractors and 

vendors. 
 

ETHICS INVESTIGATIONS 

 

Upon a report of an ethics violation, the Chief Audit & Compliance Officer shall initiate a preliminary 

investigation of the complaint to determine if the complaint has merit and if it warrants further 

investigation.  In determining the merit of a complaint, the facts and circumstances of the complaint will 

first be evaluated.  Anonymous complaints (whether coming from an internal or external source), while 

they are not invalid simply because they are anonymous, must be specific in nature, and there must be 

some evidence offered at the time of complaint or evidence must be able to be obtained within a 

reasonable amount of time before the complaint can be considered valid.  If the complaint is made by a 

known source, then the Chief Audit & Compliance Officer will have the ability to obtain further 

information or evidence from the claimant to determine the validity of the complaint. 

The Chief Audit & Compliance Officer shall determine if it is likely that an incident occurred, and if so, if 

it is serious enough to have potentially violated the Ethics Policy or related laws or policy.  If the Chief 

Audit & Compliance Officer determines that it is unlikely that an incident occurred or if it is not serious 

enough to be considered a policy or legal violation, the Chief Audit & Compliance Officer, with 

concurrence of the Chief Counsel, shall notify in writing the claimant (if named) and the respondent 

(individual named in the complaint) of these findings.  If the Chief Audit & Compliance Officer 

determines it is likely an incident occurred and that it may violate policy or laws, then a full investigation 

will be initiated.  In this case the steps should generally be as follows depending upon the 

circumstances: 

• The Chief Audit & Compliance Officer notifies the Board’s Audit and Finance Committee 

chairperson, who shall notify the Board.  If the Audit and Finance Committee chairperson should 

be the subject of the allegation, then the Chief Audit & Compliance Officer shall notify the Board 

chairperson, who shall notify the remainder of the Board. 

• The Chief Audit & Compliance Officer, in conjunction with the Audit and Finance Committee, 

determines who should conduct the investigation (e.g., the Chief Audit & Compliance Officer 

only, the Chief Audit & Compliance Officer along with Chief Counsel, an outside firm, etc.). 

• The Chief Audit & Compliance Officer notifies in writing the claimant (if named) and the 

respondent that an investigation will be conducted. 

• Person(s) conducting the investigation will prepare and conduct interviews and other methods 

of fact-gathering as necessary.  

• Results of the investigation are reported in writing to the Audit and Finance Committee, the 

claimant and the respondent.   

• Should the investigation reveal that a violation has occurred involving any team member, the 

results are to be reported to the team member’s immediate supervisor and the CFO, and any 

disciplinary actions are to be taken in accordance with LAGERS’ Personnel Guidelines. 
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Should the allegation(s) involve the Chief Audit & Compliance Officer, then the Executive Director shall 

perform the duties otherwise assigned to the Chief Audit & Compliance Officer above. 

 

ENFORCEMENT 

 

Violation of any of the provisions of the Ethics Policy may result in termination of employment, or other 

disciplinary action as the situation may warrant.  The Board will enforce this policy through the Chief Audit 

& Compliance Officer or the Executive Director, who is responsible for its implementation with respect to 

COVERED PARTIES other than the Board. 

 

The full range of disciplinary options under LAGERS’s personnel policies and practices may be used with 

respect to employees who violate this policy, up to and including termination. As part of every performance 

evaluation of employees, all supervisors are required to consider ethical compliance as a key aspect of job 

performance.  

 

 Business with contractors and vendors who violate this policy may be terminated immediately.  Even when 
such parties do not technically owe a fiduciary duty to LAGERS, LAGERS reserves the right to terminate 
business with any contractor or vendor that does not loyally serve LAGERS’s interests or live up to LAGERS’s 
standards of ethical conduct. 
 

The Board Chair, based on recommendation of the Audit and Finance Committee, will enforce this policy 

with respect to Board Members and the Executive Director through any measures the Board deems 

appropriate.  The Board is responsible for the enforcement of this policy with respect to violations by 

individual Board Members through resolutions or other appropriate parliamentary measures, including 

requests for resignation.  This includes possibly removing the offender from the position of Chair or 

Vice-Chair of LAGERS’ Board, or from any other assignment on behalf of the Board.   The Board may also 

pursue all of its applicable legal remedies against any Board Member or Executive Director who violates 

the provisions of this Policy. 

 

ASSESSMENT OF ETHICS PROGRAM 

 

 An effective organizational ethics program should establish basic policies, regularly communicate them 
to employees, provide a means for employees to confidentially ask questions and express concerns, 
monitor transactions that are high risk, resolve any identified problems and make adjustments to both 
policy and process as needed. As such, the Chief Audit & Compliance Officer will assess and report to the 
Board, every three years, the effectiveness of the ethics program, including assessing the Ethics Policy 
for needed revision. The objectives of the assessment will be to determine:  

 
• how well the ethics program operates from different perspectives within the organization 

• any needed revisions to the Ethics Policy due to changes in law 

• any needed revisions to the Ethics Policy due to weaknesses highlighted by societal, market or other 
environmental change  

• any Ethics Policy strengthening needed due to violations of the policy, confusion over requirements 
or prohibitions 
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 EFFECTIVE DATE 

This policy as revised shall become effective July 2023 and shall remain in effect until amended. 
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Missouri Local Government Employees Retirement System (LAGERS) 

Certification of LAGERS Ethics Policy Understanding and Compliance 

 
 

 

The LAGERS Ethics Policy requires that each covered party agree to comply with the policy at 

the commencement of their service or contract with LAGERS, and Board members and team 

members shall certify annually in writing their continued compliance.  Please sign and date 

the certification below and return to the Chief Audit & Compliance Officer. 

 

 

I hereby certify that I have read, understand and will comply with the LAGERS Ethics Policy.  

 

 

 

_________________________________________  ________________________ 

Signature       Date  

 

 

_________________________________________ 

Title 

 

 

_________________________________________ 

Agency Represented (if not employed by LAGERS) 

 

 



Missouri Local Government 
Employees Retirement System

Revised Statutes of Missouri 
Constitutional Provisions 
Administrative Rules

Updated Spring 2020

Appendix B – Revised Statutes of Missouri, Constitutional Provisions, 
Admin-istrative Rules



Revised Statutes of Missouri
Constitutional Provisions

and
Administrative Rules

Pertaining to the

Missouri Local
Government Employees

Retirement System
(LAGERS)

The provisions of Missouri Statutes, the Missouri Constitution, and Administrative Rules pertaining to LAGERS 
are reprinted herein for informational purposes, as a service to LAGERS members, retirees, beneficiaries, 
and participating political subdivisions, and are not intended to replace or supplement those provisions 
contained in the Missouri Revised Statutes, the Missouri Constitution, or the Code of State Regulations. This 
booklet contains selected statutes and regulations relevant to the LAGERS system. LAGERS is not responsible 
for any omissions or errors.



STATUTES (RSMo)
70.600.	 Definitions.
70.605.	 Missouri local government employees’ retirement system created--jurisdiction, Cole County--board of trustees, 

composition, terms--annual meeting--vacancies, how created--oath--appointment of actuary, attorney and 
investment counselor--mortality 	 tables to be adopted--record of proceedings--hearings, notice--surety 
bonds--annual audits--expenses of board--rules and regulations, adoption.

70.610.	 Election to become an employer, when effective--who covered.
70.615.	 Other plans prohibited, exceptions.
70.620.	 Prior plan, effect of – discrimination between employees prohibited.
70.621	 Political subdivisions may opt to have LAGERS administer prior non-LAGERS retirement plan, when, procedure.
70.625.	 Employees acquired from another subdivision or private business, how handled.
70.630.	 Membership, composition.
70.631	 Addition of public safety personnel members to the system, how — requirements and limitations — applicable 

only in certain counties.
70.635.	 Member’s termination of employment, effect of – reemployment in system – retirement, service with more than 

one employer, effect of.
70.638.	 Elected county officials, may purchase prior service, procedure.
70.640.	 Prior service, membership service and credited service, how computed--disability time included, when--

certification of prior service--purchase of prior military service, limitations--procedure.
70.645.	 Retirement, when eligible – eligibility for option.
70.646.	 Alternate election, system may provide for, how.
70.650.	 Mandatory retirement age, how determined.
70.655.	 Retirement benefits – program to be selected by governing body – formula for computing benefits – cost of 

living factor 	 – suspension of certain benefits, when.
70.656.	 Final average compensation, period covered – governing body may elect – procedure – effects.
70.660.	 Optional retirement, election, when made--benefits, how computed--death of beneficiary, effect (member and 

beneficiary).
70.661.	 Member deceased before retirement, surviving spouse or dependent children entitled to benefits, when – 

determination of eligibility.
70.665.	 Death of retirant prior to receiving benefits equal to his contributions, balance to his nominee or estate.
70.670.	 Early retirement, application – requirements – option – benefits, how computed.
70.675.	 Deferred allowance, requirements, option--contribution withdrawal, effect on credited service--death of former 

member prior to retirement, allowance payable to surviving spouse, when.
70.676.	 Vested employee no longer covered by system may be bought out by lump sum payment, how computed--

limitations.
70.680.	 Disability retirement – medical examinations required, when – option.
70.686.	 Retirant becoming reemployed in the system, effect of.
70.690.	 Member leaving system before eligible for retirement, disposition of his contributions.
70.695.	 Rights accrued under sections 70.600 to 70.755 not subject to garnishment, execution or bankruptcy proceedings, 

exceptions
70.697.	 Member eligible to receive benefits under prosecuting attorneys’ retirement system, receipt of benefits--reduction 

of benefits, when, amount.
70.700.	 Assets of system to be in five funds.
70.705.	 Members deposit fund, source, contributions of members, repayment of withdrawals – transfers from fund – 

election to eliminate contributions, when.
70.707.	 Elimination of member contributions, refunding of, procedure.
70.710.	 Employer accumulation fund, created, uses – employer contributions.
70.715.	 Benefit reserve fund, created, uses.
70.720.	 Casualty reserve fund, created, source of funds, uses.
70.722.	 Allowances and benefits, all payments to be made from benefit reserve fund, when.
70.725.	 Income – expense fund, created, defined – gifts and bequests – regular interest – contingency reserves.
70.730.	 Employer’s contributions, how computed.
70.735.	 Political subdivision delinquent in payments – lien – mandamus – state aid withheld.
70.740.	 State not to contribute to system, exception.
70.745.	 Board may invest funds.

70.746.	 Board may delegate powers of investment, requirements – liability.
70.747.	 Board may invest in real estate – limitations.
70.750.	 Trustees and officers and employees of board, not to have interest in investments of board, exception.
70.755.	 Assets exempt from certain taxes.
87.006.	 Firemen, certain diseases presumed incurred in line of duty--persons covered--disability from cancer, presumption 

suffered in line of duty, when. 



105.660.	 Definitions, retirement benefit changes.
105.661.  	 All retirement plans to prepare financial report, content audit by state auditor and joint committee on public 

employee retirement--rules submitted to joint committee on public employee retirement, when. 
105.662.	 Public pension funds not to be commingled – trusteeship.
105.663.	 Retirement plan may appoint attorney as legal advisor.
105.664.	 Actuarial valuation performed at least biennially.
105.665.	 Cost statement of proposed changes prepared by actuary – contents.
105.666.	 Board member education program required, curriculum--annual pension benefit statement required. 
105.667	 Gain or profit from funds or transactions of plan, prohibited when.  
105.669.	 Any participant of a plan who is found guilty of a felony offense which is committed in direct connection 

with or directly related to the participant’s duties as an employee shall not be eligible to receive any 
retirement benefits from the respective plan

105.670.	 Cost statement available for inspection – effect of changes (general assembly).
105.675.	 Cost statement available for inspection (political subdivisions).
105.680.	 Expenses for cost statements, how paid.
105.683.	 Plan deemed delinquent, when, effect of. 
105.685.	 Effective date of changes.
105.687	 Definitions. as used in sections 105.687 to 105.689, the following terms mean: 
105.688.	 Investment fiduciaries, duties.
105.689.	 Investment fiduciary may make investments in certain countries.
105.690.	 Selection of fiduciaries, preference to Missouri firms.
105.691.	 Definitions – agreements to transfer service between plans – election to transfer – transfer of service, determination 

of value – amount due, payment period – effect of transfer – transfer not to result in receipt of benefits under 
more than one plan.

105.702	 Minority and women money managers, brokers, and investment counselors, procurement action plan required 
— annual report.

143.123.	 Taxes on annuities, pensions and retirement allowances, subtraction per taxpayer, maximums per year or six-
month period

143.124.	 Annuities, pensions, retirement benefits, or retirement allowances provided by state, United States, political 
subdivisions or any other state, Keogh plans, annuities from defined benefit pension plans and IRAs, amounts 
subtracted from Missouri adjusted gross income

434.301.	 The right of any person to a plan benefit shall not be transferable or assignable,
434.302. 	 Any contract or agreement made in violation of section 434.301 is void
434.303. 	 Whenever it appears that any individual or entity is engaged or is about to engage in any act or practice 

which is in violation of section 434.301, the attorney general may bring an action in the circuit court
434.304	 Nothing in sections 434.301 to 434.303 shall prohibit any action permitted 2 under chapter 409.

CONSTITUTIONAL PROVISIONS
Article VI	 Limitation on use of credit and grant of public funds by local governments –
Section 25	 pensions and retirement plans for employees of certain cities and counties.

Article VII	 Statement of actuary required before retirement benefits substantially changed.
Section 14

ADMINISTRATIVE RULES
20-1.010	 General Organization
20-2.010	 Definitions
20-2.015	 Determination of Certain Allowances
20-2.020	 Actuarial Valuations
20-2.030	 Prior Service Credit
20-2.040	 Refunds
20-2.045	 Application for Retirement
20-2.048	  Definitive Break in Service to Determine Eligibility for Benefits
20-2.050	 Waiting Period for Contributions on New Employees
20-2.055	 Election of Optional Retirement Benefits
20-2.056	 Lump-Sum Cash Payout of Retirement Allowance
20-2.057	 Qualified Government Excess Benefit Arrangement (QGEBA)
20-2.060	 Correction of Errors
20-2.070	 Collection of Delinquent Payments
20-2.080	 Workers’ Compensation, Military Leave, Educational Leave Service Credit
20-2.085	 Disability Retirement Applications and Other Relief

STATUTES (RSMo)

20-2.090	 Non-Discrimination Among 
Members

20-2.095	 Member Deposit  Fund 
Interest Procedure

20-2.105	 Determination of Amount 
Otherwise Payable During 
Deflation

20-2.110	 Military Benefits Payable
20-2.115	 Administration of Prior Non-

LAGERS Retirement Plans
20-3.010	 Hearings and Proceedings

20-4.010	 Actuarial Assumptions	
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70.600 Definitions
	 70.600. The following words and phrases 
as used in sections 70.600 to 70.755, unless a 
different meaning is plainly required by the 
context, shall mean: 
	 (1) “Accumulated contributions”, the 
total of all amounts deducted from the 
compensations of a member and standing to 
the member’s credit in his or her individual 
account in the members deposit fund, 
together with investment credits thereon; 
	 (2) “Actuarial equivalent”, a benefit of 
equal reserve value; 
	 (3) “Allowance”, the total of the annuity 
and the pension. All allowances shall be paid 
not later than the tenth day of each calendar 
month; 
	 (4) “Annuity”, a monthly amount 
derived from the accumulated contributions 
of a member and payable by the system 
throughout the life of a person or for a 
temporary period; 
	 (5) “Beneficiary”, any person who is 
receiving or designated to receive a system 
benefit, except a retirant; 
	 (6) “Benefit program”, a schedule of 
benefits or benefit formulas from which 
the amounts of system benefits can be 
determined; 
	 (7) “Board of trustees” or “board”, the 
board of trustees of the system; 
	 (8) “Compensation”, the remuneration 
paid an employee by a political subdivision 
or by an elected fee official of the political 
subdivision for personal services rendered by 
the employee for the political subdivision or 
for the elected fee official in the employee’s 
public capacity; provided, that for an elected 
fee official, “compensation” means that 
portion of his or her fees which is net after 
deduction of (a) compensation paid by 
such elected fee official to his or her office 
employees, if any, and (b) the ordinary and 
necessary expenses paid by such elected fee 
official and attributable to the operation of 

his or her office. In cases where an employee’s 
compensation is not all paid in money, the 
political subdivision shall fix the reasonable 
value of the employee’s compensation not 
paid in money. In determining compensation 
no consideration shall be given to: 
(a) Any nonrecurring single sum payment 
paid by an employer; 
(b) Employer contributions to any employee 
benefit plan or trust; 
(c) Any other unusual or nonrecurring 
remuneration; or 
(d) Compensation in excess of the limitations 
set forth in Internal Revenue Code Section 
401(a)(17). The limitation on compensation 
for eligible employees shall not be less than 
the amount which was allowed to be taken 
into account under the system as in effect on 
July 1, 1993. For purposes of this paragraph, 
an “eligible employee” is an individual who 
was a member of the system before the first 
plan year beginning after December 31, 1995; 
	 (9) “Credited service”, the total of a 
member’s prior service and membership 
service, to the extent such service is standing 
to the member’s credit as provided in sections 
70.600 to 70.755; 
	 (10) “Employee”, any person regularly 
employed by a political subdivision who 
receives compensation from the political 
subdivision for personal services rendered the 
political subdivision, including any elected 
official of the political subdivision whose 
position requires his or her regular personal 
services and who is compensated wholly 
or in part on a fee basis, and including the 
employees of such elected fee officials who 
may be compensated by such elected fee 
officials. The term “employee” may include any 
elected county official. The term “employee” 
shall not include any person: 
(a) Who is not an elected official of the 
political subdivision and who is included as 
an active member in any other plan similar 
in purpose to this system by reason of his 
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or her employment with his or her political 
subdivision, except the federal Social Security 
Old Age, Survivors, and Disability Insurance 
Program, as amended; or 
(b) Who acts for the political subdivision under 
contract; or 
(c) Who is paid wholly on a fee basis, except 
elected officials and their employees; or 
(d) Who holds the position of mayor, presiding 
judge, president or chairman of the political 
subdivision or is a member of the governing 
body of the political subdivision; except that, 
such an official of a political subdivision having 
ten or more other employees may become 
a member if the official is covered under the 
federal Social Security Old Age, Survivors, and 
Disability Insurance Program, as amended, by 
reason of such official’s employment with his 
or her political subdivision, by filing written 
application for membership with the board 
after the date the official qualifies for such 
position or within thirty days after the date 
his or her political subdivision becomes an 
employer, whichever date is later; 
	 (11) “Employer”, any political subdivision 
which has elected to have all its eligible 
employees covered by the system; 
	 (12) “Final average salary”, the monthly 
average of the compensations paid an 
employee during the period of sixty or, if an 
election has been made in accordance with 
section 70.656, thirty-six consecutive months 
of credited service producing the highest 
monthly average, which period is contained 
within the period of one hundred twenty 
consecutive months of credited service 
immediately preceding his or her termination 
of membership. Should a member have less 
than sixty or, if an election has been made 
in accordance with section 70.656, thirty-six 
months of credited service, “final average 
salary” means the monthly average of 
compensation paid the member during his or 
her total months of credited service; 
	 (13) “Fireman”, any regular or permanent 

employee of the fire department of a political 
subdivision, including a probationary fireman. 
The term “fireman” shall not include: 
(a) Any volunteer fireman; or 
(b) Any civilian employee of a fire department; 
or 
(c) Any person temporarily employed as a 
fireman for an emergency; 
	 (14) “Member”, any employee included 
in the membership of the system; 
	 (15) “Membership service”, employment 
as an employee with the political subdivision 
from and after the date such political 
subdivision becomes an employer, which 
employment is creditable as service 
hereunder; 
	 (16) “Minimum service retirement age”,  
age sixty for a member who is neither public 
safety personnel as defined in section 70.631, 
a policeman, nor a fireman; “minimum service 
retirement age”, age fifty-five for a member 
who is public safety personnel as defined in 
section 70.631, a policeman, or a fireman; 
	 (17) “Pension”, a monthly amount 
derived from contributions of an employer 
and payable by the system throughout the life 
of a person or for a temporary period; 
	 (18) “Policeman”, any regular or 
permanent employee of the police 
department of a political subdivision, 
including a probationary policeman. The term 
“policeman” shall not include: 
(a) Any civilian employee of a police 
department; or 
(b) Any person temporarily employed as a 
policeman for an emergency; 
	 (19) “Political subdivision”, any 
governmental subdivision of this state 
created pursuant to the laws of this state, 
and having the power to tax, except public 
school districts; a board of utilities or a board 
of public works which is required by charter 
or ordinance to establish the compensation 
of employees of the utility separate from the 
compensation of other employees of the city 
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may be considered a political subdivision 
for purposes of sections 70.600 to 70.755; a 
joint municipal utility commission may be 
considered a political subdivision for purposes 
of sections 70.600 to 70.755; 
	 (20) “Prior service”, employment as an 
employee with the political subdivision prior 
to the date such political subdivision becomes 
an employer, which employment is creditable 
as service hereunder; 
	 (21) “Regular interest” or “investment 
credits”, such reasonable rate or rates per 
annum, compounded annually, as the board 
shall adopt annually; 
	 (22) “Reserve”, the present value of all 
payments to be made on account of any 
system benefit based upon such tables of 
experience and regular interest as the board 
shall adopt from time to time; 
	 (23) “Retirant”, a former member 
receiving a system allowance by reason of 
having been a member; 
	 (24) “Retirement system” or “system”, 
the Missouri local government employees’ 
retirement system. 
(L. 1967 p. 141 § 1, A.L. 1971 H.B. 63, A.L. 1978 H.B. 1634, A.L. 1980 
S.B. 630, A.L. 1983 H.B. 341, A.L. 1984 H.B. 874, A.L. 1986 S.B. 420, 
A.L. 1987 S.B. 276, A.L. 1988 H.B. 1098, A.L. 1989 S.B. 230, A.L. 1992 
H.B. 1440, A.L. 1994 H.B. 1606, A.L. 1999 H.B. 464 merged with S.B. 
410, A.L. 2019 S.B. 17) CROSS REFERENCE: County health center’s 
insurance and retirement plans for employees, the definition of 
political subdivision to apply, 205.115

70.605 Missouri local government 
employees’ retirement system created-
-jurisdiction, Cole County--board of 
trustees, composition, terms--annual 
meeting--vacancies, how created--oath-
-appointment of actuary, attorney and 
investment counselor--mortality tables 
to be adopted--record of proceedings--
hearings, notice--surety bonds--annual 
audits--expenses of board--rules and 
regulations, adoption. 

	 70.605 1. For the purpose of providing for 
the retirement or pensioning of the officers 
and employees and the widows and children 

of deceased officers and employees of any 
political subdivision of the state, there is 
hereby created and established a retirement 
system which shall be a body corporate, which 
shall be under the management of a board of 
trustees herein described, and shall be known 
as the “Missouri Local Government Employees’ 
Retirement System”. Such system may sue 
and be sued, transact business, invest funds, 
and hold cash, securities, and other property. 
All suits or proceedings directly or indirectly 
against the system shall be brought in Cole 
County. The system shall begin operations 
on the first day of the calendar month next 
following sixty days after the date the board 
of trustees has received certification from ten 
political subdivisions that they have elected 
to become employers. 

	 2. The general administration and the 
responsibility for the proper operation of 
the system is vested in a board of trustees of 
seven persons: three persons to be elected 
as trustees by the members of the system; 
three persons to be elected trustees by the 
governing bodies of employers; and one 
person, to be appointed by the governor, who 
is not a member, retirant, or beneficiary of 
the system and who is not a member of the 
governing body of any political subdivision. 
	 3. Trustees shall be chosen for terms of 
four years from the first day of January next 
following their election or appointment, 
except that of the first board shall all be 
appointed by the governor by and with the 
consent of the senate, as follows: 
	 (1) Three persons who are officers or 
officials of political subdivisions, one for 
a term of three years, one for a term of two 
years, and one for a term of one year; and 
	 (2) Three persons who are employees 
of political subdivisions and who would, if 
the subdivision by which they are employed 
becomes an employer, be eligible as members, 
one for a term of three years, one for a term of 
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two years, and one for a term of one year; and 
	 (3) That person appointed by the governor 
under the provisions of subsection 2 of this 
section. 
	 All the members of the first board shall 
take office as soon as appointed by the 
governor, but their terms shall be computed 
from the first day of January next following 
their appointment, and only one member 
may be from any political subdivision or be a 
policeman or fireman.
	 4. Successor trustees elected or appointed 
as member trustees shall be members of the 
retirement system; provided, that not more 
than one member trustee shall be employed 
by any one employer, and not more than one 
member trustee shall be a policeman, and 
not more than one member trustee shall be a 
fireman.  
	 5. Successor trustees elected as employer 
trustees shall be elected or appointed officials 
of employers and shall not be members of the 
retirement system; provided, that not more 
than one employer trustee shall be from any 
one employer.
	 6. An annual meeting of the retirement 
system shall be called by the board in the last 
calendar quarter of each year in Jefferson City, 
or at such place as the board shall determine, 
for the purpose of electing trustees and 
to transact such other business as may be 
required for the proper operation of the 
system. Notice of such meeting shall be sent 
by registered mail to the clerk or secretary of 
each employer not less than thirty days prior 
to the date of such meeting. The governing 
body of each employer shall certify to the 
board the name of one delegate who shall be 
an officer of the employer, and the members 
of the employer shall certify to the board a 
member of the employer to represent such 
employer at such meeting. The delegate 
certified as member delegate shall be elected 
by secret ballot by the members of such 
employer, and the clerk or secretary of each 

employer shall be charged with the duty of 
conducting such election in a manner which 
will permit each member to vote in such 
election. Under such rules and regulations 
as the board shall adopt, approved by the 
delegates, the member delegates shall elect a 
member trustee for each such position on the 
board to be filled, and the officer delegates 
shall elect an employer trustee for each such 
position on the board to be filled. 
	 7. In the event any member trustee ceases 
to be a member of the retirement system, 
or any employer trustee ceases to be an 
appointed or elected official of an employer, or 
becomes a member of the retirement system, 
or if the trustee appointed by the governor 
becomes a member of the retirement system 
or an elected or appointed official of a political 
subdivision, or if any trustee fails to attend 
three consecutive meetings of the board, 
unless in each case excused for cause by the 
remaining trustees attending such meeting 
or meetings, he or she shall be considered 
as having resigned from the board and the 
board shall, by resolution, declare his or her 
office of trustee vacated. If a vacancy occurs in 
the office of trustee, the vacancy shall be filled 
for the unexpired term in the same manner 
as the office was previously filled; provided, 
however, that the remaining trustees may fill 
employer and member trustee vacancies on 
the board until the next annual meeting.
	 8. Each trustee shall be commissioned by 
the governor, and before entering upon the 
duties of his office, shall take and subscribe 
to an oath or affirmation to support the 
Constitution of the United States, and of the 
state of Missouri, and to demean himself 
faithfully in his or her office. Such oath as 
subscribed to shall be filed in the office of the 
secretary of state of this state. 
	 9. Each trustee shall be entitled to one 
vote in the board of trustees. Four votes shall 
be necessary for a decision by the trustees 
at any meeting of the board of trustees. 
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Four trustees, of whom at least two shall be 
member trustees and at least two shall be 
employer trustees, shall constitute a quorum 
at any meeting of the board. Unless otherwise 
expressly provided herein, a meeting need 
not be called or held to make any decision on 
a matter before the board. Each member must 
be sent by the executive secretary a copy of 
the matter to be decided with full information 
from the files of the board. The concurring 
decisions of four trustees may decide the 
issue by signing a document declaring their 
decision and sending the written instrument 
to the executive secretary, provided that no 
other trustee shall send a dissenting decision 
to the executive secretary within fifteen days 
after the document and information was 
mailed to him or her. If any trustee is not in 
agreement with the four trustees, the matter 
is to be passed on at a regular board meeting 
or a special meeting called for that purpose. 
The board shall hold regular meetings at 
least once each quarter, the dates of these 
meetings to be designated in the rules and 
regulations adopted by the board. Other 
meetings as deemed necessary may be called 
by the chairman or by any four trustees acting 
jointly. 
	 10. The board of trustees shall elect one 
of their number as chairman, and one of their 
number as vice chairman, and shall employ an 
executive secretary, not one of their number, 
who shall be the executive officer of the 
board. Other employees of the board shall be 
chosen only upon the recommendation of the 
executive secretary. 
	 11. The board shall appoint an actuary or 
a firm of actuaries as technical advisor to the 
board on matters regarding the operation of 
the system on an actuarial basis. The actuary 
or actuaries shall perform such duties as are 
required of him or her under sections 70.600 
to 70.755, and as are from time to time 
required by the board. 
	 12. The board may appoint an attorney-at-

law or firm of attorneys-at-law to be the legal 
advisor of the board and to represent the 
board in all legal proceedings. 
	 13. The board may appoint an investment 
counselor to be the investment advisor of the 
board.
	 14. The board shall from time to time, after 
receiving the advice of its actuary, adopt such 
mortality and other tables of experience, and 
a rate or rates of regular interest, as shall be 
necessary for the actuarial requirements of 
the system, and shall require its executive 
secretary to keep in convenient form such 
data as shall be necessary for actuarial 
investigations of the experience of the system, 
and such data as shall be necessary for the 
annual actuarial valuations of the system.
	 15. The board shall keep a record of its 
proceedings, which shall be open to public 
inspection. It shall prepare annually and 
render to each employer a report showing 
the financial condition of the system as of 
the preceding June thirtieth. The report shall 
contain, but shall not be limited to, a financial 
balance sheet; a statement of income and 
disbursements; a detailed statement of 
investments acquired and disposed of during 
the year, together with a detailed statement 
of the annual rates of investment income from 
all assets and from each type of investment; 
an actuarial balance sheet prepared by means 
of the last valuation of the system, and such 
other data as the board shall deem necessary 
or desirable for a proper understanding of the 
condition of the system. 
	 16. The board of trustees shall, after 
reasonable notice to all interested parties, 
conduct administrative hearings to hear 
and decide questions arising from the 
administration of sections 70.600 to 70.755; 
except, that such hearings may be conducted 
by a hearing officer who shall be appointed 
by the board. The hearing officer shall preside 
at the hearing and hear all evidence and 
rule on the admissibility of evidence. The 
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hearing officer shall make recommended 
findings of fact and may make recommended 
conclusions of law to the board. All final 
orders or determinations or other final actions 
by the board shall be approved in writing by 
at least four members of the board. Any board 
member approving in writing any final order, 
determination or other final action, who did 
not attend the hearing, shall do so only after 
certifying that he or she reviewed all exhibits 
and read the entire transcript of the hearing. 
Within thirty days after a decision or order 
or final action of the board, any member, 
retirant, beneficiary or political subdivision 
adversely affected by that determination or 
order or final action may take an appeal under 
the provisions of chapter 536. Jurisdiction 
over any dispute regarding the interpretation 
of sections 70.600 to 70.755 and the 
determinations required thereunder shall lie 
in the circuit court of Cole County.
	 17. The board shall arrange for adequate 
surety bonds covering the executive secretary 
and any other custodian of the funds or 
investments of the board. When approved by 
the board, said bonds shall be deposited in 
the office of the secretary of state. 
	 18. The board shall arrange for annual 
audits of the records and accounts of the 
system by a certified public accountant or by 
a firm of certified public accountants. 
	 19. The headquarters of the retirement 
system shall be in Jefferson City. 
	 20. The board of trustees shall serve as 
trustees without compensation for their 
services as such; except that each trustee shall 
be paid for any necessary expenses incurred 
in attending meetings of the board or in the 
performance of other duties authorized by 
the board. 
	 21. Subject to the limitations of sections 
70.600 to 70.755, the board shall formulate 
and adopt rules and regulations for the 
government of its own proceedings and for 
the administration of the retirement system. 

(L. 1967 p. 141 ï¿½ 2, A.L. 1974 S.B. 421, A.L. 1992 H.B. 1440, A.L. 
2000 H.B. 1808, A.L. 2003 H.B. 131) 

70.610 Election to become an employer, 
when effective--who covered. 
	 70.610. Each political subdivision, by a 
majority vote of its governing body, may 
elect to become an employer and cover its 
employees under the system, as follows: 
	 (1) The clerk or secretary of the political 
subdivision shall certify the election to be an 
employer to the board within ten days after 
the vote of the governing body. The effective 
date of the political subdivision’s coverage 
is the first day of the calendar month next 
following receipt by the board of the election 
to be an employer, or the operative date of the 
system, whichever is the later. 
	 (2) An employer must cover all its 
employees 	 who are neither policemen 
nor firemen and may cover its policemen or 
firemen or both.
(L 1967 p. 141 ï¿½)

70.615 Other plans prohibited, exceptions. 
	 70.615. After October 13, 1967, a political 
subdivision shall not commence coverage of 
its employees who are neither policemen nor 
firemen under another plan similar in purpose 
to this system, other than under this system, 
except the federal Social Security Old Age, 
Survivors, and Disability Insurance Program, 
as amended; except that, any political 
corporation or subdivision of this state, 
now having or which may hereafter have an 
assessed valuation of one hundred million 
dollars or more, which does not now have a 
pension system for its officers and employees 
adopted pursuant to state law, may provide 
by proper legislative action of its governing 
body for the pensioning of its officers and 
employees and the widows and minor children 
of deceased officers and employees under a 
plan separate and apart from that provided 
in sections 70.600 to 70.670 and appropriate 
and utilize its revenues and other available 
funds for such purposes, and except that the 
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board of hospital trustees of any hospital 
which is owned by any political corporation or 
subdivision of this state, may provide for the 
pensioning of its employees and the widows 
and minor children of deceased employees 
under a plan separate and apart from that 
provided in sections 70.600 to 70.670, and 
utilize its revenues and other funds for such 
purposes. 
(L. 1967 p. 141 ï¿½ 4, A.L. 1981 S.B. 4, A.L. 1988 H.B. 1098) 

70.620 Prior plan, effect of--discrimination 
between employees prohibited. 
	 70.620. In the event an employer has in 
effect for all or part of its employees a plan 
similar in purpose to this system, by agreement 
with the board, after the board has received 
the advice of its technical advisors concerning 
such agreement, that employer may provide 
for coverage under this system of either some 
part or all of such employee’s employment 
previously covered or coverable by such other 
plan, provided such coverage and resulting 
benefits hereunder do not duplicate any 
benefits previously provided by such other 
plan. In providing for such coverage, an 
employer and the board shall pursue uniform 
policies and shall not discriminate in favor 
of or against any such employee or group of 
such employees. 
(L. 1967 p. 141 ï¿½ 5) 

70.621 Political subdivisions may opt to 
have LAGERS administer prior non-LAGERS 
retirement plan, when, procedure.
	 70.621. 1. In the event a political 
subdivision has a plan in effect for all or 
part of its employees similar in purpose to 
the Missouri local government employees’ 
retirement system, and in the further event 
such a political subdivision is an employer 
in the system, at the request of the political 
subdivision the board of the system may, at 
its sole discretion, enter into an agreement 
with such an employer whereby the system 
assumes all duties and responsibilities of 
operating the employer’s prior plan.

2. After making the necessary changes

to the statute, city ordinance, city charter, 
or governing documents of the employer’s 
prior plan and upon receiving a concurring 
resolution from the board of trustees of 
the prior plan after a simple majority vote 
of the active employees of the prior plan, 
such employer may enter into an agreement 
with the board of the system to operate the 
employer’s prior plan so long as an election 
has been made to cover new employees 
under section 70.630. Upon entering into such 
agreement, the employer shall irrevocably 
delegate and cede all operational duties and 
responsibilities to the system. Upon entering 
into such an agreement, the board of the 
system shall become the governing board 
of the employer’s prior plan. The employer’s 
prior plan shall be administered as a frozen 
prior plan by the system and shall continue 
to operate under its existing governing 
documents in all other respects.

3. Where an agreement authorized by this
section is entered into by an employer and 
the system, the employer shall continue to 
have sole responsibility for the full funding of 
its prior plan including all related expenses. If 
any employer fails to make any payment due 
under the prior plan, the provisions of section 
70.735 shall apply.

4. The system shall formulate and adopt
rules and regulations for the government of 
its own proceedings relating to this section 
and for the administration of this section, as 
the board may deem necessary.
(L. 2016 H.B. 1443)

70.625 Employees acquired from another 
subdivision or private business, how 
handled. 
	 70.625. In the event an employer acquires 
employees as the result of acquiring an 
enterprise from a private business which had 
an employee retirement plan or from another 
political subdivision, by agreement with the 
board after the board has received the advice 
of its technical advisors concerning such 
agreement, such employer may provide for 
coverage under this system of either some 
part or all of such employee’s employment 
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with such private business or other political 
subdivision, provided such coverage does 
not duplicate any coverage of a plan similar 
in purpose to this system which such private 
business or other political subdivision 
may have had in effect. In providing for 
such coverage, an employer and the board 
shall pursue uniform policies and shall not 
discriminate in favor of or against any such 
employee or group of such employees. 
(L. 1967 p. 141 ï¿½ 6) 

70.630 Membership, composition. 
	 70.630. 1. The membership of the system 
shall include the following persons:
	 (1) All employees who are neither 
policemen nor firemen who are in the employ 
of a political subdivision the day preceding the 
date such political subdivision becomes an 
employer and who continue in such employ 
on and after such date shall become members 
of the system. 
	 (2) All persons who become employed by 
a political subdivision as neither policemen 
nor firemen on or after the date such political 
subdivision becomes an employer shall 
become members of the system. 
	 (3) If his employing political subdivision 
has elected to cover present and future 
policemen, all policemen who are in the 
employ of a political subdivision the day 
preceding the date such political subdivision 
covers policemen hereunder and who 
continue in such employ as a policeman 
on and after such date, and all persons who 
become employed by a political subdivision as 
a policeman on or after the date the political 
subdivision covers policemen shall become 
members of the system. 
	 (4) If his employing political subdivision 
has elected to cover only future policemen, all 
persons who become employed by a political 
subdivision as a policeman on or after the date 
such political subdivision covers policemen 
hereunder shall become members of the 
system. 

	 (5) If his employing political subdivision 
has elected to cover present and future 
firemen, all firemen who are in the employ of 
a political subdivision the day preceding the 
date such political subdivision covers firemen 
hereunder and who continue in such employ 
as a fireman on and after such date, and all 
persons who become employed by a political 
subdivision as a fireman on or after the date 
the political subdivision covers firemen 
hereunder shall become members of the 
system. 
	 (6) If his employing political subdivision 
has elected to cover only future firemen, all 
persons who become employed by a political 
subdivision as a fireman on or after the date 
such political subdivision covers firemen 
hereunder shall become members of the 
system. 
	 2. In no event shall an employee become a 
member if continuous employment to time of 
retirement will leave the employee with less 
than minimum number of years of credited 
service specified in section 70.645. 
	 3. In any case of question as to the system 
membership status of any person, the board 
shall decide the question. 
(L. 1967 p. 141 ï¿½ 7, A.L. 1973 H.B. 218) 

70.631.  Addition of public safety 
personnel members to the system, how — 
requirements and limitations — applicable 
only in certain counties. 
1.  Each political subdivision may, by majority 
vote of its governing body, elect to cover 
emergency telecommunicators, jailors, 
and emergency medical service personnel 
as public safety personnel members of 
the system.  The clerk or secretary of the 
political subdivision shall certify an election 
concerning the coverage of emergency 
telecommunicators, jailors, and emergency 
medical service personnel as public safety 
personnel members of the system to the 
board within ten days after such vote.  The 
date in which the political subdivision’s 
election becomes effective shall be the first 
day of the calendar month specified by such 
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governing body, the first day of the calendar 
month next following receipt by the board 
of the certification of the election, or the 
effective date of the political subdivision’s 
becoming an employer, whichever is the latest 
date.  Such election shall not be changed 
after the effective date.  If the election is 
made, the coverage provisions shall be 
applicable to all past and future employment 
with the employer by present and future 
employees.  If a political subdivision makes 
no election under this section, no emergency 
telecommunicator, jailor, or emergency 
medical service personnel of the political 
subdivision shall be considered public 
safety personnel for purposes determining a 
minimum service retirement age as defined in 
section 70.600.
   2.  If an employer elects to cover 
emergency telecommunicators, jailors, and 
emergency medical service personnel as 
public safety personnel members of the 
system, the employer’s contributions shall 
be correspondingly changed effective the 
same date as the effective date of the political 
subdivision’s election.
   3.  The limitation on increases in an 
employer’s contributions provided by 
subsection 6 of section 70.730 shall not apply 
to any contribution increase resulting from 
an employer making an election under the 
provisions of this section.
   4.  The provisions of this section shall only 
apply to counties of the third classification 
and any county of the first classification with 
more than seventy thousand but fewer than 
eighty-three thousand inhabitants and with a 
city of the fourth classification with more than 
thirteen thousand five hundred but fewer than 
sixteen thousand inhabitants as the county 
seat, and any political subdivisions located, in 
whole or in part, within such counties.
(L. 2019 S.B. 17)

70.635 Member’s termination of 
employment, effect of--reemployment in 
system--retirement, service with more than 
one employer, effect of. 
	 70.635. 1. When a member is no longer 
employed by any employer in a position 

covered by the system, he or she shall 
thereupon cease to be a member of the system. 
Except as otherwise provided in sections 
70.600 to 70.755, upon termination of his or 
her membership his or her credited service 
shall be forfeited by him. If such person is not 
a retirant and becomes reemployed by any 
employer in a position covered by the system, 
he or she shall again become a member of 
the system. Should such reemployment or 
employment occur within a period of ten years 
from and after the date his or her membership 
last terminated, his or her credited service last 
forfeited by him or her shall be restored to his 
or her credit under the following conditions: 
	 (1) Any membership service or prior 
service for which he or she was required to 
make member contributions provided for in 
subsection 2 of section 70.705 shall be restored 
to his or her credit if he or she returns to the 
members deposit fund the amount, if any, 
he or she withdrew therefrom, together with 
regular interest from the date of withdrawal to 
the date of repayment; 
	 (2) Any membership service or prior 
service for which no member contributions 
were required as provided for in subsection 
6 of section 70.705, or for which accumulated 
contributions were refunded as provided for 
in section 70.707, shall be restored to his or 
her credit. 
	 2. Upon a member’s retirement he or she 
shall thereupon cease to be a member and, 
except as otherwise provided in sections 
70.600 to 70.760, he or she shall not again 
become a member of the system. 
	 3. Should a former member entitled to a 
deferred allowance provided for in section 
70.675 become employed in a position 
covered by the system before becoming a 
retirant, he or she shall thereupon cease to 
be entitled to a deferred allowance, and he or 
she shall become a member, with his or her 
previous credited service reactivated and to 
be increased by such employment. 
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	 4. Upon the retirement of a member whose 
credited service results from employment with 
more than one employer, the amount of his or 
her allowance shall be based upon his or her 
total credited service in force at the time of his 
or her retirement and his or her final average 
salary during such total credited service. Each 
such employer shall be responsible financially, 
within the provisions of sections 70.600 to 
70.755, for the portion of such allowance 
based upon the service credited such member 
for employment with such employer, and the 
benefit program to be applied to each such 
portion of credited service shall be the benefit 
program such employer had in effect at the 
time the member left the employment of 
such employer. 
(L. 1967 p. 141 ï¿½ 8, A.L. 1973 H.B. 218, A.L. 1982 H.B. 1465, A.L. 
1987 S.B. 20, A.L. 2003 H.B. 131)

70.638 Elected county officials, may 
purchase prior service, procedure. 
	 70.638. Any employee of a county, 
including any elected county official, who 
became a member of the system due to the 
amendment to the definition of “employee” in 
section 70.600, and who has been previously 
employed by a county in a position which 
is now considered covered employment, 
may elect to purchase all of his membership 
service or prior service for which he would 
have been required to make member 
contributions provided for in section 70.705 if 
the member provides an affidavit stating that 
he is not receiving and is not eligible to receive 
retirement credits or benefits from any other 
public or private retirement plan for the period 
of service to be purchased. The purchase shall 
be effected by the member’s paying to the 
members deposit fund the amount required 
in section 70.705 together with regular 
interest from the date of employment to the 
date of repayment. Each political subdivision 
shall also be responsible for making employer 
contributions in accordance with section 
70.730. 

(L 1992 H.B. 1440)

70.640 Prior service, membership service 
and credited service, how computed-
-disability time included, when--
certification of prior service--purchase 
of prior military service, limitations--
procedure. 
	 70.640. 1. The board shall fix and 
determine by rules and regulations the 
number of years and months of prior service 
and membership service to be credited each 
member for his employment as an employee; 
except that, in no case shall less than ten days 
of employment rendered in any calendar 
month be credited as a month of service, nor 
shall less than ten months of service rendered 
in any calendar year be credited as one year of 
service, nor shall more than one year of service 
be credited any member for all employment 
rendered by him in any one calendar year. 
	 2. Not later than one year after the date 
an employer covers its employees, and before 
the retirement of a member included in the 
employees so covered, the employer shall 
certify to the board the period or periods of 
prior employment of each of its members 
to be considered for credit as prior service; 
provided, that all of such prior employment 
shall be considered for credit unless the 
employer certifies that only a portion of 
such prior employment is to be considered, 
which portion shall be uniform for all its 
members and shall be seventy-five percent, 
fifty percent, or twenty-five percent. No 
such prior employment shall be so certified 
by an employer for any member unless he 
was employed by the employer within the 
one-year period immediately preceding the 
date an employer covers its employees and 
unless he is continuously employed by such 
employer from and after such date for (1) 
one year, or (2) until his death, or (3) until his 
total and permanent disability, whichever is 
earliest. 
	 3. In the event a member, who while an 



16

employee, entered or enters the armed forces 
of the United States during any period of 
compulsory military service, the armed service 
actually required of him shall be credited him 
as service hereunder; provided, that he again 
becomes an employee within a period of one 
year from and after honorable termination of 
such armed service actually required of him, 
and he returns to the members deposit fund 
any amount he may have withdrawn at the 
time he entered or while in such armed service, 
together with regular interest from the date of 
withdrawal to the date of repayment. During 
the period of such armed service and until his 
return as an employee his contributions to the 
system shall be suspended and any balance 
remaining to his credit in the members 
deposit fund shall be accumulated at regular 
interest. 
	 4. In the event a member is given a leave 
of absence by his employer for the purpose 
of continuing his education, such leave time 
shall be credited him as service hereunder; 
provided, that such leave of absence is in 
writing, that the length of such leave together 
with the length of all other similar leaves 
does not exceed a total of two years, that the 
member returns to his employer upon the 
expiration of such leave, and that he returns 
to the members deposit fund the amount, 
if any, he may have withdrawn therefrom 
during such leave, together with regular 
interest from the date of withdrawal to the 
date of repayment. During the period of such 
leave his contributions to the system shall be 
suspended and any balance remaining to his 
credit in the members deposit fund shall be 
accumulated at regular interest. 
	 5. Anything contained herein to the 
contrary notwithstanding, not later than 
December 31, 1988, an employer with 
employees who were not accruing service 
credit because of the ten-year limitation 
on credited service of subsection 1 of this 
section in existence prior to January 1, 1988, 

and who are or would accrue service credit 
without such ten-year limitation on credited 
service, shall certify to the board the period 
or periods of previous employment of each of 
such employees to be considered for credited 
service, and such previous employment shall 
be considered for credited service provided 
the employee pays to the system by December 
31, 1989, the total member contributions he 
would have contributed to the system had 
such ten-year service limitation not been in 
effect. 
	 6. In the event a member in service 
becomes totally physically or mentally 
incapacitated for his duty as an employee as 
the natural and proximate result of a personal 
injury or disease which has arisen out of and 
in the course of his actual performance of 
duty as an employee, and in the event such 
disability will probably not be permanent, and 
in the event periodic payments are payable 
under any workers’ compensation or similar 
law on account of the same disability, then 
such disability time shall be credited as service 
hereunder upon written application filed with 
the board by or on behalf of the member; 
provided, all determinations concerning the 
nature of such disability shall be made by the 
board. During the period of such disability 
his contributions to the system shall be 
suspended and any balance remaining to 
his credit in the members deposit fund shall 
be accumulated at regular interest. Service 
credit granted in this subsection shall not 
be considered as credited service for the 
purpose of determining such member’s final 
average salary. Should such person die while 
so disabled, then he shall be considered a 
member actively employed at time of death. 
	 7. Any member who had served in the 
armed forces of the United States prior to 
becoming a member and who became a 
member after discharge under honorable 
conditions may elect, prior to retirement, 
to purchase prior service credit equivalent 
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to such service in the armed forces, not to 
exceed four years, provided the member is 
not receiving and is not eligible to receive 
retirement credits or benefits from any other 
public or private retirement plan for the 
service to be purchased, and an affidavit 
so stating shall be filed by the member 
with the retirement system. However, if the 
member is eligible to receive retirement 
credits in a United States military service 
retirement system, he shall be permitted to 
purchase creditable prior service equivalent 
to his service in the armed services, but not 
to exceed four years, any other provision of 
law to the contrary notwithstanding. The 
purchase shall be effected by the member’s 
paying to the retirement system an amount 
equal to the present value, on the date of 
payment, of the amount of the additional 
retirement allowance that would be obtained 
by virtue of the purchase of the additional 
service credit, using the interest rate specified 
by the board and the applicable mortality 
table adopted by the board and assuming 
continuous future service in the retirement 
system until, and retirement at, the age at 
which the minimum requirements of the 
retirement system for normal retirement or 
retirement with an allowance unreduced for 
retirement at an early age. The payment shall 
be made over a period of not longer than two 
years, measured from the date of election, 
and with compound interest on the unpaid 
balance. Payments made for such creditable 
prior service under this subsection shall be 
treated by the retirement system as would 
contributions made by the employee and 
shall not be subject to any prohibition on 
member contributions or refund provisions in 
effect on August 28, 1992. 
(L. 1967 p. 141 ï¿½ 9, A.L. 1971 H.B. 63, A.L. 1973 H.B. 218, A.L. 1974 
S.B. 573, A.L. 1975 H.B. 111, H.B. 944, A.L. 1979 H.B. 130, A.L. 1980 
S.B. 630, A.L. 1988 H.B. 1098, A.L. 1992 H.B. 1787) 

70.645 Retirement, when eligible--
eligibility for option. 

	 70.645. Any member in service may retire 
with an allowance provided for in section 
70.655 upon his written application to the 
board setting forth at what time not less 
than thirty days nor more than ninety days 
subsequent to the execution and filing of his 
application he desires to be retired; except 
that, at the time specified for his retirement 
the member must have attained his minimum 
service retirement age, or if an election has 
been made in accordance with section 70.646 
to provide for alternate eligibility, have years 
of attained age and years of credited service 
in force which total eighty or more, and must 
have five or more years of credited service in 
force, and notwithstanding that during the 
period of notification he may have separated 
from service. He shall have the right to elect 
an option provided for in section 70.660. 
(L. 1967 p. 141 ï¿½ 10, A.L. 1975 H.B. 111, A.L. 1977 H.B. 702, A.L. 
1988 H.B. 1098) 

70.646 Alternate election, system may 
provide for, how. 
	 70.646. 1. Each political subdivision 
may, by majority vote of its governing body, 
elect from time to time, with respect to its 
members retiring in the future, to provide 
an alternate for unreduced age and service 
retirement eligibility for its members, which 
alternate shall allow for unreduced age and 
service retirement for its members who have 
years of attained age and years of credited 
service in force which total eighty or more. 
If a political subdivision makes no election 
under this section, the minimum age and 
service requirements of section 70.645 shall 
be in effect. The clerk or secretary of the 
political subdivision shall certify an election 
concerning age and service eligibility to the 
board within ten days after such vote. The 
effective date of the political subdivision’s 
age and service eligibility election is the first 
day of the calendar month specified by such 
governing body, or the first day of the calendar 
month next following receipt by the board 



18

of the certification of the age and service 
eligibility election, or the effective date of the 
political subdivision’s becoming an employer, 
whichever is the latest date. Such age and 
service eligibility may be changed from time 
to time by a majority vote of the governing 
body, but not more than once in two years. If 
such election is to adopt the alternate age and 
service eligibility provided for in this section, 
such alternate provisions shall be applicable 
to allowances for which the employer is 
financially responsible for all of the employer’s 
employees who accrue credited service with 
the employer while such alternate is in effect. 
If the election is to limit retirement eligibility to 
the minimum eligibility provisions of section 
70.645, such election shall be applicable 
to employees of the employer who did not 
accrue service credit with the employer while 
the alternate may have been in effect. 
	 2. Should an employer change its age and 
service eligibility election as provided in this 
section, the employer contributions shall be 
correspondingly changed effective the same 
date as the age and service eligibility change. 
	 3. The limitation on increases in an 
employer’s contributions provided by 
subsection 6 of section 70.730 shall not apply 
to any contribution increase resulting from 
an employer’s making an age and service 
eligibility election under the provisions of this 
section. 
(L. 1988 H.B. 1098, A.L. 1992 H.B. 1440) 

70.650 Mandatory retirement age, how 
determined. 
	 70.650. Subject to the provisions of any 
applicable federal or state law the governing 
body of an employer may determine the 
mandatory separation age for its employees 
which shall not be less than the minimum 
service retirement age. Upon such separation 
from his last employer, a member who has five 
or more years of credited service in force shall 
receive an allowance provided for in section 
70.655 and shall have the right to elect an 

option provided for in section 70.660. 
(L. 1967 p. 141 ï¿½ 11, A.L. 1975 H.B. 111, A.L. 1977 H.B. 702, A.L. 
1988 H.B. 1098) 

70.655 Retirement benefits--program to be 
selected by governing body--formula for 
computing benefits--cost-of-living factor--
suspension of certain benefits, when. 
	 70.655. 1. Upon a member’s retirement 
he or she shall receive an allowance for life 
in accordance with the applicable benefit 
program elected by the member’s employer, 
as follows: 
	 (1) Benefit program L-1. A member with 
credited service covered by benefit program 
L-1 shall receive an allowance for life equal 
to one percent of the member’s final average 
salary multiplied by the number of years of 
such credited service; 
	 (2) Benefit program L-3. A member with 
credited service covered by benefit program 
L-3 shall receive an allowance for life equal to 
one and one-quarter percent of the member’s 
final average salary multiplied by the number 
of years of such credited service; 
	 (3) Benefit program LT-4. A member with 
credited service covered by benefit program 
LT-4 shall receive an allowance for life equal 
to one percent of the member’s final average 
salary multiplied by the number of years of 
such credited service. In addition, if such 
member is retiring as provided in section 
70.645 or section 70.650 or section 70.670, and 
if such member’s age at retirement is younger 
than age sixty-two, then such member shall 
receive a temporary allowance equal to one 
percent of the member’s final average salary 
multiplied by the number of years of such 
credited service. Such temporary allowance 
shall terminate at the end of the calendar 
month in which the earlier of the following 
events occurs: such member’s death; or the 
member’s attainment of age sixty-two; 
	 (4) Benefit program LT-5. A member with 
credited service covered by benefit program 
LT-5 shall receive an allowance for life equal to 
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one and one-quarter percent of the member’s 
final average salary multiplied by the number 
of years of such credited service. In addition, if 
such member is retiring as provided in section 
70.645 or section 70.650 or section 70.670, 
and if such member’s age at retirement 
is younger than age sixty-two, then such 
member shall receive a temporary allowance 
equal to three-quarters of one percent of the 
member’s final average salary multiplied by 
the number of years of such credited service. 
Such temporary allowance shall terminate at 
the end of the calendar month in which the 
earlier of the following events occurs: such 
member’s death; or the member’s attainment 
of age sixty-two; 
	 (5) Benefit program L-6. A member with 
credited service covered by benefit program 
L-6 shall receive an allowance for life equal 
to two percent of the member’s final average 
salary multiplied by the number of years of 
such credited service; 
	 (6) Benefit program L-7. A member with 
credited service covered by benefit program 
L-7 shall receive an allowance for life equal 
to one and one-half percent of the member’s 
final average salary multiplied by the number 
of years of such credited service; 
	 (7) Benefit program LT-8. A member with 
credited service covered by benefit program 
LT-8 shall receive an allowance for life equal 
to one and one-half percent of the member’s 
final average salary multiplied by the number 
of years of such credited service. In addition, if 
such member is retiring as provided in section 
70.645 or section 70.650 or section 70.670, 
and if such member’s age at retirement 
is younger than age sixty-two, then such 
member shall receive a temporary allowance 
equal to one-half of one percent of the 
member’s final average salary multiplied by 
the number of years of such credited service. 
Such temporary allowance shall terminate at 
the end of the calendar month in which the 
earlier of the following events occurs: such 

member’s death; or the member’s attainment 
of age sixty-two; 
	 (8) Benefit program LT-4(65). A member 
with credited service covered by benefit 
program LT-4(65) shall receive an allowance 
for life equal to one percent of the member’s 
final average salary multiplied by the number 
of years of such credited service. In addition, if 
such member is retiring as provided in section 
70.645 or section 70.650 or section 70.670, and 
if such member’s age at retirement is younger 
than age sixty-five, then such member shall 
receive a temporary allowance equal to one 
percent of the member’s final average salary 
multiplied by the number of years of such 
credited service. Such temporary allowance 
shall terminate at the end of the calendar 
month in which the earlier of the following 
events occurs: such member’s death; or the 
member’s attainment of age sixty-five; 
	 (9) Benefit program LT-5(65). A member 
with credited service covered by benefit 
program LT-5(65) shall receive an allowance 
for life equal to one and one-quarter percent 
of the member’s final average salary multiplied 
by the number of years of such credited 
service. In addition, if such member is retiring 
as provided in section 70.645 or section 70.650 
or section 70.670, and if such member’s age 
at retirement is younger than age sixty-five, 
then such member shall receive a temporary 
allowance equal to three-quarters of one 
percent of the member’s final average salary 
multiplied by the number of years of such 
credited service. Such temporary allowance 
shall terminate at the end of the calendar 
month in which the earlier of the following 
events occurs: such member’s death; or the 
member’s attainment of age sixty-five; 
	 (10) Benefit program LT-8(65). A member 
with credited service covered by benefit 
program LT-8(65) shall receive an allowance 
for life equal to one and one-half percent of 
the member’s final average salary multiplied 
by the number of years of such credited 
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service. In addition, if such member is retiring 
as provided in section 70.645 or section 70.650 
or section 70.670, and if such member’s age 
at retirement is younger than age sixty-five, 
then such member shall receive a temporary 
allowance equal to one-half of one percent of 
the member’s final average salary multiplied 
by the number of years of such credited 
service. Such temporary allowance shall 
terminate at the end of the calendar month 
in which the earlier of the following events 
occurs: such member’s death; or the member’s 
attainment of age sixty-five; 
	 (11) Benefit program L-9. A member with 
credited service covered by benefit program 
L-9 shall receive an allowance for life equal to 
one and six-tenths percent of the member’s 
final average salary multiplied by the number 
of years of such credited service; 
	 (12) Benefit program LT-10(65). A member 
with credited service covered by benefit 
program LT-10(65) shall receive an allowance 
for life equal to one and six-tenths percent of 
the members’ final average salary multiplied 
by the number of years of such credited 
service. In addition, if such member is retiring 
as provided in section 70.645 or section 70.650 
or section 70.670, and if such member’s age 
at retirement is younger than age sixty-five, 
then such member shall receive a temporary 
allowance equal to four-tenths of one 
percent of the member’s final average salary 
multiplied by the number of years of such 
credited service. Such temporary allowance 
shall terminate at the end of the calendar 
month in which the earlier of the following 
events occurs: such member’s death; or the 
member’s attainment of age sixty-five; 
	 (13) Benefit program L-11. Benefit program 
L-11 may cover employment in a position 
only if such position is not concurrently 
covered by federal Social Security; in addition, 
if such position was previously covered by 
federal Social Security, benefit program L-11 
may cover only employment rendered after 

cessation of federal Social Security coverage. 
A member with credited service covered 
by benefit program L-11 shall receive an 
allowance for life equal to two and one-half 
percent of the member’s final average salary 
multiplied by the number of years of such 
credited service; 
	 (14) Benefit program L-12. A member with 
credited service covered by benefit program 
L-12 shall receive an allowance for life equal 
to one and three-quarter percent of the 
member’s final average salary multiplied by 
the number of years of such credited service; 
	 (15) Benefit program LT-14(65). A member 
with credited service covered by benefit 
program LT-14(65) shall receive an allowance 
for life equal to one and three-quarter 
percent of the member’s final average salary 
multiplied by the number of years of such 
credited service. In addition, if such member is 
retiring as provided in section 70.645, 70.650, 
or 70.670, then such member shall receive a 
temporary allowance equal to one-quarter 
of one percent of the member’s final average 
salary multiplied by the number of years 
of such credited service. Such temporary 
allowance shall terminate at the end of the 
calendar month in which the earlier of the 
following events occurs: such member’s death 
or the member’s attainment of age sixty-five. 
2. If each portion of a member’s credited 
service is not covered by the same benefit 
program, then the member’s total allowance 
for life shall be the total of the allowance for 
life determined under each applicable benefit 
program. 
	 3. Each employer shall have the credited 
service of each of its members covered by 
benefit program L-1 provided for in this 
section unless such employer shall have 
elected another benefit program provided for 
in this section. 
	 4. Except as otherwise provided in this 
subsection, each political subdivision, by 
majority vote of its governing body, may 
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elect from time to time to cover its members, 
whose political subdivision employment 
is concurrently covered by federal Social 
Security, under one of the benefit programs 
provided for in this section. Each political 
subdivision, by majority vote of its governing 
body, may elect from time to time to cover 
its members, whose political subdivision 
employment is not concurrently covered 
by federal Social Security, under one of 
the benefit programs provided for in this 
section. The clerk or secretary of the political 
subdivision shall certify the election of the 
benefit program to the board within ten 
days after such vote. The effective date of the 
political subdivision’s benefit program is the 
first day of the calendar month specified by 
such governing body, or the first day of the 
calendar month next following receipt by 
the board of the certification of election of 
benefit program, or the effective date of the 
political subdivision becoming an employer, 
whichever is the latest. Such election of 
benefit program may be changed from time 
to time by such vote, but not more often than 
biennially. If such changed benefit program 
provides larger allowances than the benefit 
program previously in effect, then such larger 
benefit program shall be applicable to the past 
and future employment with the employer by 
present and future employees. If such changed 
benefit program provides smaller allowances 
than the benefit program previously in effect, 
then such changed benefit program shall 
be applicable only to credited service for 
employment rendered from and after the 
effective date of such change. After August 
28, 1994, political subdivisions shall not elect 
coverage under benefit program LT-4, benefit 
program LT-5, or benefit program LT-8. After 
August 28, 2005, political subdivisions shall 
not elect coverage under benefit program L-9 
or benefit program LT- 10(65). 
	 5. Should an employer change its election 
of benefit program as provided in this 

section, the employer contributions shall be 
correspondingly changed effective the same 
date as the benefit program change. 
	 6. The limitation on increases in an 
employer’s contribution provided by 
subsection 6 of section 70.730 shall not apply 
to any contribution increase resulting from an 
employer electing a benefit program which 
provides larger allowances. 
	 7. Subject to the provisions of subsections 
9 and 10 of this section, for an allowance 
becoming effective on September 28, 1975, 
or later, and beginning with the October first 
which is at least twelve full months after the 
effective date of the allowance, the amount of 
the allowance shall be redetermined effective 
each October first and such redetermined 
amount shall be payable for the ensuing year. 
Subject to the limitations stated in the next 
sentence, such redetermined amount shall 
be the amount of the allowance otherwise 
payable multiplied by the following percent: 
one hundred percent, plus two percent for 
each full year (excluding any fraction of a 
year) in the period from the effective date of 
the allowance to the current October first. In 
no event shall such redetermined amount 
(1) be less than the amount of the allowance 
otherwise payable nor (2) be more than the 
amount of the allowance otherwise payable 
multiplied by the following fraction: the 
numerator shall be the Consumer Price Index 
for the month of June immediately preceding 
such October first (but in no event an amount 
less than the denominator below) and the 
denominator shall be the Consumer Price 
Index for the month of June immediately 
preceding the effective date of the allowance. 
As used herein, “Consumer Price Index” means 
the Consumer Price Index for Urban Wage 
Earners and Clerical Workers, as determined 
by the United States Department of Labor and 
in effect January 1, 1975; provided, should 
such Consumer Price Index be restructured 
subsequent to 1974 in a manner materially 
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changing its character, the board shall change 
the application of the Consumer Price Index 
so that as far as is practicable the 1975 intent 
of the use of the Consumer Price Index shall 
be continued. As used herein “the amount of 
the allowance otherwise payable” means the 
amount of the allowance which would be 
payable without regard to these provisions 
redetermining allowance amounts after 
retirement. 
	 8. Subject to the provisions of subsections 
9 and 10 of this section, for an allowance 
becoming effective on September 28, 1975, 
or later, the maximum allowance payable 
under the provisions of section 70.685 shall 
be redetermined each October first in the 
same manner as an allowance is redetermined 
under the provisions of subsection 7 of this 
section. 
	 9. (1) The system establishes reserves 
for the payment of future allowances to 
retirants and beneficiaries. Should the board 
determine, after consulting with the actuary, 
that the established reserves are more than 
sufficient to provide such allowances, the 
board may increase the annual increase 
rate provided for in subsections 7 and 8 of 
this section, as it applies to any allowance 
payable, but in no event shall the total of all 
redetermined amounts as of October first of 
any year be greater than one hundred four 
percent of the allowances which would have 
been payable that October first without 
such redeterminations; provided, as of any 
redetermination date the same annual 
increase rate shall be applied to all allowances 
with effective dates in the range of November 
first to October first of the following year. 
The board may extend the provisions 
of subsections 7 and 8 of this section to 
allowances which became effective before 
September 28, 1975; provided such an action 
by the board shall not increase an employer 
contribution rate then in effect; 
	 (2) After August 28, 1993, the annual 

increase rate established by this subsection 
shall be a compound rate, compounded 
annually, and the four percent annual 
maximum rate shall also be a compound 
rate, compounded annually; provided, the 
use of such compounding shall not begin 
until October 1, 1993, and shall not affect 
redeterminations made prior to that date. 
	 10. Should the board determine that the 
provisions of subsections 7, 8 and 9 of this 
section are jeopardizing the financial solvency 
of the system, the board shall suspend these 
provisions redetermining allowance amounts 
after retirement for such periods of time as 
the board deems appropriate. 
(L. 1967 p. 141 ï¿½ 12, A.L. 1975 S.B. 16, A.L. 1977 H.B. 702, A.L. 1986 

H.B. 1051 merged with H.B. 1050, A.L. 1988 H.B. 1098, A.L. 1993 H.B. 

287, A.L. 1994 H.B. 1606, A.L. 1995 H.B. 416, et al. merged with S.B. 

395, A.L. 2000 H.B. 1808, A.L. 2005 H.B. 261) 

70.656 Final average compensation, period 
covered--governing body may elect--
procedure--effects. 
	 70.656. 1. Each political subdivision 
may, by majority vote of its governing body, 
elect, from time to time, with respect to its 
members retiring in the future, to have final 
average salary determined over a thirty-six-
consecutive-month period instead of a sixty-
consecutive-month period, as provided in 
subdivision (12) of section 70.600. If a political 
subdivision makes no election under this 
section concerning final average salary, the 
sixty-consecutive-month period shall be in 
effect. The clerk or secretary of the political 
subdivision shall certify an election concerning 
final average salary to the board within ten 
days after such vote. The effective date of 
the political subdivision’s final average salary 
election is the first day of the calendar month 
specified by such governing body, or the first 
day of the calendar month next following 
receipt by the board of the certification of 
final average salary election, or the effective 
date of the political subdivision’s becoming 
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an employer, whichever is the latest date. 
Such final average salary election may be 
changed from time to time by a majority vote 
of the governing body, but not more often 
than once in two years. If such changed final 
average salary provides larger allowances 
than the final average salary previously in 
effect, then such larger final average salary 
shall be applicable to the past and future 
employment with the employer by present 
and future employees. If such changed final 
average salary provides smaller allowances 
than the final average salary previously in 
effect, then such smaller final average salary 
shall be applicable only to credited service 
for employment rendered from and after the 
effective date of such change. 
	 2. Should an employer change its final 
average salary election as provided in this 
section, the employer contributions shall be 
correspondingly changed effective the same 
date as the final average salary change. 
	 3. The limitation on increases in an 
employer’s contribution provided by 
subsection 6 of section 70.730 shall not apply 
to any contribution increase resulting from an 
employer electing a final average salary which 
provides larger allowances. 
(L. 1984 H.B. 874, A.L. 1992 H.B. 1440)

70.660 Optional retirement, election, 
when made--benefits, how computed--
death of beneficiary, effect (member and 
beneficiary). 
	 70.660. 1. Except as otherwise provided 
herein, before the date the first payment of 
a person’s allowance becomes due but not 
thereafter, a person about to become a retirant 
may elect to receive his or her allowance 
for life with or without a partial lump-sum 
distribution, as provided in this subsection. A 
person about to become a retirant may elect 
to receive a partial lump-sum distribution 
equal to twenty-four times the amount of his 
or her monthly allowance for life, not including 
any monthly temporary allowance which may 

be payable. Such lump sum shall be paid to 
the retirant, upon written application to the 
board, not fewer than ninety days nor more 
than one hundred fifty days after the date the 
first payment of his or her monthly allowance 
becomes due. The retirant’s monthly life 
allowance shall be reduced to eighty-four 
percent if the retirant’s age at the time of 
retirement is sixty, which percent shall be 
decreased by four-tenths of one percent 
for each year the retirant’s age at the time 
of retirement is greater than sixty, or which 
percent shall be increased by four-tenths of 
one percent for each year the retirant’s age at 
the time of retirement is less than sixty. The 
reductions in monthly life allowance in this 
subsection shall be calculated and applied 
before any reductions under subsection 2 of 
this section are calculated and applied. 
	 2. Before the date the first payment of 
a person’s allowance becomes due but not 
thereafter, a person about to become a retirant 
may elect to have his or her allowance for life 
reduced but not any temporary allowance 
which may be payable, and nominate a 
beneficiary, as provided by option A, B, C, or D 
set forth below: 
	 (1) Option A. Under option A, a retirant’s 
allowance payable to the retirant shall be 
reduced to a certain percent of the allowance 
otherwise payable to the retirant. If such 
first payment due date is on or after October 
1, 1998, such percent shall be eighty-five 
percent if the retirant’s age and the retirant’s 
beneficiary’s age are the same on such first 
due date, which shall be decreased by three-
quarters of one percent for each year that the 
beneficiary’s age is less than the retirant’s age, 
or which shall be increased by three-quarters 
of one percent, up to a maximum of ninety 
percent, for each year that the beneficiary’s 
age is more than the retirant’s age. Upon the 
retirant’s death three-quarters of the retirant’s 
reduced allowance to which the retirant 
would have been entitled had the retirant 
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lived shall be paid to his or her surviving 
beneficiary, nominated before such first 
payment due date but not thereafter, who 
was the retirant’s spouse for not less than the 
two years immediately preceding such first 
payment due date, or another person aged 
forty years or older receiving more than one-
half support from the retirant for not less than 
the two years immediately preceding such 
first payment due date. 
	 (2) Option B. Under option B, a retirant’s 
allowance payable to the retirant shall 
be reduced to a certain percent of the 
allowance otherwise payable to the retirant. 
If such first payment due date is on or after 
October 1, 1998, such percent shall be ninety 
percent if the retirant’s age and the retirant’s 
beneficiary’s age are the same on such first 
payment due date, which shall be decreased 
by one-half of one percent for each year that 
the beneficiary’s age is less than the retirant’s 
age, or which shall be increased by one-half of 
one percent, up to a maximum of ninety-five 
percent for each year that the beneficiary’s 
age is more than the retirant’s age. Upon the 
retirant’s death one-half of his or her reduced 
allowance to which the retirant would have 
been entitled had the retirant lived shall be 
paid to the retirant’s surviving beneficiary, 
nominated before such first payment due 
date but not thereafter, who was either 
the retirant’s spouse for not less than the 
two years immediately preceding such first 
payment due date, or another person aged 
forty years or older receiving more than one-
half support from the retirant for not less than 
the two years immediately preceding such 
first payment due date. 
	 (3) Option C. Under option C, a retirant’s 
allowance payable to the retirant shall 
be reduced to ninety-five percent of the 
allowance otherwise payable to the retirant 
if such first payment due date is on or after 
October 1, 1998. If the retirant dies before 
having received one hundred twenty monthly 

payments of his or her reduced allowance, his 
or her reduced allowance to which the retirant 
would have been entitled had the retirant 
lived shall be paid for the remainder of the 
one hundred twenty months’ period to such 
person as the retirant shall have nominated by 
written designation duly executed and filed 
with the board. If there is no such beneficiary 
surviving the retirant, the reserve for such 
allowance for the remainder of such one 
hundred twenty months’ period shall be paid 
to the retirant’s estate. 
	 (4) Option D. Some other option approved 
by the board which shall be the actuarial 
equivalent of the allowance to which the 
member is entitled under this system. 
	 3. The death of the beneficiary designated 
under option A or B of subsection 2 of this 
section before the death of the retirant after 
retirement shall, upon written notification to 
the system of the death of the beneficiary, 
cancel any optional plan elected at retirement 
to provide continuing lifetime benefits to the 
beneficiary and shall return the retirant to his 
or her single lifetime benefit equivalent, to 
be effective the month following receipt of 
the written notification of the death of the 
beneficiary by the system. 
	 4. If a member fails to elect a benefit 
option under subsection 2 of this section, his 
or her allowance for life shall be paid to the 
member as a single lifetime benefit. 
(L. 1967 p. 141 ï¿½ 13, A.L. 1971 S.B. 124, A.L. 1972 S.B. 454, A.L. 
1977 H.B. 702, A.L. 1992 H.B. 1440, A.L. 1998 H.B. 1033, A.L. 2003 
H.B. 348 & 347) 

70.661 Member deceased before 
retirement, surviving spouse or dependent 
children entitled to benefits, when--
determination of eligibility. 
	 70.661. 1. If a member with five or more 
years of credited service dies before retirement 
while an employee, the benefits provided in 
subsections 2, 3, 4 and 5 of this section shall 
be paid, as applicable. 
	 2. (1) The surviving spouse to whom the 
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member was married for not less than two 
years immediately preceding the time of the 
member’s death shall receive an allowance 
computed in the same manner in all respects 
as if such member had: 
	 (a) Retired on the first day of the month 
following the date of his or her death with an 
allowance for life based upon the member’s 
credited service and final average salary 
to time of death and without reduction if 
the member’s age was younger than the 
member’s minimum service retirement age; 
	 (b) Elected option A provided for in 
section 70.660; and 
	 (c) Nominated such spouse as joint 
beneficiary under such option. 
	 (2) If the board finds that the member’s 
death was the result of an accident that did 
not arise out of and in the course of his or her 
actual performance of duty as an employee, 
the requirement that the surviving spouse 
must have been married to the member 
for not less than two years immediately 
preceding the time of the member’s death 
shall not apply. 
	 3. If the board finds that the member’s 
death was the natural and proximate result of 
a personal injury or disease arising out of and 
in the course of his or her actual performance 
of duty as an employee, then: 
	 (1) Other provisions of law to the 
contrary notwithstanding, for the purpose 
of computing the amount of the allowance 
payable under this section and for the 
purpose of determining eligibility under 
subsection 1 of this section, credited service 
shall include the period from the date of the 
member’s death to the date he or she would 
have attained age sixty, or the date he or she 
would have acquired five years of credited 
service, if later; and 
	 (2) In order to be eligible for spouse 
benefits, the surviving spouse and the 
deceased member must have been married 
on the date of the personal injury resulting in 

the member’s death or on the date of onset of 
the disease resulting in the member’s death. 
In any case of question as to the date of onset 
of disease resulting in the member’s death, 
the board shall decide the question. 
	 4. If a benefit is not payable under the 
provisions of subsection 2 or 3 of this section, 
or when such benefit has ceased to be payable, 
each dependent child of the deceased 
member, if any, shall receive an allowance of 
an equal share of sixty percent of an allowance 
computed in the same manner in all respects 
as if such deceased member had retired on 
the first day of the month following the date 
of his or her death with an allowance for life 
based upon the member’s credited service 
and final average salary to time of death and 
without reduction if the member’s age was 
younger than the member’s minimum service 
retirement age. A child shall be a dependent 
child until the child’s death or marriage or 
attainment of age eighteen, whichever occurs 
first; provided, the age eighteen maximum 
shall be extended as long as the child 
continues uninterruptedly being a full-time 
student at an accredited secondary school or 
college or university, but in no event beyond 
attainment of age twenty-three; provided 
further, that if a full-time student eligible for 
or receiving benefits under this section is 
ordered to military duty, his or her benefit 
shall be suspended during such period of 
military duty, and shall be reinstated upon 
his or her return to school not later than the 
beginning of the academic term immediately 
following his or her return from military 
duty, in which case his or her eligibility for 
dependent child benefits shall be extended 
by the number of months of military duty, but 
in no event beyond attainment of age twenty-
five; provided further, the age eighteen 
maximum shall be extended for any child 
who has been found totally incapacitated 
by a court of competent jurisdiction for as 
long as such incapacity exists. Upon a child 
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ceasing to be a dependent child, his or her 
allowance shall terminate, and there shall be 
a redetermination of the amounts payable to 
any remaining dependent children. 
	 5. In the event all of the allowances 
provided for in this section, payable 
on account of the death of a member, 
terminate before there has been paid an 
aggregate amount equal to the accumulated 
contributions standing to the deceased 
member’s credit in the member’s deposit fund 
at the time of death, the difference between 
such accumulated contributions and such 
aggregate amount of allowance payments 
shall be paid to such person as the member 
shall have nominated by written designation 
duly executed and filed with the board. If 
there be no such designated person surviving 
at termination, such difference shall be paid 
to the member’s estate or to the estate of the 
last beneficiary to whom benefits were paid. 
(L. 1971 S.B. 124, A.L. 1972 S.B. 454, A.L. 1975 S.B. 15, H.B. 111, A.L. 
1976 S.B. 722, A.L. 1980 S.B. 630, A.L. 1983 S.B. 44 & 45, A.L. 1988 
H.B. 1098, A.L. 2000 H.B. 1808, A.L. 2003 H.B. 131) 

70.665 Death of retirant prior to receiving 
benefits equal to his contributions, balance 
to his nominee or estate. 
	 70.665. In the event a retirant dies before 
he has received in allowance payments an 
aggregate amount equal to his accumulated 
contributions standing to his credit in 
the members deposit fund at the time of 
his retirement, the difference between 
such accumulated contributions and such 
aggregate amount of allowance payments 
received by him shall be paid to such person 
as he shall have nominated by written 
designation duly executed and filed with the 
board. If there be no such designated person 
surviving such retirant, such difference, if any, 
shall be paid to the retirant’s estate. In no case 
shall any benefits be paid under this section 
on account of the death of a retirant if any 
allowance becomes payable by the system on 
account of his death.

70.670 Early retirement, application--
requirements--option--benefits, how 
computed. 
	 70.670. 1. Any member in service who has 
not attained his minimum service retirement 
age may retire with an early allowance 
provided for in subsection 2 of this section, 
upon his written application to the board 
setting forth at what time, not less than thirty 
days nor more than ninety days subsequent 
to the execution and filing thereof, he desires 
to be retired; provided, that at the time of 
his separation from service and the time so 
specified for his retirement, the member’s 
age shall be within five years of his minimum 
service retirement age and he shall have five 
or more years of credited service in force, and 
notwithstanding that during such period 
of notification he may have separated from 
service. He shall have the right to elect an 
option provided for in section 70.660. 
	 2. Upon early retirement a member shall 
receive a certain percent of an allowance 
provided for in section 70.655. Such percent 
shall be one hundred percent reduced by: 
One-half of one percent multiplied by the 
number of months by which his age at early 
retirement is younger than his minimum 
service retirement age. 
(L. 1967 p. 141 ï¿½ 15, A.L. 1975 H.B. 111, A.L. 1977 H.B. 702, A.L. 
1980 S.B. 630)

70.675 Deferred allowance, requirements, 
option--contribution withdrawal, effect on 
credited service--death of former member 
prior to retirement, allowance payable to 
surviving spouse, when. 
	 70.675. 1. Should a member with five or 
more years of credited service cease to be a 
member, except by death or retirement, before 
attaining an age which is within five years of 
his or her minimum service retirement age, 
the member shall be entitled to a deferred 
allowance provided for in this section; 
provided, if the former member withdraws 
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his or her accumulated contributions from the 
members deposit fund, for purposes of this 
section there shall be eliminated from credited 
service any membership service or prior 
service for which the member was required to 
make member contributions provided for in 
subsection 2 of section 70.705. Such deferred 
allowance shall commence as of the first day 
of the calendar month next following the later 
of: 	
	 (1) The member’s attainment of an 
age which is within five years of his or her 
minimum service retirement age; or 
	 (2) The date the member’s written 
application therefor is received by the 
board, in accordance with the provisions of 
subsection 2 of this section. The member shall 
have the right to elect an option provided 
for in section 70.660 at the time of filing such 
written application.
	 2. Except as provided in subsection 5 of this 
section, a former member otherwise entitled 
to a deferred allowance shall be entitled to a 
deferred allowance only if the former member 
lives to an age which is within five years of his 
or her minimum service retirement age and 
if written application therefor is received by 
the board from the former member not earlier 
than ninety days before his or her attainment 
of such age. If such former member does not 
live to retirement or in the event the former 
member becomes employed in a position 
covered by the system before becoming a 
retirant or in the event such written application 
is not received by the board within the time 
limits specified, no benefits whatsoever shall 
be paid pursuant to the provisions of this 
section, except as provided in subsection 5 of 
this section. 
	 3. A former member otherwise entitled 
to a deferred allowance shall be considered a 
member only for the purposes of subsection 4 
of section 70.725. 
	 4. If the deferred allowance commences 
prior to the date the former member reaches 

his or her minimum service retirement age, 
the allowance shall be a certain percent of 
the allowance otherwise provided for in this 
section. Such percent shall be one hundred 
percent reduced by one-half of one percent 
multiplied by the number of months by which 
the former member’s age at the date the 
allowance commences is younger than the 
former member’s minimum service retirement 
age. 
	 5. If a former member who: (1) is entitled 
to a deferred allowance pursuant to this 
section; and (2) does not receive a lump sum 
payment as provided in section 70.676, dies 
before his or her date of retirement, the 
applicable benefits, if any, provided in this 
subsection shall be paid. The former member’s 
surviving spouse, if any, to whom the former 
member was married for not less than two 
years immediately preceding the date of 
the former member’s death shall receive an 
allowance computed in the same manner in 
all respects as if such former member had: 
	 (1) Survived to the first day of the calendar 
month next following the day the former 
member would have attained his or her 
minimum service retirement age or if later, the 
first day of the calendar month next following 
the date of the former member’s death; 
	 (2) Retired on such day with an allowance 
for life based on his or her credited service and 
final average salary at the time of termination 
of membership; 
	 (3) Elected option A provided for in section 
70.660; 
	 (4) Nominated such spouse as joint 
beneficiary under such option; and 
	 (5) Died on such day after electing 
such option A. The allowance payable to 
the surviving spouse shall commence as 
of the first day of the calendar month next 
following the day the former member would 
have attained his or her minimum service 
retirement age or, if later, the first day of the 
calendar month next following the date of the 
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former member’s death. This subsection shall 
apply to any person who is a former member 
on or after August 28, 1998. 
(L. 1967 p. 141 ï¿½ 16, A.L. 1975 H.B. 111, A.L. 1982 H.B. 1465, A.L. 
1988 H.B. 1098, A.L. 1995 H.B. 416, et al. merged with S.B. 395, A.L. 
1998 H.B. 1033, A.L. 2000 H.B. 1808) 

Effective 7-1-00 

70.676 Vested employee no longer covered 
by system may be bought out by lump sum 
payment, how computed--limitations. 
	 70.676. In accordance with rules adopted 
by the board, a former member who is 
entitled to a deferred allowance pursuant to 
section 70.675 may elect for the system to pay 
the reserve value of the deferred allowance if 
the amount of the former member’s credited 
service is less than ten years and if the former 
member is not within ten years of his or her 
minimum service retirement age at the time 
of payment of the reserve value. The reserve 
value shall be the actuarial equivalent of 
the allowance otherwise payable. Any lump 
sum payment so made shall be a complete 
discharge of all liability under the system with 
respect to such allowance. 
(L. 1986 S.B. 420, A.L. 1998 H.B. 1033)

70.680 Disability retirement--medical 
examinations required, when--option. 
	 70.680. 1. Any member in service with five 
or more years of credited service who has not 
attained the age and service requirements 
of section 70.645 and who becomes totally 
and permanently physically or mentally 
incapacitated for his duty as an employee, 
as the result of a personal injury or disease, 
may be retired by the board upon written 
application filed with the board by or on 
behalf of the member; provided, that after 
a medical examination of such member 
made by or under the direction of a medical 
committee consisting of three physicians, 
one of whom shall be selected by the board, 
one by or on behalf of such member, and the 
third by the first two physicians so named, the 
medical committee reports to the board, by 

majority opinion in writing, that such member 
is physically or mentally totally incapacitated 
for the further performance of duty, that such 
incapacity will probably be permanent and 
that such member should be retired. 
	 2. Upon disability retirement, as provided 
in subsection 1 of this section, a member shall 
receive an allowance for life provided for in 
section 70.655 and shall have the right to elect 
an option provided for in section 70.660. His or 
her disability retirement and allowance shall 
be subject to the provisions of subsection 5 
of this section and to the provisions of section 
70.685. 
	 3. Any member in service who becomes 
totally and permanently physically or 
mentally incapacitated for his duty as an 
employee, as the natural and proximate 
result of a personal injury or disease which 
the board finds to have arisen out of and in 
the course of his actual performance of duty 
as an employee, may be retired by the board 
upon written application filed with the board 
by or on behalf of the member; provided, that 
after a medical examination of such member 
made by or under the direction of a medical 
committee consisting of three physicians, 
one of whom shall be selected by the board, 
one by or on behalf of such member, and the 
third by the first two physicians so named, the 
medical committee reports to the board, by 
majority opinion in writing, that such member 
is physically or mentally totally incapacitated 
for the further performance of duty, that such 
incapacity will probably be permanent, and 
that such member should be retired. 
	 4. Upon disability retirement as provided 
in subsection 3 of this section, a member 
shall receive an allowance for life provided for 
in section 70.655; provided, that for the sole 
purpose of computing the amount of such 
allowance, he or she shall be given credited 
service for the period from the date of his or 
her disability retirement to the date he or she 
would attain age sixty. He or she shall have the 
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right to elect an option provided for in section 
70.660. His or her disability retirement and 
allowance shall be subject to the provisions 
of subsection 5 of this section and to the 
provisions of section 70.685. 
	 5. At least once each year during the first 
five years following a member’s retirement 
on account of disability, and at least once in 
each three-year period thereafter, the board 
shall require any disability retirant who has 
not attained his minimum service retirement 
age to undergo a medical examination to be 
made by a physician designated by the board. 
If the retirant refuses to submit to medical 
examination in any such period, his disability 
allowance shall be suspended by the board 
until his withdrawal of such refusal. If such 
refusal continues for one year, all his rights in 
and to a disability allowance shall be revoked 
by the board. If, upon medical examination of 
the retirant, the physician reports to the board 
that the retirant is physically and mentally 
able and capable of resuming his duty as an 
employee in the position held by him at the 
time of his disability retirement, then the board 
shall, if demanded by the retirant, arrange a 
further medical examination of such member 
made by or under the direction of a medical 
committee consisting of three physicians, 
one of whom shall be selected by the board, 
one by or on behalf of the member, and 
the third by the first two physicians named. 
Should the medical committee concur, by 
majority opinion in writing to the board, the 
disability retirant is capable of resumption of 
duty, his disability retirement shall terminate 
and he shall be returned to duty and he shall 
immediately again become a member of the 
system, his credited service at the time of 
disability retirement shall be restored to his 
credit, and the amount of his accumulated 
contributions at the time of his disability 
retirement shall be restored to his credit in the 
members deposit fund. If he was in receipt 
of a duty disability allowance provided for in 

subsection 3 of this section, he shall also be 
given service credit for the period he was in 
receipt of the duty disability allowance. 
(L. 1967 p. 141 ï¿½ 17, A.L. 1971 S.B. 124, A.L. 1972 S.B. 454, A.L. 
1975 H.B. 111, A.L. 1980 S.B. 630, A.L. 1988 H.B. 1098, A.L. 1992 H.B. 
1440, A.L. 2000 H.B. 1808) Effective 7-1-00

70.686 Retirant becoming reemployed in 
the system, effect of. 
	 70.686. 1. If a retirant becomes 
reemployed in a position covered by the 
system by a political subdivision from which 
he or she is receiving a retirement allowance, 
such retirant shall forfeit one monthly benefit 
allowance for each calendar month in which 
the retirant renders service in connection with 
such reemployment. 
	 2. If a retirant becomes employed in a 
position covered by the system by a political 
subdivision from which he or she is not 
receiving a retirement allowance, such retirant 
shall continue to receive his or her retirement 
allowance during such period of employment. 
	 3. A retirant who becomes employed by 
any participating political subdivision shall 
be considered a reemployed member with 
contributions due immediately in accordance 
with sections 70.705, 70.710, and 70.720. Such 
period of employment shall be for a minimum 
of one year of continuous membership service 
before the retirant shall receive any additional 
allowance. 
	 4. Any reemployed member who has one 
or more years of membership service after 
reemployment and later retires shall receive 
an additional allowance calculated to include 
only the membership service and the average 
compensation earned by the reemployed 
member since reemployment, if such 
employment is less than the period described 
in section 70.656. In either event, the original 
allowance and the additional allowance, if 
any, shall become effective after a written 
application is submitted in accordance with 
section 70.645. 
	 5. Notwithstanding any provision of this 
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section to the contrary, if the retirant retired 
pursuant to section 70.680, the provisions of 
section 70.680 shall apply. 
(L. 1971 S.B. 124, A.L. 1972 S.B. 454, A.L. 1980 S.B. 630, A.L. 1999 H.B. 
464 merged with S.B. 410, A.L. 2003 H.B. 348 & 347) 

70.690 Member leaving system before 
eligible for retirement, disposition of his 
contributions. 
	 70.690. 1. In the event a member ceases 
to be a member other than by death before 
the date he becomes entitled to retire with an 
allowance payable by the system, he shall be 
paid, upon his written application filed with 
the board, his accumulated contributions 
standing to his credit in the members deposit 
fund. 
	 2. In the event a member dies, and no 
allowance becomes or will become payable 
by the system on account of his death, his 
accumulated contributions standing to his 
credit in the members deposit fund at the 
time of his death shall be paid to such person 
or persons as he shall have nominated by 
written designation duly executed and filed 
with the board. If there be no such designated 
person or persons surviving such member, 
such accumulated contributions shall be paid 
to his surviving spouse, or to his estate if there 
is no surviving spouse. 
	 3. In the event a member’s membership 
in the system terminates, and no allowance 
becomes or will become payable on his 
account, any accumulated contributions 
standing to his credit in the members deposit 
fund unclaimed by such member or his legal 
representative within three years after the 
date his membership terminated, shall be 
transferred to the income-expense fund. If 
thereafter proper application is made for such 
accumulated contributions, the board shall 
pay them from the income-expense fund, but 
without interest after the date payment was 
first due. 
(L. 1967 p. 141 ï¿½ 19) 

70.695 Rights accrued under sections 

70.600 to 70.755, not subject to 
garnishment, execution or bankruptcy 
proceedings, exceptions. 
	 70.695 . The right of a person to an 
allowance, to the return of accumulated 
contributions, the allowance itself, any 
allowance option, and any other right accrued 
or accruing under the provisions of sections 
70.600 to 70.755, and all moneys belonging to 
the system shall not be subject to execution, 
garnishment, attachment, the operation 
of bankruptcy or insolvency laws, or to any 
other process of law whatsoever, and shall 
be unassignable, except as is specifically 
provided in sections 70.600 to 70.755; except 
that:
	 (1) Any political subdivision shall have 
the right of setoff for any claim arising from 
embezzlement by or fraud of a member, 
retirant, or beneficiary; [and]
	 (2) Such rights shall not be exempt from 
attachment or execution in a proceeding 
instituted for the support and maintenance of 
children. In all such actions described in this  
subdivision, the system shall be entitled to 
collect a fee of up to twenty dollars chargeable 
against the person for each delinquent 
attachment, execution, sequestration or 
garnishment payment; and
	 (3) A retirant may authorize the board to 
have deducted from his or her allowance the 
payments required of him or her to provide for 
health insurance or long-term care insurance 
premiums in accordance with Section 402 
of the Internal Revenue Code of 1986, as 
amended.
(L. 1967 p. 141 ï¿½ 20, A.L. 1988 H.B. 1098, A.L. 1992 H.B. 1440, A.L. 
HB 1039 2012)

70.697 Member eligible to receive benefits 
under prosecuting attorneys’ retirement 
system, receipt of benefits--reduction of 
benefits, when, amount. 
	 70.697. 1. Any member who is eligible to 
receive benefits under the local government 
employees’ retirement system and who retires 
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after August 28, 1993, and who is also eligible 
to receive benefits under the provisions of 
sections 56.800 to 56.840 shall receive benefits 
under sections 56.800 to 56.840 which are 
reduced by the amount received from the 
local government employees’ retirement 
system. 
	 2. Any member who retires after August 
28, 1999, shall receive benefits pursuant to 
sections 56.800 to 56.840 which are reduced 
by one-third of the amount received from 
the local government employees’ retirement 
system. 
(L. 1993 S.B. 169 ï¿½ 1, A.L. 1999 S.B. 308 & 314) 

70.700  Assets of system to be in five funds.
	 70.700. All the assets of the system shall 
be held in five funds namely, the members 
deposit fund, the employer accumulation 
fund, the benefit reserve fund, the casualty 
reserve fund, and the income-expense fund. 
(L. 1967 p. 141 ï¿½ 21)

70.705 Members deposit fund, source, 
contributions of members, repayment of 
withdrawals--transfers from fund--election 
to eliminate contributions, when. 
	 70.705. 1. The “Members Deposit Fund” is 
hereby created. It shall be the fund in which 
shall be accumulated the contributions 
made by members to the system, and from 
which shall be made transfers and refunds 
of members’ contributions as provided in 
sections 70.600 to 70.755. 
	 2. Except as provided otherwise in this 
section, the contributions of a member 
to the system shall be four percent of 
his compensations after the date he has 
completed sufficient employment for six 
months of credited service. Such contributions 
shall be made notwithstanding that the 
minimum salary or wages provided by law 
for any member shall thereby be changed. 
Each member shall be deemed to consent 
and agree to the deductions made and 
provided for herein. Payment of a member’s 
compensation less such deductions shall be a 

full and complete discharge and acquittance 
of all claims and demands whatsoever 
for services rendered by him to a political 
subdivision, except as to benefits provided by 
this system. 
	 3. The officer or officers responsible for 
making up the payrolls for each political 
subdivision shall cause the contributions 
provided for in this section to be deducted 
from the compensation of each member 
in the employ of the political subdivision, 
on each and every payroll, for each and 
every payroll period after the date he has 
completed sufficient employment for six 
months of credited service to the date his 
membership terminates. When deducted, 
each of these amounts shall be paid by 
the political subdivision to the system; the 
payments shall be made in the manner and 
shall be accompanied by such supporting 
data as the board shall from time to time 
prescribe. When paid to the system, each of 
the amounts shall be credited to the members 
deposit fund account of the member from 
whose compensations the contributions were 
deducted. 
	 4. In addition to the contributions 
deducted from the compensations of a 
member, as heretofore provided, a member 
shall deposit in the members deposit fund, 
by a single contribution or by an increased 
rate of contributions, as approved by the 
board, the amount or amounts he may have 
withdrawn therefrom and not repaid thereto, 
together with regular interest from the date 
of withdrawal to the date of repayment. In no 
case shall a member be given credit for service 
rendered prior to the date he withdrew his 
accumulated contributions until he returns to 
the members deposit fund all amounts due 
the fund by him. 
	 5. Upon the retirement of a member, 
or upon his death if an allowance becomes 
payable on account of his death, his 
accumulated contributions shall be 
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transferred to the benefit reserve fund. 
	 6. Each political subdivision, by majority 
vote of its governing body, may elect with 
respect to its members to eliminate future 
member contributions otherwise provided 
for in this section. The clerk or secretary of the 
political subdivision shall certify the election 
concerning member contributions to the 
board within ten days after such vote. The 
effective date of the political subdivision’s 
member contribution election is the first 
day of the calendar month specified by 
such governing body, or the first day of the 
calendar month next following receipt by the 
board of the certification of such election, or 
the effective date of the political subdivision’s 
becoming an employer, whichever is the 
latest. Such election concerning member 
contributions may be changed from time 
to time by such vote, but not more often 
than once in two years. Except as provided 
in section 70.707, if such election is to 
eliminate member contributions, then such 
election shall apply only to future member 
compensations and shall not change the 
status of any member contributions made 
before such election. If the effect of such 
election is to require member contributions, 
then such election shall apply only to future 
member compensations and shall not change 
any member contribution requirements 
existing before such election. Should an 
employer change its member contribution 
requirements as provided in this section, 
the employer contribution requirements 
shall be correspondingly changed effective 
the same date as the member contribution 
change. The limitation on increases in 
an employer’s contribution provided by 
subsection 6 of section 70.730 shall not apply 
to any contribution increase resulting from 
an employer electing to eliminate member 
contributions. 
(L. 1967 p. 141 ï¿½ 22, A.L. 1973 H.B. 218, A.L. 1982 H.B. 1465, A.L. 
1987 S.B. 20, A.L. 1988 H.B. 1098, A.L. 1992 H.B. 1440) 

70.707 Elimination of member 
contributions, refunding of, procedure. 
	 70.707. 1. The governing body of any 
political subdivision, in which member 
contributions have been eliminated pursuant 
to subsection 6 of section 70.705, may, after 
two or more continuous years without 
member contributions, elect by majority vote 
that accumulated contributions resulting from 
employment with such political subdivision 
be refunded. The clerk or the secretary of the 
political subdivision shall certify the election 
concerning the refund to the board within ten 
days after such vote. The board shall refund 
the specified accumulated contributions to 
each member by no later than the later of: 
	 (1) One hundred eighty days from receipt 
by the board of the certification from the clerk 
or secretary; or 
	 (2) Ninety days from receipt by the 
board of written application signed by the 
member requesting that such accumulated 
contributions be refunded. 
	 2. If a political subdivision elects to 
refund member contributions, the employer 
contribution requirements provided in 
section 70.710 shall be correspondingly 
changed effective the first day of the month 
following the refund election. The limitation 
on increases in an employer’s contribution 
provided by subsection 6 of section 70.730 
shall not apply to any contribution increase 
resulting from an employer’s electing to 
refund member contributions as provided in 
this section. 
(L. 1987 S.B. 20, A.L. 1992 H.B. 1440) 

70.710 Employer accumulation fund, 
created, uses--employer contributions. 
	 70.710. 1. The “Employer Accumulation 
Fund” is hereby created. It is the fund in 
which shall be accumulated the contributions 
made by employers for benefits, and from 
which shall be made transfers, as provided in 
sections 70.600 to 70.755. 
	 2. When paid to the system, the employer 
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contributions provided for in subsections 2 
and 3 of section 70.730 shall be credited to 
the employer accumulation fund account of 
the employer making the contributions. 
	 3. When an allowance other than a 
disability allowance or an allowance that 
results from a member’s death that was the 
natural and proximate result of a personal 
injury or disease arising out of and in the 
course of his or her actual performance of 
duty as an employee first becomes due and 
payable, there shall be transferred to the 
benefit reserve fund from his employer’s 
account in the employer accumulation fund 
the difference between the reserve for the 
allowance and the accumulated contributions 
standing to his credit in the members deposit 
fund at the time the allowance first becomes 
due and payable, of the member or former 
member to whom or on whose behalf the 
allowance is payable. 
	 4. A separate account shall be maintained 
in the employer accumulation fund for each 
employer. No employer shall be responsible 
for the employer accumulation fund liabilities 
of another employer. 
	 5. When a disability allowance or an 
allowance that results from a member’s death 
that was the natural and proximate result of a 
personal injury or disease arising out of and 
in the course of his or her actual performance 
of duty as an employee first becomes due 
and payable, the accrued service pension 
reserve covering the retiring member shall 
be calculated in the manner provided for 
in subsection 3 of section 70.730, as of the 
effective date of the disability allowance. Such 
reserve shall be transferred to the benefit 
reserve fund from the employer’s account in 
the employer accumulation fund. 
(L. 1967 p. 141 ï¿½ 23, A.L. 1983 H.B. 341, A.L. 1988 H.B. 1098, A.L. 
2011 H.B. 282) 

70.715 Benefit reserve fund, created, uses. 
	 70.715. The “Benefit Reserve Fund” is 
hereby created. It is the fund into which shall 

be made transfers as provided in sections 
70.600 to 70.755 and from which allowances 
and related benefits shall be paid. 
(L. 1967 p. 141 ï¿½ 24, A.L. 1988 H.B. 1098) 

70.720 Casualty reserve fund, created, 
source of funds, uses. 
	 70.720. 1. The “Casualty Reserve Fund” is 
hereby created. It is the fund in which shall 
be accumulated the contributions made by 
employers for pensions either to be paid 
members who retire on account of disability 
or that result from a member’s death that was 
the natural and proximate result of a personal 
injury or disease arising out of and in the 
course of his or her actual performance of 
duty as an employee, and from which shall be 
made transfers as provided in sections 70.600 
to 70.755. 
	 2. When paid to the system, the employer 
contributions provided for in subsection 4 of 
section 70.730 shall be credited to the casualty 
reserve fund. 
	 3. When a disability allowance or an 
allowance that results from a member’s death 
that was the natural and proximate result of a 
personal injury or disease arising out of and 
in the course of his or her actual performance 
of duty as an employee first becomes due 
and payable, there shall be transferred to the 
benefit reserve fund from the casualty reserve 
fund an amount equal to the reserve for the 
allowance, minus: 
	 (1) The accumulated contributions, 
standing to the member’s credit in the 
members deposit fund at the time the 
allowance first becomes due and payable; and 
	 (2) The accrued service pension reserve 
determined pursuant to subsection 5 of 
section 70.710. 
(L. 1967 p. 141 ï¿½ 25, A.L. 1983 H.B. 341, A.L. 1988 H.B. 1098, A.L. 
2011 H.B. 282) 

70.722 Allowances and benefits, all 
payments to be made from benefit reserve 
fund, when. 		  70.722. The board 
shall arrange for transfers to the benefit 
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reserve fund so that thereafter all allowances 
and related benefits shall be paid from the 
benefit reserve fund. Such transfers shall 
be completed upon a determination by 
the board’s actuary of the amounts of such 
transfers and shall consist of the following: 
	 (1) The reserve value of allowances 
payable from the employer’s accumulation 
fund at time of transfer shall be transferred 
from the employer’s accumulation fund; and 
	 (2) The reserve value of allowances 
payable from the casualty reserve fund at 
time of transfer shall be transferred from the 
casualty reserve fund. 
(L. 1988 H.B. 1098)

70.725 Income-expense fund, created, 
defined--gifts and bequests--regular 
interest--contingency reserves.   
	 70.725. 1. The “Income-Expense Fund” is 
hereby created. It is the fund to which shall be 
credited all investment income from invested 
assets of the system, and in which shall be 
accumulated the contributions made by 
employers for the administrative expenses of the 
system, and from which shall be made annual 
transfers of investment credits to the other funds 
of the system, and from which shall be paid all 
the expenses of the board necessary for the 
administration and operation of the system. 

2. When paid to the system, the employer 
contributions provided for in subsection 5 of 
section 70.730 shall be credited to the income-
expense fund. 

3. The board may accept gifts and bequests, 
and they shall be credited to the income-
expense fund, along with all other moneys 
received by the system, the disposition of which 
is not specifically provided for in sections 70.600 
to 70.760. 

4. At the end of each system fiscal year the 
board shall credit each member’s individual ac-
count in the members deposit fund with regular 
interest on the largest balance remaining in 
such account for the entire fiscal year. At the end 
of each system fiscal year the board shall credit 

to each account in the employer accumulation 
fund regular interest on the mean balance in 
such fund for the fiscal year, and similarly shall 
credit regular interest to the benefit reserve 
fund and to the casualty reserve fund. Such 
regular interest shall be transferred from the 
income-expense fund. 

5. Whenever the board determines that the 
balance in the income-expense fund is more 
than sufficient to cover the current charges to 
the fund, the board may by resolution provide 
for contingency reserves, or for the transfer of 
such excess or portions thereof to cover the 
needs of the benefit reserve fund or the casualty 
reserve fund.
(L. 1967 p. 141 ï¿½ 26)

70.730 Employer’s contributions, how com-
puted.  

70.730. 1. Each employer’s contributions to 
the system shall be the total of the contribu-
tion amounts provided for in subsections 2 
through 5 of this section; provided, that such 
contributions shall be subject to the provisions 
of subsection 6 of this section. 

2. An employer’s normal cost contributions 
shall be determined as follows: Using the 
financial assumptions adopted by the board 
from time to time, the actuary shall annually 
compute the rate of contributions which, if 
paid annually by each employer during the 
total service of its members, will be sufficient 
to provide the pension reserves required at 
the time of their retirements to cover the pen-
sions to which they might be entitled or which 
might be payable on their behalf. The board 
shall annually certify to the governing body 
of each employer the amount of membership 
service contribution so determined, and each 
employer shall pay such amount to the system 
during the employer’s next fiscal year which 
begins six months or more after the date of 
such board certification. Such payments shall 
be made in such manner and form and in such 
frequency and shall be accompanied by such 
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supporting data as the board shall from time to 
time determine. When received, such payments 
shall be credited to the employer’s account in 
the employer accumulation fund. 

3. An employer’s accrued service contribu-
tions shall be determined as follows: Using the 
financial assumptions adopted by the board 
from time to time, the actuary shall annually 
compute for each employer the portions of 
pension reserves for pensions which will not 
be provided by future normal cost contribu-
tions. The accrued service pension reserves 
so determined for each employer* less the 
employer’s applicable balance in the employer 
accumulation fund shall be amortized over a 
period of years, as determined by the board. 
Such period of years shall not extend beyond 
the latest of (1) forty years from the date the 
political subdivision became an employer, or 
(2) thirty years from the date the employer 
last elected to increase its optional benefit 
program, or (3) fifteen years from the date of 
the annual actuarial computation. The board 
shall annually certify to the governing body of 
each employer the amount of accrued service 
contribution so determined for the employer, 
and each employer shall pay such amount to 
the system during the employer’s next fiscal 
year which begins six months or more after the 
date of such board certification. Such payments 
shall be made in such manner and form and in 
such frequency and shall be accompanied by 
such supporting data as the board shall from 
time to time determine. When received, such 
payments shall be credited to the employer’s 
account in the employer accumulation fund. 

4. The employer’s contributions for the por-
tions of disability pensions not covered by 
accrued service pension reserves shall be de-
termined on a one-year term basis. The board 
may determine different rates of contributions 
for employers having policeman members or 
having fireman members or having neither 
policeman members nor fireman members. The 
board shall annually certify to the governing 

body of each employer the amount of contribu-
tion so ascertained for the employer, and each 
employer shall pay such amount to the system 
during the employer’s next fiscal year which 
begins six months or more after the date of 
such board certification. Such payments shall 
be made in such manner and form and in such 
frequency and shall be accompanied by such 
supporting data as the board shall from time to 
time ascertain. When received, such payments 
shall be credited to the casualty reserve fund. 

5. Each employer shall provide its share, as 
determined by the board, of the administra-
tive expenses of the system and shall pay same 
to the system to be credited to the income-
expense fund. 

6. The employer’s total contribution to the 
system, expressed as a percent of active mem-
ber compensations, in any employer fiscal year, 
beginning with the second fiscal year that the 
political subdivision is an employer, shall not ex-
ceed its total contributions for the immediately 
preceding fiscal year, expressed as a percent of 
active member compensations, by more than 
one percent.
(L. 1967 p. 141 ï¿½ 27, A.L. 1980 S.B. 630, A.L. 1983 H.B. 341, A.L. 2011 

H.B. 282)

70.735  Political subdivisions delinquent 
in payments--lien--mandamus--state aid 
withheld. 		  70.735. If any political 
subdivision fails to make any payment due 
the system for a period of sixty days after the 
payment is due, the political subdivision shall 
become delinquent and the amount of the 
delinquency shall constitute a first lien on the 
funds of the political subdivision, and the board 
is authorized to compel payment by application 
for a writ of mandamus; and, in addition, such 
delinquency shall be certified by the board 
to the state treasurer and director of the de-
partment of revenue. Until such delinquency, 
together with regular interest, is satisfied, the 
state treasurer and director of the department 
of revenue shall withhold all moneys due the 
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political subdivision from the state.
(L. 1967 p. 141 ï¿½ 28, A.L. 1988 H.B. 1098)

70.740 State not to contribute to system, 
exception. 
	 70.740. The state of Missouri shall not 
contribute directly or indirectly to finance 
the system, except those amounts which 
the political subdivision may receive from 
time to time under a law or laws providing 
for a general apportionment of political 
subdivision moneys throughout the state. 
(L. 1967 p. 141 ï¿½ 29)

70.745 Board may invest funds. 
	 70.745. The board shall be the trustees 
of the funds of the system. Subject to the 
provisions of any applicable federal or state 
laws, the board shall have full power to invest 
and reinvest the moneys of the system, and to 
hold, purchase, sell, assign, transfer or dispose 
of any of the securities and investments in 
which such moneys shall have been invested, 
as well as the proceeds of such investments 
and such moneys. 
(L. 1967 p. 141 ï¿½ 30, A.L. 1974 S.B. 419, A.L. 1984 H.B. 874, A.L. 
1988 H.B. 1098) 

70.746 Board may delegate powers of 
investment, requirements--liability. 
	 70.746. Notwithstanding any other 
provision of law to the contrary, the board of 
trustees may delegate to its duly appointed 
investment counselor authority to act in 
place of the board in the investment and 
reinvestment of all or part of the moneys of 
the system, and may also delegate to such 
counselor the authority to act in place of 
the board in the holding, purchasing, selling, 
assigning, transferring, or disposing of any or 
all of the securities and investments in which 
such moneys shall have been invested, as well 
as the proceeds of such investments and such 
moneys. Such investment counselor shall 
be registered as an investment advisor with 
the United States Securities and Exchange 
Commission. In exercising or delegating its 

investment powers and authority, members 
of the board shall exercise ordinary business 
care and prudence under the facts and 
circumstances prevailing at the time of the 
action or decision. In so doing, the board shall 
consider the long- and short-term needs of 
the system in carrying out its purposes, the 
system’s present and anticipated financial 
requirements, the expected total return on 
the system’s investment, general economic 
conditions, income, growth, long-term net 
appreciation, and probable safety of funds. 
No member of the board shall be liable for 
any action taken or omitted with respect to 
the exercise of or delegation of these powers 
and authority if such member shall have 
discharged the duties of his or her position in 
good faith and with that degree of diligence, 
care, and skill which prudent men and women 
would ordinarily exercise under similar 
circumstances in a like position. 
(L. 1982 S.B. 462) 

70.747 Board may invest in real estate--
limitations. 
	 70.747. Notwithstanding any other 
provision of law to the contrary, the board 
shall have full power to invest and reinvest 
the funds and moneys of the system in 
improved real estate, including collective 
real estate funds and real estate investment 
trusts, wherever situated; provided, however, 
that not more than one-tenth of the funds 
and moneys of the system at the time of such 
investment shall be so invested. 
(L. 1984 H.B. 874)

70.750 Trustees and officers and employees 
of board, not to have interest in investments 
of board, exception. 
	 70.750. Except as to the rights of a member 
or retirant or beneficiary, no trustee and no 
officer or employee of the board shall have 
any interest direct or indirect in the gains or 
profits of any investment made by the board; 
nor shall any of them directly or indirectly 
for himself or as an agent in any manner 
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use the assets of the system except to make 
such current and necessary payments as are 
authorized by the board; nor shall any of them 
become an endorser or surety or become in 
any manner an obligor for moneys loaned by 
or borrowed from the board. 
(L. 1967 p. 141 ï¿½ 31) 

70.755 Assets exempt from certain taxes. 
	 70.755. The assets of the system are 
exempt from state, county, and municipal 
taxes. 
(L. 1967 p. 141 ï¿½ 32, A.L. 1992 H.B. 1440)

87.005 Firemen, certain diseases presumed 
incurred in line of duty--conditions--
infectious disease defined.

87.005. 1. Notwithstanding the provisions of 
any law to the contrary, after five years’ service, 
any condition of impairment of health caused 
by any infectious disease, disease of the lungs 
or respiratory tract, hypertension, or disease of 
the heart resulting in total or partial disability 
or death to a uniformed member of a paid 
fire department, who successfully passed a 
physical examination within five years prior to 
the time a claim is made for such disability or 
death, which examination failed to reveal any 
evidence of such condition, shall be presumed 
to have been suffered in line of duty, unless the 
contrary be shown by competent evidence. 
In order to receive the presumption that an 
infectious disease was contracted in the line 
of duty, the member shall submit to an annual 
physical examination, at which a blood test is 
administered. 

2. This section shall apply only to the provi-
sions of chapter 87, RSMo 1959. 

3. As used in this section, the term “infectious 
disease” means the human immunodeficiency 
virus, acquired immunodeficiency syndrome, 
tuberculosis, hepatitis A, hepatitis B, hepatitis 
C, hepatitis D, diphtheria, meningococcal men-
ingitis, methicillin-resistant staphylococcus 
aureus, hemorrhagic fever, plague, rabies, and 
severe acute respiratory syndrome. 
(L. 1967 p. 167 ï¿½ 1, A.L. 2011 H.B. 664 merged with S.B. 238)

87.006 Firemen, certain diseases presumed 
incurred in line of duty--persons covered-
-disability from cancer, presumption 
suffered in line of duty, when--infectious 
disease defined. 
	 87.006. 1. Notwithstanding the provisions 
of any law to the contrary, and only for the 
purpose of computing retirement benefits 
provided by an established retirement plan, 
after five years’ service, any condition of 
impairment of health caused by any infectious 
disease, disease of the lungs or respiratory 
tract, hypotension, hypertension, or disease of 
the heart resulting in total or partial disability 
or death to a uniformed member of a paid 
fire department, who successfully passed a 
physical examination within five years prior to 
the time a claim is made for such disability or 
death, which examination failed to reveal any 
evidence of such condition, shall be presumed 
to have been suffered in the line of duty, 
unless the contrary be shown by competent 
evidence. In order to receive the presumption 
that an infectious disease was contracted in 
the line of duty, the member shall submit to 
an annual physical examination, at which a 
blood test is administered. 
	 2. Any condition of cancer affecting 
the skin or the central nervous, lymphatic, 
digestive, hematological, urinary, skeletal, 
oral, breast, testicular, genitourinary, liver or 
prostate systems, as well as any condition of 
cancer which may result from exposure to 
heat or radiation or to a known or suspected 
carcinogen as determined by the International 
Agency for Research on Cancer, which results 
in the total or partial disability or death to a 
uniformed member of a paid fire department 
who successfully passed a physical 
examination within five years prior to the time 
a claim is made for disability or death, which 
examination failed to reveal any evidence of 
such condition, shall be presumed to have 
been suffered in the line of duty unless the 
contrary be shown by competent evidence 
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and it can be proven to a reasonable degree 
of medical certainty that the condition did not 
result nor was contributed to by the voluntary 
use of tobacco. 
	 3. This section shall apply to paid members 
of all fire departments of all counties, cities, 
towns, fire districts, and other governmental 
units. 
	 4. As used in this section, the term 
“infectious disease” means the human 
immunodeficiency virus, acquired 
immunodeficiency syndrome, tuberculosis, 
hepatitis A, hepatitis B, hepatitis C, hepatitis 
D, diphtheria, meningococcal meningitis, 
methicillin-resistant staphylococcus aureus, 
hemorrhagic fever, plague, rabies, and severe 
acute respiratory syndrome. 
(L. 1969 p. 157 ï¿½ 1, A.L. 2007 S.B. 22 merged with S.B. 406, A.L. 
2011 H.B. 664 merged with S.B. 238) 

	 105.660. The following words and 
phrases as used in sections 105.660 to 
105.685, unless a different meaning is 
plainly required by the context, shall mean:

	 (1) “Actuarial valuation”, a mathematical 
process which determines plan financial 
condition and plan benefit cost;

	 (2) “Actuary”, an actuary (i) who is a member 
of the American Academy of Actuaries or who 
is an enrolled actuary under the Employee 
Retirement Income Security Act of 1974 and 
(ii) who is experienced in retirement plan 
financing;

	 (3) “Board”, the governing board or 
decision-making body of a plan that is 
authorized by law to administer the plan;

	 (4) “Defined benefit plan”, a plan providing 
a definite benefit formula for calculating 
retirement benefit amounts;

	 (5) “Defined contribution plan”, a plan 
in which the contributions are made to 
an individual retirement account for each 
employee;

	 (6) “Funded ratio”, the ratio of the actuarial 

value of assets over its actuarial accrued 
liability;

	 (7) “Lump sum benefit plan”, payment 
within one taxable year of the entire balance 
to the participant from a plan;

	 (8) “Plan”, any retirement system 
established by the state of Missouri or any 
political subdivision or instrumentality of 
the state for the purpose of providing plan 
benefits for elected or appointed public 
officials or employees of the state of Missouri 
or any political subdivision or instrumentality 
of the state;

	 (9) “Plan benefit”, the benefit amount 
payable from a plan together with any 
supplemental payments from public funds;

	 (10) “Substantial proposed change”, a 
proposed change in future plan benefits 
which would increase or decrease the total 
contribution percent by at least one-quarter 
of one percent of active employee payroll, or 
would increase or decrease a plan benefit by 
five percent or more, or would materially affect 
the actuarial soundness of the plan. In testing 
for such one-quarter of one percent of payroll 
contribution increase, the proposed change 
in plan benefits shall be added to all actual 
changes in plan benefits since the last date 
that an actuarial valuation was prepared. The 
closing or freezing of a current defined benefit 
plan is considered a substantial proposed 
change only for the purposes of sections 
105.665, 105.670, 105.675, and 105.685.
(L. 1979 H.B. 130 § 1, A.L. 2007 S.B. 406 L 2013 HB1882) 

105.661 All retirement plans to prepare 
financial report, content audit by state 
auditor and joint committee on public 
employee retirement--rules submitted 
to joint committee on public employee 
retirement, when--report required. 
	 105.661. 1. Each plan shall annually prepare 
and have available as public information 
a comprehensive annual financial report 
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showing the financial condition of the plan as 
of the end of the plan’s fiscal year. The report 
shall contain, but not be limited to, detailed 
financial statements prepared in accordance 
with generally accepted accounting 
principles for public employee retirement 
systems including an independent auditors 
report thereon, prepared by a certified 
public accountant or a firm of certified public 
accountants, a detailed summary of the plan’s 
most recent actuarial valuation including 
a certification letter from the actuary and 
a summary of actuarial assumptions and 
methods used in such valuation, a detailed 
listing of the investments, showing both 
cost and market value, held by the plan as 
of the date of the report together with a 
detailed statement of the annual rates of 
investment return from all assets and from 
each type of investment, a detailed list of 
investments acquired and disposed of during 
the fiscal year, a listing of the plan’s board of 
trustees or responsible administrative body 
and administrative staff, a detailed list of 
administrative expenses of the plan including 
all fees paid for professional services, a 
detailed list of brokerage commissions paid, 
a summary plan description, and such other 
data as the plan shall deem necessary or 
desirable for a proper understanding of the 
condition of the plan. In the event a plan is 
unable to comply with any of the disclosure 
requirements outlined above, a detailed 
statement must be included in the report as 
to the reason for such noncompliance. 
	 2. Any rule or portion of rule promulgated 
by any plan pursuant to the authority of 
chapter 536, or of any other provision of law, 
shall be submitted to the joint committee 
on public employee retirement prior to 
or concurrent with the filing of a notice of 
proposed rulemaking with the secretary of 
state’s office pursuant to section 536.021. The 
requirement of this subsection is intended 
solely for the purpose of notifying the joint 

committee on public employee retirement 
with respect to a plan’s proposed rulemaking 
so that the joint committee on public 
employee retirement has ample opportunity 
to submit comments with respect to such 
proposed rulemaking in accordance with 
the normal process. Any plan not required 
to file a notice of proposed rulemaking with 
the secretary of state’s office shall submit any 
proposed rule or portion of a rule to the joint 
committee on public employee retirement 
within ten days of its promulgation. 
	 3. A copy of the comprehensive annual 
financial report as outlined in subsection 1 
of this section shall be forwarded within six 
months of the end of the plan’s fiscal year to 
the state auditor and the joint committee on 
public employee retirement. 
	 4. Each defined benefit plan shall 
submit a quarterly report regarding the 
plan’s investment performance to the joint 
committee on public employee retirement 
in the form and manner requested by the 
committee. If the plan fails to submit this 
report, the committee may subpoena 
witnesses, take testimony under oath, and 
compel the production of records regarding 
this information, pursuant to its authority 
under section 21.561. 
(L. 1987 H.B. 713, A.L. 2002 H.B. 1674, A.L. 2011 H.B. 282) 

105.662 Public pension funds not to be 
commingled--trusteeship. 
	 105.662. The assets of public pension 
funds represent the deferred wages and 
future economic security of plan participants 
and shall not be commingled with any other 
funds of the political jurisdiction. All funds 
of the plan shall be placed in a trusteeship, 
and adequate reporting and disclosure 
requirements shall be established. 
(L. 1992 S.B. 499, et al. § 4) 

105.663 Retirement plan may appoint 
attorney as legal advisor. 
	 105.663. Notwithstanding any other 
provision of law to the contrary, each 
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public retirement plan as defined in section 
105.660, through its board of trustees or 
other responsible administrative body, is 
authorized to appoint an attorney at law or 
firm of attorneys at law to be the legal advisor 
and to represent the plan and the board of 
trustees or other responsible administrative 
body in all legal proceedings. 
(L. 1995 H.B. 416, et al.) 

105.664. Each plan shall at least biennially 
prepare and have available as public 
information an actuarial valuation 
performed in compliance with [the 
recommended] applicable standards and 
guidelines as set forth by the governmental 
accounting standards board
	 1. Each plan shall at least biennially prepare 
and have available as public information an 
actuarial valuation performed in compliance 
with [the recommended] applicable 
standards and guidelines as set forth by the 
governmental accounting standards board. 
Any plan currently performing valuations 
on a biennial basis making a substantial 
proposed change in benefits as defined in 
section 105.660 shall have a new actuarial 
valuation performed using the same methods 
and assumptions for the most recent periodic 
actuarial valuation.
	 2. An actuarial valuation performed in 
compliance with applicable governmental 
accounting standards board pronouncements 
shall be forwarded to the joint committee on 
public employee retirement no later than sixty 
calendar days after completion or adoption of 
such valuation.
(L. 2002 H.B. 1455 AL 2013 HB1882)  

105.665. Before taking final action on 
any substantial proposed change in plan 
benefits cost of such change requirements
	 1. The legislative body or committee 
thereof which determines the amount 
and type of plan benefits to be paid shall, 
before taking final action on any substantial 
proposed change in plan benefits, cause to 

be prepared a statement regarding the cost 
of such change.
	 2. The cost statement shall be prepared 
by an actuary using the methods used in 
preparing the most recent periodic actuarial 
valuation for the plan and shall, without 
limitation by enumeration, include the 
following:
	 (1) The level normal cost of plan benefits 
currently in effect, which cost is expressed 
both in estimated annual dollars and as a 
percent of active employee payroll;
	 (2) The contribution for unfunded accrued 
liabilities currently payable by the plan, which 
cost is expressed both in estimated annual 
dollars and as a percent of active employee 
payroll and shall be over a period not to 
exceed thirty years;
	 (3) The total contribution rate expressed 
both in estimated annual dollars and as a 
percent of active [employees] employee 
payroll, which contribution rate shall be the 
total of the normal cost percent plus the 
contribution percent for unfunded accrued 
liabilities;
	 (4) A statement as to whether the 
legislative body is currently paying the total 
contribution rate as defined in subdivision (3) 
of this subsection;
	 (5) The plan’s actuarial value of assets, 
market value of assets, actuarial accrued 
liability, and funded ratio as defined in section 
105.660 as of the most recent actuarial 
valuation;
	 (6) The total post change contribution rate 
expressed both in estimated annual dollars 
and as a percent of active employee payroll 
[which would be sufficient to adequately 
fund the proposed change in benefits];
	 (7) A projection of at least ten years of 
the current plan provisions compared to the 
proposed change from the proposed effective 
date of such change including the total annual 
contribution requirements expressed both in 
estimated annual dollars and as a percent of 
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active employee payroll, the actuarial value of 
assets, the market value of assets, the actuarial 
accrued liability, and the funded ratio as 
defined in section 105.660 except that such 
projection shall not apply to employers within 
the retirement system established in sections 
70.600 to 70.755, but in lieu thereof shall 
include a prospective schedule of at least ten 
years containing current provision estimated 
employer contributions as a percent of payroll 
and estimated annual dollars, proposed 
provision estimated employer contributions 
as a percent of payroll and estimated annual 
dollars, and the resulting difference. Such 
schedule shall also contain the estimated 
difference between the actuarial accrued 
liability and actuarial value of assets for each 
scenario;
	 [(6)] (8) A statement as to whether such 
additional contributions are mandated by the 
proposed change;
	 [(7)] (9) A statement as to whether or not 
the proposed change would in any way impair 
the ability of the plan to meet the obligations 
thereof in effect at the time the proposal is 
made;
	 [(8)] (10) All assumptions relied upon to 
evaluate the present financial condition of 
the plan and all assumptions relied upon to 
evaluate the impact of the proposed change 
upon the financial condition of the plan, 
which shall be those assumptions used in 
preparing the most recent periodic actuarial 
valuation for the plan, unless the nature of 
the proposed change is such that alternative 
assumptions are clearly warranted, and shall 
be made and stated with respect to at least 
the following:
	 (a) Investment return;
	 (b) Pay increase;
	 (c) Mortality of employees and officials, 
and other persons who may receive benefits 
under the plan;
	 (d) Withdrawal (turnover);
	 (e) Disability;

	 (f ) Retirement ages;
	 (g) Change in active employee group size;
	 [(9)] (11) The actuary shall certify that in 
the actuary’s opinion the assumptions used 
for the valuation produce results which, in the 
aggregate, are reasonable;
	 [(10)] (12) A description of the actuarial 
funding method used in preparing the 
valuation including a description of the 
method used and period applied in amortizing 
unfunded actuarial accrued liabilities[;
	 (11) The increase in the total contribution 
amount required to adequately fund the 
proposed change in benefits, expressed in 
annual dollars as determined by multiplying 
the increase in total contribution rate by the 
active employee annual payroll used for this 
valuation]. 
(L. 1979 H.B. 130 § 2, A.L. 1996 H.B. 1355, A.L. 2007 S.B. 406 A.L. 
2013 HB1882) 

105.666 Board member education 
program required, curriculum--annual 
pension benefit statement required. 
	 105.666. 1. Each plan shall, in conjunction 
with its staff and advisors, establish a board 
member education program, which shall 
be in effect on or after January 1, 2008. The 
curriculum shall include, at a minimum, 
education in the areas of duties and 
responsibilities of board members as trustees, 
ethics, governance process and procedures, 
pension plan design and administration 
of benefits, investments including but not 
limited to the fiduciary duties as defined 
under section 105.688, legal liability and risks 
associated with the administration of a plan, 
sunshine law requirements under chapter 
610, actuarial principles and methods related 
to plan administration, and the role of staff 
and consultants in plan administration. Board 
members appointed or elected on a board 
on or after January 1, 2008, shall complete 
a board member education program of at 
least six hours designated to orient new 
board members in the areas described in this 
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section within ninety days of becoming a new 
board member. Board members who have 
served one or more years shall attend at least 
a total of two hours of continuing education 
programs each year in the areas described in 
this section.
	 2. Routine annual presentation by 
outside plan service providers shall not be 
used to satisfy board member education or 
continuing education program requirements 
contained in subsection 1 of this section. Such 
service providers may be utilized to perform 
education programs with such programs 
being separate and apart from routine annual 
presentations.
	 3. Plan governing body or staff shall 
maintain a record of board member education 
including, but not limited to, date, time 
length, location, education material, and any 
facilitator utilized. The record shall be signed 
and attested to by the attending board 
member or board chairperson or designee. 
Such information shall be maintained for 
public record and disclosure for at least three 
years or until the expiration of such board 
member’s term, whichever occurs first.
	 4. A board member who is knowingly 
not participating in the required education 
programs under this section may be removed 
from such board by a majority of the board 
members which shall result in a vacancy to 
be filled in accordance with plan provisions 
except that ex officio board members shall 
not be removed under this subsection.
	 5. Each plan shall, upon the request 
of any individual participant, provide an 
annual pension benefit statement which 
shall be written in a manner calculated to be 
understood by the average plan participant 
and may be delivered in written, electronic, 
or other appropriate form to the extent 
such form is reasonably accessible to each 
participant or beneficiary. Such pension 
benefit statement shall include, but not be 
limited to, accrued participant contributions 

to the plan, total benefits accrued, date first 
eligible for a normal retirement benefit, and 
projected benefit at normal retirement. Any 
plan failing to do so shall submit in writing 
to the joint committee on public employee 
retirement as to why the information may not 
be provided as requested.
(L. 2007 S.B. 406, A.L. 2014 H.B. 1882, A.L. 2018 S.B. 870)

105.667  Gain or profit from funds or 
transactions of plan, prohibited when.  
	 105.667. 1. Any appointing authority, board 
member, or employee shall be prohibited from 
receiving any gain or profit from any funds or 
transaction of the plan, except benefits from 
interest in investments common to all members 
of the plan, if entitled thereto. 

2. Any appointing authority, board member, 
or employee accepting any political contribu-
tion, gratuity, or compensation for the purpose 
of influencing his or her action with respect to 
the investment of the funds of the system shall 
thereby forfeit his or her office and in addition 
thereto be subject to the penalties prescribed 
for bribery. 

3. Any trustee, employee, or participant of 
a plan who pleads guilty to or is found guilty 
of a plan-related felony after August 28, 2007, 
that is determined by a court of law to have 
been directly committed in connection with the 
member’s duties as either a trustee, employee, 
or participant of a plan shall not be eligible to 
receive any retirement benefits from the respec-
tive plan. 
(L. 2007 S.B. 406)

105.669.  Felony conviction, ineligible for 
benefits, when — employer to notify of 
offenses, when — list of offenses. 
	 1.  Any participant of a plan who is 
convicted of a felony offense listed in 
subsection 3 of this section, which is 
committed in direct connection with or 
directly related to the participant’s duties 
as an employee on or after August 28, 2014, 
shall not be eligible to receive any retirement 
benefits from the respective plan based on 
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service rendered on or after August 28, 2014, 
except a participant may still request from 
the respective retirement system a refund of 
the participant’s plan contributions, including 
interest credited to the participant’s account.
	 2.  The employer of any participant who 
is charged or convicted of a felony offense 
listed in subsection 3 of this section, which 
is committed in direct connection with or 
directly related to the participant’s duties 
as an employee on or after August 28, 2014, 
shall notify the appropriate retirement system 
in which the offender was a participant and 
provide information in connection with such 
charge or conviction.  The plans shall take all 
actions necessary to implement the provisions 
of this section.
	 3.  A felony conviction based on any of the 
following offenses or a substantially similar 
offense provided under federal law shall result 
in the ineligibility of retirement benefits as 
provided in subsection 1 of this section:
   (1)  The offense of felony stealing under 
section 570.030 when such offense involved 
money, property, or services valued at five 
thousand dollars or more;
 (2)  The offense of felony receiving stolen 
property under section 570.080*, as it existed 
before January 1, 2017, when such offense 
involved money, property, or services valued 
at five thousand dollars or more;
	 (3)  The offense of forgery under section 
570.090;
   (4)  The offense of felony counterfeiting 
under section 570.103;
   (5)  The offense of bribery of a public 
servant under section 576.010; or
   (6)  The offense of acceding to corruption 
under section 576.020.
(L. 2014 H.B. 1217, A.L. 2017 S.B. 34 merged with S.B. 62)

*Section 570.080 was repealed by S.B. 491, 2014, effective 1-01-

17.

105.670 Cost statement available for 
inspection--effect of changes (general 
assembly). 

	 When the general assembly is the 
legislative body responsible for authorizing a 
substantial proposed change in plan benefits, 
a prepared statement regarding the cost of 
such change shall be made available for its 
consideration prior to taking final action. 
Such statement of cost shall be prepared in 
accordance with section 105.665 and shall 
be available as public information for at 
least five legislative days before [final] third 
reading and passage by either [house] the 
house of representatives or the senate. The 
speaker or president pro tem may refer such 
bill for reconsideration upon receipt of the 
actuary statement to the committee to which 
the bill was originally referred. The bill shall 
retain its place on the calendar as though 
it had not been recalled. The committee 
shall report the bill to the house or senate, 
respectively, within seven calendar days 
with its recommendations. If any additional 
substantial proposed change as defined in 
subdivision [(5)] (10) of section 105.660, in 
cost or benefits is made by either [house] 
the house of representatives or the senate 
or committee thereof, the actuary making 
the original cost statement shall amend the 
statement to reflect the additional features 
prior to the proposal being truly agreed to and 
finally passed. The plan shall make available to 
the actuary such information as is necessary 
to prepare such actuarial statement. The 
statement of cost shall be filed with the chief 
clerk of the Missouri house of representatives, 
the secretary of the senate, and with the joint 
committee on public employee retirement.. 
(L. 1979 H.B. 130 § 3, A.L. 1985 H.B. 695, A.L. 1987 H.B. 713, A.L. 1989 
H.B. 674, A.L. 1996 H.B. 1355 A.L. 2013 HB1882) 

105.675 Cost statement available for 
inspection (political subdivisions). 
	 105.675. When a political subdivision or 
instrumentality of the state is the legislative 
body responsible for making a substantial 
proposed change in benefits, a prepared 
statement regarding the cost of such change 
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shall be prepared in accordance with section 
105.665 and shall be made available for its 
consideration. Such statement of cost shall 
be available as public information for at least 
forty-five calendar days before the legislative 
body can take final action to adopt the 
substantial proposed change in benefits. The 
statement of cost required by this section shall 
be filed in the office of the clerk, secretary or 
other individual responsible for keeping the 
official records of the legislative body, and 
with the joint committee on public employee 
retirement. 
(L. 1979 H.B. 130 § 4, A.L. 1985 H.B. 695, A.L. 1996 H.B. 1355) 

105.680 Expenses for cost statements, how 
paid. 
	 105.680. 1. For any proposed change in 
plan benefits, the expense of having the cost 
statement prepared shall be assured before 
the legislative body may take final action to 
approve a proposed substantial change in 
plan benefits. 
	 2. The expense of having the cost 
statement prepared shall be paid by the plan 
if the substantial proposed change is initiated 
or approved by the plan’s governing board. 
	 3. When the general assembly is the 
legislative body considering a proposed 
change in plan benefits, the joint committee 
on public employee retirement, upon 
approval by a majority of the statutory number 
of senators serving on the committee and 
approval of a majority of the statutory number 
of representatives serving on the committee, 
may assume the expense of preparing a cost 
statement required by sections 105.660 to 
105.685 by employing or contracting with 
an actuary or actuaries who possess the 
qualifications required by the provisions of 
sections 105.660 to 105.685 upon such terms 
as may be agreed upon and within the limits 
of appropriations made therefor, or may order 
the plan to provide such statement. 
	 4. If the expense of preparing the cost 
statement is not assured by reason of 

subsection 2 or 3 above, the expense shall be 
paid by the individual, group of individuals, 
department or agency seeking such proposed 
change. 
(L. 1979 H.B. 130 § 5, A.L. 1985 H.B. 695) 

105.683 Plan deemed delinquent, when, 
effect of. 
	 105.683. Any plan, other than a plan created 
under sections 169.010 to 169.141 or sections 
169.600 to 169.715, whose actuary determines 
that the plan has a funded ratio below sixty 
percent and the political subdivision has 
failed to make one hundred percent of the 
actuarially required contribution payment for 
five successive plan years with a descending 
funded ratio for five successive plan years 
after August 28, 2007, shall be deemed 
delinquent in the contribution payment 
and such delinquency in the contribution 
payment shall constitute a first lien on the 
funds of the political subdivision, and the 
board as defined under section 105.660 is 
authorized to compel payment by application 
for a writ of mandamus; and in addition, such 
delinquency in the contribution payment 
shall be certified by the board to the state 
treasurer and director of the department 
of revenue. Until such delinquency in the 
contribution payment, together with regular 
interest, is satisfied, the state treasurer and 
director of the department of revenue shall 
withhold twenty-five percent of the certified 
contribution deficiency from the total moneys 
due the political subdivision from the state. 
(L. 2007 S.B. 406) 

105.685 Effective date of changes. 
	 105.685. A substantial proposed change 
in plan benefits shall not become effective 
until such time as the provisions of sections 
105.660 to 105.685 are complied with. 
(L. 1979 H.B. 130 § 6) Effective 8-6-79 

105.687  Definitions. 105.687. As used in 
sections 105.687 to 105.689, the following 
terms mean: 
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(1) “Equity interests”, limited partnership in-
terests and other interests in which the liability 
of the investor is limited to the amount of the 
investment, but does not include general part-
nership interests or other interests involving 
general liability of the investor; 
(2) “Invest” or “investment”, utilization of 
money in the expectation of future returns in 
the form of income or capital gain; 
(3) “Investment fiduciary”, a person who 
either exercises any discretionary authority or 
control in the investment of a public employee 
retirement system’s assets or who renders for a 
fee advice for a public employment retirement 
system; 
(4) “Small business”, an independently owned 
and operated business as defined in Title 15 
U.S.C. Section 632A and as described by Title 
13 CFR Part 121*; 
(5) “Small business investment company”, 
an incorporated body or a limited partnership 
under Section 301 of Title III of the Small Busi-
ness Investment Act of 1958, 15 U.S.C. 681; 
(6) “System”, a public employee retirement 
system established by the state or any political 
subdivision of the state; 
(7) “Venture capital firm”, a corporation, 
partnership, proprietorship, or other entity, 
the principal businesses of which is the mak-
ing of investments in small businesses, either 
directly or indirectly by investing in entities 
the principal business of which is the making 
of investments in small businesses.
(L. 1987 S.B. 20 § 1)

105.688 Investment fiduciaries, duties. 
	 105.688. The assets of a system may be 
invested, reinvested and managed by an 
investment fiduciary subject to the terms, 
conditions and limitations provided in 
sections 105.687 to 105.689. An investment 
fiduciary shall discharge his or her duties in 
the interest of the participants in the system 
and their beneficiaries and shall: 
	 (1) Act with the same care, skill, prudence, 
and diligence under the circumstances then 

prevailing that a prudent person acting in 
a similar capacity and familiar with those 
matters would use in the conduct of a similar 
enterprise with similar aims; 
	 (2) Act with due regard for the 
management, reputation, and stability of 
the issuer and the character of the particular 
investments being considered; 
	 (3) Make investments for the purposes 
of providing benefits to participants and 
participants’ beneficiaries, and of defraying 
reasonable expenses of investing the assets of 
the system; 
	 (4) Give appropriate consideration to those 
facts and circumstances that the investment 
fiduciary knows or should know are relevant 
to the particular investment or investment 
course of action involved, including the role 
of the investment or investment course of 
action plays in that portion of the system’s 
investments for which the investment 
fiduciary has responsibility. For purposes of 
this subdivision, “appropriate consideration” 
shall include, but is not necessarily limited to 
a determination by the investment fiduciary 
that a particular investment or investment 
course of action is reasonably designed, as 
part of the investments of the system, to 
further the purposes of the system, taking 
into consideration the risk of loss and the 
opportunity for gain or other return associated 
with the investment or investment course of 
action; and consideration of the following 
factors as they relate to the investment or 
investment course of action: 
	 (a) The diversification of the investments 
of the system; 
	 (b) The liquidity and current return of 
the investments of the system relative to the 
anticipated cash flow requirements of the 
system; and 
	 (c) The projected return of the investments 
of the system relative to the funding objectives 
of the system; 
	 (5) Give appropriate consideration to 
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investments which would enhance the 
general welfare of this state and its citizens 
if those investments offer the safety and rate 
of return comparable to other investments 
available to the investment fiduciary at the 
time the investment decision is made.
(L. 1987 S.B. 20 § 2)

105.689 Investment fiduciary may make 
investments in certain countries. 
	 105.689. Nothing in sections 105.687 to 
105.689 shall prevent any investment fiduciary 
from making investments in any company 
which does business in any country with 
which the United States maintains diplomatic 
relations. 
(L. 1987 S.B. 20 § 3, A.L. 1992 S.B. 499, et al.) 

105.690 Selection of fiduciaries, preference 
to Missouri firms. 
	 105.690. When selection is made of a 
venture capital firm, a consultant or a fiduciary, 
preference must be given to a Missouri based 
company. 
(L. 1987 S.B. 20 § 4) 

105.691 Definitions--agreements to 
transfer service between plans--election to 
transfer--transfer of service, determination 
of value--amount due, payment period--
effect of transfer--transfer not to result in 
receipt of benefits under more than one 
plan. 
	 105.691. 1. As used in this section, unless 
a different meaning is plainly required by the 
context, the following terms mean: 
	 (1) “Accumulated contributions”, 
the sum of all amounts deducted from 
the compensation of an individual and 
credited to the person’s individual account 
in the applicable plan, together with interest 
allowed thereon by the plan; 
	 (2) “Creditable service”, the service of an 
individual, whether rendered while a member 
of a plan or not, which is recognized by a plan 
in determining the individual’s eligibility for 
and the amount of the individual’s benefits 

under the plan; 
	 (3) “Plan” or “retirement plan”, any 
retirement system established by the state 
of Missouri or any political subdivision or 
instrumentality of the state for the purpose 
of providing plan benefits for elected or 
appointed public officials or employees of the 
state of Missouri or any political subdivision or 
instrumentality of the state; 
	 (4) “Receiving plan”, a plan which 
pursuant to this section is receiving funds 
from another plan or an individual to provide 
creditable service for that individual; 
	 (5) “Transferring plan”, a plan which 
pursuant to this section is transferring funds 
to another plan for the purpose of providing 
creditable service for an individual; 
	 (6) “Vested”, having the right to receive 
the payment of a benefit from the plan, 
whether at present or at a future time. For 
the purpose of determining eligibility for 
transferring service credit, all plans shall be 
deemed to have five-year vesting. 
	 2. Any retirement plan as defined in 
this section may enter into cooperative 
agreements to transfer creditable service 
from one retirement plan to another when a 
member who has been employed in a position 
covered by one plan is employed in a position 
covered by another plan. If any two plans 
already have in place on August 28, 1992, a 
cooperative agreement for transferring service 
between those plans, the existing agreement 
may remain in force upon agreement of both 
plans. 
	 3. Any individual who has not yet retired 
and has earned creditable service under 
the provisions of a retirement plan which 
has entered into a cooperative agreement 
as specified in subsection 2 of this section, 
and who is vested in any plan may elect in 
writing to transfer the individual’s creditable 
service from one plan to another plan upon 
employment and vesting in a position 
covered by the receiving plan. Within sixty 
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days of such election the plan from which 
the individual is transferring shall transfer on 
the individual’s behalf to the receiving plan 
an amount equal to the employee’s pension 
benefit obligation at the time of transfer using 
the same assumption used in performing 
the last regular actuarial valuation of the 
transferring plan; except that in no event 
shall the transferred amount be less than the 
employee’s accumulated contributions on 
deposit with the transferring plan. 
	 4. The receiving plan shall determine, 
using accepted actuarial methods, the value 
of transferred service in the receiving plan. 
The amount of creditable service which shall 
be recognized in the receiving plan shall 
be determined by the actuarial value of 
the funds transferred, but in no event shall 
such creditable service exceed the actual 
number of years of creditable service from the 
transferring plan. If the actuarial value of the 
funds transferred to the receiving plan is less 
than that required to fund the liability created 
by the actual number of years of creditable 
service in the transferring plan, the employee 
may purchase additional creditable service in 
the receiving plan up to the actual number of 
years of creditable service in the transferring 
plan by paying the amount required by the 
receiving plan. 
	 5. Any individual having earned creditable 
service under the provisions of any of the 
retirement plans identified in this section 
who is not vested in such plans and who 
becomes employed and vested in a position 
covered by another retirement plan identified 
in this section shall be permitted to purchase 
creditable service in the plan in which the 
individual is vested up to the actual number of 
years of creditable service the individual has in 
the other plans. The cost shall be determined 
using accepted actuarial methods by the 
receiving plan. 
	 6. Payment in full of an amount due by 
an individual electing to transfer or purchase 

creditable service pursuant to this section 
shall be made over a period not to exceed two 
years, measured from the date of election, 
or prior to the effective date of retirement 
benefit payments to that individual by the 
receiving plan, whichever is earlier, and 
with interest compounded annually at the 
actuarially assumed interest rate of the plan 
receiving the payments. If payment in full is 
not made within this prescribed time period, 
any partial payments made by the individual 
because of the election shall be refunded, 
and no creditable service shall be allowable 
in the receiving plan as a result of the partial 
payments. 
	 7. Any individual employed in nonfederal 
public employment in Missouri but not 
covered by a retirement plan who becomes 
employed and vested in a position covered 
by a retirement plan identified in this section 
shall be permitted to purchase creditable 
service in the plan up to the actual number 
of years of public service in an uncovered 
position. The cost and creditable service 
allowed shall be determined using accepted 
actuarial methods by the receiving plan. 
	 8. When an individual elects to transfer 
creditable service from one plan to another 
plan, the individual thereby forfeits any claim 
to any benefit based on such service under 
the provisions of the retirement plan from 
which the creditable service is transferred. 
	 9. In no event shall any individual receive 
credit or benefits for the same period of 
service or employment under more than one 
retirement plan as a consequence of transfer 
or purchase pursuant to the provisions of 
this section. Benefits paid on the basis of 
creditable service transferred or purchased 
pursuant to the provisions of this section shall 
be calculated using the formula applicable to 
the receiving plan. 
(L. 1992 S.B. 499, et al., A.L. 1993 H.B. 733 merged with S.B. 363, 
A.L. 1997 H.B. 356, A.L. 1999 S.B. 196) *Transferred 1994; formerly 
105.985 CROSS REFERENCE: Purchase or transfer of prior creditable 
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service authorized for certain persons covered by retirement plans 
identified in chapter 104, 287 or 476, 104.335 

105.702.  Minority and women money 
managers, brokers, and investment 
counselors, procurement action plan 
required — annual report. 

	 105.702. All retirement plans defined 
under section 105.660 shall develop a 
procurement action plan for utilization of 
minority and women money managers, 
brokers, and investment counselors.  Such 
retirement systems shall report their progress 
annually to the joint committee on public 
employee retirement and the governor’s 
minority advocacy commission.

(L. 2014 H.B. 1882)

143.123 Taxes on annuities, pensions and 
retirement allowances, subtraction per 
taxpayer, maximums per year or six-month 
period. 
	 143.123. Any six thousand dollar 
subtraction provided by law for annuities, 
pensions, and retirement allowances in 
total per taxpayer, as hereafter provided by 
subsequent law, shall be implemented in a 
maximum amount of six thousand dollars per 
year, or three thousand dollars for a six-month 
period. 
(L. 1989 H.B. 610 § 1)Effective 6-14-89 

143.124 Annuities, pensions, retirement 
benefits, or retirement allowances 
provided by state, United States, political 
subdivisions or any other state, Keogh 
plans, annuities from defined pension 
plans and IRAs, amounts subtracted from 
Missouri adjusted gross income. 
	 143.124. 1. Other provisions of law to 
the contrary notwithstanding, for tax years 
ending on or before December 31, 2006, 
the total amount of all annuities, pensions, 
or retirement allowances above the amount 
of six thousand dollars annually provided 
by any law of this state, the United States, 
or any other state to any person except as 
provided in subsection 4 of this section, shall 
be subject to tax pursuant to the provisions 

of this chapter, in the same manner, to the 
same extent and under the same conditions 
as any other taxable income received by 
the person receiving it. For purposes of this 
section, “annuity, pension, retirement benefit, 
or retirement allowance” shall be defined as 
an annuity, pension or retirement allowance 
provided by the United States, this state, 
any other state or any political subdivision 
or agency or institution of this or any other 
state. For all tax years beginning on or after 
January 1, 1998, for purposes of this section, 
annuity, pension or retirement allowance 
shall be defined to include 401(k) plans, 
deferred compensation plans, self-employed 
retirement plans, also known as Keogh plans, 
annuities from a defined pension plan and 
individual retirement arrangements, also 
known as IRAs, as described in the Internal 
Revenue Code, but not including Roth IRAs, 
as well as an annuity, pension or retirement 
allowance provided by the United States, 
this state, any other state or any political 
subdivision or agency or institution of this or 
any other state. An individual taxpayer shall 
only be allowed a maximum deduction equal 
to the amounts provided under this section 
for each taxpayer on the combined return. 
	 2. For the period beginning July 1, 1989, 
and ending December 31, 1989, there shall 
be subtracted from Missouri adjusted gross 
income for that period, determined pursuant 
to section 143.121, the first three thousand 
dollars of retirement benefits received by 
each taxpayer: 
	 (1) If the taxpayer’s filing status is single, 
head of household or qualifying widow(er) 
and the taxpayer’s Missouri adjusted gross 
income is less than twelve thousand five 
hundred dollars; or 
	 (2) If the taxpayer’s filing status is married 
filing combined and their combined Missouri 
adjusted gross income is less than sixteen 
thousand dollars; or 
	 (3) If the taxpayer’s filing status is married 
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filing separately and the taxpayer’s Missouri 
adjusted gross income is less than eight 
thousand dollars. 
	 3. For the tax years beginning on or after 
January 1, 1990, but ending on or before 
December 31, 2006, there shall be subtracted 
from Missouri adjusted gross income, 
determined pursuant to section 143.121, a 
maximum of the first six thousand dollars 
of retirement benefits received by each 
taxpayer from sources other than privately 
funded sources, and for tax years beginning 
on or after January 1, 1998, there shall be 
subtracted from Missouri adjusted gross 
income, determined pursuant to section 
143.121, a maximum of the first one thousand 
dollars of any retirement allowance received 
from any privately funded source for tax years 
beginning on or after January 1, 1998, but 
before January 1, 1999, and a maximum of the 
first three thousand dollars of any retirement 
allowance received from any privately funded 
source for tax years beginning on or after 
January 1, 1999, but before January 1, 2000, 
and a maximum of the first four thousand 
dollars of any retirement allowance received 
from any privately funded source for tax years 
beginning on or after January 1, 2000, but 
before January 1, 2001, and a maximum of the 
first five thousand dollars of any retirement 
allowance received from any privately funded 
source for tax years beginning on or after 
January 1, 2001, but before January 1, 2002, 
and a maximum of the first six thousand 
dollars of any retirement allowance received 
from any privately funded sources for tax 
years beginning on or after January 1, 2002. 
A taxpayer shall be entitled to the maximum 
exemption provided by this subsection: 
	 (1) If the taxpayer’s filing status is single, 
head of household or qualifying widow(er) 
and the taxpayer’s Missouri adjusted gross 
income is less than twenty-five thousand 
dollars; or 
	 (2) If the taxpayer’s filing status is married 

filing combined and their combined Missouri 
adjusted gross income is less than thirty-two 
thousand dollars; or 
	 (3) If the taxpayer’s filing status is married 
filing separately and the taxpayer’s Missouri 
adjusted gross income is less than sixteen 
thousand dollars. 
	 4. If a taxpayer’s adjusted gross income 
exceeds the adjusted gross income ceiling 
for such taxpayer’s filing status, as provided 
in subdivisions (1), (2) and (3) of subsection 3 
of this section, such taxpayer shall be entitled 
to an exemption equal to the greater of zero 
or the maximum exemption provided in 
subsection 3 of this section reduced by one 
dollar for every dollar such taxpayer’s income 
exceeds the ceiling for his or her filing status. 
	 5. For purposes of this subsection, the 
term “maximum Social Security benefit 
available” shall mean thirty-two thousand 
five hundred dollars for the tax year 
beginning on or after January 1, 2007, and 
for each subsequent tax year such amount 
shall be increased by the percentage increase 
in the Consumer Price Index for All Urban 
Consumers, or its successor index, as such 
index is defined and officially reported by 
the United States Department of Labor, or its 
successor agency. For the tax year beginning 
on or after January 1, 2007, but ending on 
or before December 31, 2007, there shall 
be subtracted from Missouri adjusted gross 
income, determined pursuant to section 
143.121, a maximum of an amount equal 
to the greater of: six thousand dollars in 
retirement benefits received from sources 
other than privately funded sources, to the 
extent such benefits are included in the 
taxpayer’s federal adjusted gross income; or 
twenty percent of the retirement benefits 
received from sources other than privately 
funded sources in the tax year, but not 
to exceed the maximum Social Security 
benefit available for such tax year. For the 
tax year beginning on or after January 1, 
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2008, but ending on or before December 31, 
2008, there shall be subtracted from Missouri 
adjusted gross income, determined pursuant 
to section 143.121, a maximum of an amount 
equal to the greater of: six thousand dollars 
in retirement benefits received from sources 
other than privately funded sources, to the 
extent such benefits are included in the 
taxpayer’s federal adjusted gross income; or 
thirty-five percent of the retirement benefits 
received from sources other than privately 
funded sources in the tax year, but not to 
exceed the maximum Social Security benefit 
available for such tax year. For the tax year 
beginning on or after January 1, 2009, but 
ending on or before December 31, 2009, there 
shall be subtracted from Missouri adjusted 
gross income, determined pursuant to section 
143.121, a maximum of an amount equal to the 
greater of: six thousand dollars in retirement 
benefits received from sources other than 
privately funded sources, to the extent such 
benefits are included in the taxpayer’s federal 
adjusted gross income; or fifty percent of the 
retirement benefits received from sources 
other than privately funded sources in the tax 
year, but not to exceed the maximum Social 
Security benefit available for such tax year. For 
the tax year beginning on or after January 1, 
2010, but ending on or before December 31, 
2010, there shall be subtracted from Missouri 
adjusted gross income, determined pursuant 
to section 143.121, a maximum of an amount 
equal to the greater of: six thousand dollars 
in retirement benefits received from sources 
other than privately funded sources, to the 
extent such benefits are included in the 
taxpayer’s federal adjusted gross income; or 
sixty-five percent of the retirement benefits 
received from sources other than privately 
funded sources in the tax year, but not to 
exceed the maximum Social Security benefit 
available for such tax year. For the tax year 
beginning on or after January 1, 2011, but 
ending on or before December 31, 2011, there 

shall be subtracted from Missouri adjusted 
gross income, determined pursuant to section 
143.121, a maximum of an amount equal to the 
greater of: six thousand dollars in retirement 
benefits received from sources other than 
privately funded sources, to the extent such 
benefits are included in the taxpayer’s federal 
adjusted gross income; or eighty percent of 
the retirement benefits received from sources 
other than privately funded sources in the tax 
year, but not to exceed the maximum Social 
Security benefit available for such tax year. 
For all tax years beginning on or after January 
1, 2012, there shall be subtracted from 
Missouri adjusted gross income, determined 
pursuant to section 143.121, a maximum of 
an amount equal to one hundred percent of 
the retirement benefits received from sources 
other than privately funded sources in the tax 
year, but not to exceed the maximum Social 
Security benefit available for such tax year. A 
taxpayer shall be entitled to the maximum 
exemption provided by this subsection: 
	 (1) If the taxpayer’s filing status is married 
filing combined, and their combined Missouri 
adjusted gross income is equal to or less than 
one hundred thousand dollars; or 
	 (2) If the taxpayer’s filing status is single, 
head of household, qualifying widow(er), or 
married filing separately, and the taxpayer’s 
Missouri adjusted gross income is equal to or 
less than eighty-five thousand dollars. 
	 6. If a taxpayer’s adjusted gross income 
exceeds the adjusted gross income ceiling 
for such taxpayer’s filing status, as provided 
in subdivisions (1) and (2) of subsection 5 of 
this section, such taxpayer shall be entitled to 
an exemption, less any applicable reduction 
provided under subsection 7 of this section, 
equal to the greater of zero or the maximum 
exemption provided in subsection 5 of this 
section reduced by one dollar for every dollar 
such taxpayer’s income exceeds the ceiling for 
his or her filing status. 
	 7. For purposes of calculating the 
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subtraction provided in subsection 5 of this 
section, such subtraction shall be decreased 
by an amount equal to any Social Security 
benefit exemption provided under section 
143.125. 
	 8. For purposes of this section, any 
Social Security benefits otherwise included 
in Missouri adjusted gross income shall be 
subtracted; but Social Security benefits shall 
not be subtracted for purposes of other 
computations pursuant to this chapter, 
and are not to be considered as retirement 
benefits for purposes of this section. 
	 9. The provisions of subdivisions (1) and 
(2) of subsection 3 of this section shall apply 
during all tax years in which the federal 
Internal Revenue Code provides exemption 
levels for calculation of the taxability of Social 
Security benefits that are the same as the 
levels in subdivisions (1) and (2) of subsection 
3 of this section. If the exemption levels for the 
calculation of the taxability of Social Security 
benefits are adjusted by applicable federal 
law or regulation, the exemption levels in 
subdivisions (1) and (2) of subsection 3 of this 
section shall be accordingly adjusted to the 
same exemption levels. 
	 10. The portion of a taxpayer’s lump 
sum distribution from an annuity or other 
retirement plan not otherwise included in 
Missouri adjusted gross income as calculated 
pursuant to this chapter but subject to 
taxation under Internal Revenue Code Section 
402 shall be taxed in an amount equal to ten 
percent of the taxpayer’s federal liability on 
such distribution for the same tax year. 
	 11. For purposes of this section, 
retirement benefits received shall not include 
any withdrawals from qualified retirement 
plans which are subsequently rolled over into 
another retirement plan. 
	 12. The exemptions provided for in this 
section shall not affect the calculation of the 
income to be used to determine the property 
tax credit provided in sections 135.010 to 

135.035. 
	 13. The exemptions provided for in this 
section shall apply to any annuity, pension, or 
retirement allowance as defined in subsection 
1 of this section to the extent that such 
amounts are included in the taxpayer’s federal 
adjusted gross income and not otherwise 
deducted from the taxpayer’s federal adjusted 
gross income in the calculation of Missouri 
taxable income. This subsection shall not 
apply to any individual who qualifies under 
federal guidelines to be one hundred percent 
disabled. 
	 14. In addition to all other subtractions 
authorized in this section, for all tax years 
beginning on or after January 1, 2010, there 
shall be subtracted from Missouri adjusted 
gross income, determined under section 
143.121, any retirement benefits received 
by any taxpayer as a result of the taxpayer’s 
service in the armed forces of the United 
States, including reserve components and 
the national guard of this state, as defined 
in Sections 101(3) and 109 of Title 32, United 
States Code, and any other military force 
organized under the laws of this state, to 
the extent such benefits are included in the 
taxpayer’s federal adjusted gross income 
and not otherwise deducted from the 
taxpayer’s federal adjusted gross income in 
the calculation of Missouri taxable income. 
Such retirement benefits shall be subtracted 
as provided in the following schedule: 
	 (1) For the tax year beginning on January 
1, 2010, fifteen percent of such retirement 
benefits; 2) For the tax year beginning on 
January 1, 2011, thirty percent of such 
retirement benefits; 
	 (3) For the tax year beginning on January 
1, 2012, forty-five percent of such retirement 
benefits; 
	 (4) For the tax year beginning on January 
1, 2013, sixty percent of such retirement 
benefits; 
	 (5) For the tax year beginning on January 1, 
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2014, seventy-five percent of such retirement 
benefits; 
	 (6) For the tax year beginning on January 
1, 2015, ninety percent of such retirement 
benefits; 
	 (7) For tax years beginning on or after 
January 1, 2016, one hundred percent of such 
retirement benefits. 
(L. 1989 H.B. 674 § 1, A.L. 1997 H.B. 491, A.L. 1999 H.B. 516, A.L. 
2003 H.B. 600, A.L. 2007 H.B. 444, et al., A.L. 2009 H.B. 82) CROSS 
REFERENCE: Exemptions for retirement benefits, 104.250 

434.301. The right of any person to a 
plan benefit shall not be transferable or 
assignable,
	 1. The right of any person to a plan benefit 
shall not be transferable or assignable, at law 
or in equity, and none of the moneys paid or 
payable or rights existing under a plan shall 
be subject to execution, levy, attachment, 
garnishment, or other legal process. This 
section shall not prohibit the division or 
assignability of a plan benefit that is expressly 
authorized by law that establishes the plan 
or that is specifically applicable to the plan, 
including division of benefits orders and any 
legal process in furtherance of the collection 
of either a judgment or administrative order 
for child support or spousal support.
	 2. A pension assignee shall not use any 
device, scheme, transfer, or other artifice to 
evade the applicability and prohibition of this 
section, including the deposit of such plan 
benefits into a joint account with a pension 
assignee or the authorization to a pension 
assignee under a power of attorney or other 
instrument or document to access an account 
or otherwise obtain funds from an account to 
which plan benefits have been deposited.
(L. 2014 H.B. 1217)

434.302. Any contract or agreement made 

in violation of section 434.301 is void
	 1. Any contract or agreement made in 
violation of section 434.301 is void. All sums 
paid to or collected by a pension assignee in 
violation of section 434.301 shall be returned 
by the pension assignee to the benefit 
recipient or his or her heirs or beneficiaries as 
restitution.
	 2. Any benefit recipient, his or her 
guardian or conservator, or heir or beneficiary 
may bring an action to enforce the restitution 
authorized under this section.
	 3. Notwithstanding any other provision of 
law to the contrary, any actions brought under 
this section must be commenced within five 
years after any individual or entity engages in 
any act or practice in violation of 434.301.
(L. 2014 H.B. 1217)

434.303. Whenever it appears that any 
individual or entity is engaged or is about 
to engage in any act or practice which is in 
violation of section 434.301, the attorney 
general may bring an action in the circuit 
court
	 1. Whenever it appears that any individual 
or entity is engaged or is about to engage in any 
act or practice which is in violation of section 
434.301, the attorney general may bring an 
action in the circuit court having venue to 
enjoin such act or practice, and upon a proper 
showing, a temporary restraining order or a 
preliminary or permanent injunction shall be 
granted without bond.
	 2. The attorney general may seek the 
recovery authorized under section 434.302 
on behalf of the benefit recipient or his or her 
heirs or beneficiaries and the state, and may 
exercise the investigative and enforcement 
powers authorized under chapter 407 to the 
attorney general and the attorney general 
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may have such recovery of costs as authorized 
under chapter 407.

434.304 Nothing in sections 434.301 to 
434.303 shall prohibit any action permitted 
under chapter 409.
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Article VI
Section 25 Limitation on use of credit and 
grant of public funds by local governments-
-pensions and retirement plans for 
employees of certain cities and counties.
Section 25. No county, city or other political 
corporation or subdivision of the state shall 
be authorized to lend its credit or grant public 
money or property to any private individual, 
association or corporation except as provided 
in Article VI, Section 23(a) and except that 
the general assembly may authorize any 
county, city or other political corporation 
or subdivision to provide for the retirement 
or pensioning of its officers and employees 
and the surviving spouses and children of of 
deceased officers and employees and may 
also authorize payments from any public 
funds into a fund or funds for paying benefits 
upon retirement, disability or death to persons 
employed and paid out of any public fund for 
educational services and to their beneficiaries 
or estates; and except, also, that any county of 
the first class is authorized to provide for the 
creation and establishment of death benefits, 
pension and retirement plans for all its salaried 
employees, and the surviving spouses and 
minor children of such deceased employees; 
and except also, any county, city or political 
corporation or subdivision may provide for the 
payment of periodic cost of living increases 
in pension and retirement benefits paid 
under this section to its retired officers and 
employees and spouses of deceased officers 
and employees, provided such pension and 
retirement systems will remain actuarially 
sound. 
Source: Const. of 1875, Art. IV, §§ 47, 47a, 48a, (as amended 
November 2, 1948). 
(Amended January 14, 1966) 
(Amended November 6, 1984) 
(1953) Election of St. Louis City board of education to bring school 
district under workmen’s compensation system of state held not 
violative of constitution particularly in view of teachers’ pension 
provision of § 25, Art. VI. Hickey v. Board of Education of City of St. 

Louis, 363 Mo. 1039, 256 S.W.2d 775. 1968) Allowing proceeds of tax 
to be expended by private agency violates this section. Ruggeri v. 
City of St. Louis (Mo.), 429 S.W.2d 765. 
(1975) Held an increase in pensions for persons already retired 
based on cost of living violates Art. VI, § 25, Const. of Mo. and that 
pension funds retain their identity as public funds. Section 86.441 
insofar as it applies to persons already retired on August 13, 1972, 
is unconstitutional. Police Retirement System v. Kansas City (Mo.), 
529 S.W.2d 388. 
(1975) Constitutionality upheld as not violating Art. III, § 39, or Art. 
VI, § 25, of the constitution of Missouri. State ex rel. Dreer v. Public 
School Retirement System (Mo.), 519 S.W.2d 290. 

Article VII
Section 14 Statement of actuary required 
before retirement benefits substantially 
changed. 
Section 14. The legislative body which 
stipulates by law the amount and type of 
retirement benefits to be paid by a retirement 
plan covering elected or appointed public 
officials or both, shall, before taking final 
action of any substantial proposed change 
in future benefits, cause to be prepared a 
statement regarding the cost of such change. 
Such statement of cost shall be prepared by a 
qualified actuary with experience in retirement 
plan financing and such statement shall be 
available for public inspection. The general 
assembly shall provide by law applicable 
standards and requirements governing the 
preparation, content, and disposition of such 
statements of cost. 
(Adopted August 8, 1978) 

CONSTITUTION OF MISSOURI
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Chapter 1—General Organization 
	 16 CSR 20-1.010 General Organization
PURPOSE: The purpose of this regulation is to 
comply with section 536.023(3), RSMo 1986 
which requires each agency to adopt as a 
regulation, a description of its operation and 
the procedures where the public may obtain 
information or make submissions or requests. 
	 (1) The Missouri Local Government 
Employees’ Retirement System (LAGERS) is a 
body corporate established by state law for the 
purpose of providing for the pensioning of the 
officers and employees and the widows and 
children of deceased officers and employees 
of any political subdivision of the state. 
	 (2) The general administration and the 
responsibility for the proper operation of 
the system is vested in a board of trustees 
consisting of seven (7) persons. Three (3) 
trustees are elected by the employees who 
participate in the system, three (3) trustees 
are elected by the members of the governing 
bodies of those political subdivisions which 
participate in the system and one (1) trustee 
is appointed by the governor. The board of 
trustees employs an executive secretary, 
who may also be referred to as the executive 
director, not one (1) of their number, who shall 
be the executive officer of the board and a chief 
investment officer, not one (1) of their number, 
who shall report directly to the board on all 
system investment activity. The board also may 
employ or contract for the services of actuaries, 
legal advisors, investment counselors, medical 
advisors, certified public accountants, and 
such other service providers as the board 
shall deem necessary. (3) Anyone wishing to 
obtain information or make submissions or 
requests may do so by contacting the system’s 
Executive Secretary at 701 West Main Street, 
P.O. Box 1665, Jefferson City, MO 65102; or by 
calling (573) 636-9455.

	 AUTHORITY: section 70.605.21, RSMo 2016. Original rule filed 
Dec. 29, 1975, effective Jan. 8, 1976. Amended: Filed Oct. 31, 1979, 
effective Feb. 11, 1980. Amended: Filed Feb. 16, 1999, effective July 
30, 1999. Non-substantive change filed May 1, 2018, published June 
30, 2018. Amended: Filed May 3, 2019. 

Chapter 2 - Administrative Rules

16 CSR 20-2.010 Definitions 

PURPOSE: The purpose of this rule is to expand 
on definitions found in section 70.600, RSMo 
(1986).(1) Employee.

	 (A) The term employee shall include 
persons who are neither police officers nor fire 
fighters, who are employed by, or who
become employed by, an employer 
participating in the system. The term employee 
may include, at the employer’s election, either
police officers or fire fighters or both police 
officers and fire fighters. The term employee 
shall include elected fee officials and the
employees of elected fee officials under the 
provisions of section 70.600(8) and 70.600(10), 
RSMo 1994. The term employee may also 
include a person who is holding the position 
of mayor, presiding commissioner, president 
or chairman of a political subdivision, or who 
is a member of the governing body, if the 
political subdivision has ten (10) or more other 
employees, if that person is covered by the 
federal Social Security program by virtue of the 
position held with the political subdivision, and 
if that person files application for membership 
with the board within the time prescribed by 
section 70.600(10)(D), RSMo 1994.
	 (B) The term employee shall not include 
any person—
	 1. Who is employed in a position normally 
requiring less than one thousand five hundred 
(1500) hours of work a year; provided a 
political subdivision, by written certification 
to the board at the time the employer joins 
the system, may reduce one thousand five 

ADMINISTRATIVE RULES
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hundred (1500) hours minimum for its 
employees, which lesser number of hours 
shall be uniform for all its employees and shall 
be one thousand two hundred fifty (1250) or 
one thousand (1000); 
	 2. Who is included as an active member 
of any other public employee retirement plan 
by reason of his/her employment with his/her 
political subdivision, except the federal Social 
Security  program and the County Employees’ 
Retirement System; and 
	 3. Who acts for the political subdivision as 
an independent contractor or is paid wholly 
on a fee basis, except elected officials and 
their employees.
	 (C) The term “police officer” means any 
regular or permanent employee of the 
police department of a political subdivision, 
including
probationary police officers, possessing 
the duty and power to enforce the general 
criminal laws of the state or the ordinances of
any political subdivision of the state, and who 
is required to be certified by the “Peace Officer 
Standards and Training Commission.”
The term “police officer” includes the terms 
“peace officer” and “policeman.” 
	 1. The term “police officer” shall not include 
any civilian employee of a police department, 
or any person temporarily employed as a 
police officer for an emergency.
	 (D) The term “firefighter” means any 
regular or permanent employee of the 
fire department of a political subdivision, 
including probationary firefighters, employed 
for the duty of fighting fires, or whose duties 
include supervision of firefighting personnel.
The term “firefighter” includes the term 
“fireman.”
	 1. The term “firefighter” shall not include 
civilian employees of a fire department;
volunteer firefighters; paramedics and/or 
emergency medical technicians (EMTs), unless 
they perform firefighting duties in addition to 
their paramedic or EMT duties; or any person 

temporarily employed as a firefighter for an 
emergency.
	 (E) The term “emergency medical service 
personnel” means any regular or permanent
employee of a political subdivision possessing
the duty and power to provide Advanced Life
Support or Basic Life Support treatment, and
who is required to be certified by the Missouri 
Bureau of Emergency Medical Services as an 
Emergency Medical Technician Basic (EMT-B), 
Advanced Emergency Medical Technician 
(AEMT) or an Emergency Medical Technician-
Paramedic (EMT-P), or whose duties include 
direct supervision of EMT-B, AEMT and/or 
EMTP personnel.
	 1. The term “emergency medical service
personnel” shall not include volunteer EMTBs, 
AEMTs or EMT-Ps or any person temporarily 
employed as an EMT-B, AEMT or EMT-P for an 
emergency.
	 (F) The term “emergency 
telecommunicator” means any regular or 
permanent employee of a political subdivision 
employed as an emergency telephone or 
telecommunications worker, call taker, or 
public safety dispatcher whose duties include 
receiving, processing, or transmitting public 
safety information received through a Public 
Safety Answering Point, or whose duties 
include direct supervision of emergency 
telecommunicator personnel.
	 1. The term “emergency 
telecommunicator” shall not include any 
volunteer emergency telecommunicators 
or any person temporarily employed as 
an emergency telecommunicator for an 
emergency.
	 (G) The term “jailor” means any regular or 
permanent employee of a political subdivision 
employed for the duty of monitoring, 
transporting, or detaining inmates or other
detainees held in the jail or other correctional
facility of the political subdivision or whose
duties include direct supervision of jailor 
personnel.
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	 1. The term “jailor” shall not include
any volunteer jailors or any person temporarily 
employed as jailor for an emergency.
(2) Credited Service.
	 (A) Six (6) or more hours a day of work 
(or equivalent paid leave time) shall be 
considered a day of credited service; provided, 
the six (6) hours minimum shall be reduced to 
five (5) hours (or equivalent paid leave time) 
for a political subdivision which has elected 
to cover employee positions requiring one 
thousand two hundred fifty (1,250) or more 
hours of work a year, or to four (4) hours (or 
equivalent paid leave time) for a political 
subdivision which has elected to cover 
employee positions requiring one thousand 
(1,000) or more hours of work a year.
	 (B) Fifteen (15) or more days of work as 
defined in 16 CSR 20-2.010(2)(A) rendered 
in a calendar month (or equivalent paid 
leave time) shall be considered a month of 
credited service; provided the fifteen (15) 
days minimum shall be reduced to twelve 
(12) days (or equivalent paid leave time) for 
a political subdivision which has elected 
to cover employee positions requiring one 
thousand two hundred fifty (1,250) or more 
hours of work a year, or to ten (10) days (or 
equivalent paid leave time) for a political 
subdivision which has elected to cover 
employee positions requiring one thousand 
(1,000) or more hours of work a year.
	 (C) In no case shall a member receive 
more than one (1) year of service credit for 
service rendered by him/her for one (1) or 
more employers in any calendar year. 
	 (D) For purposes of computing total 
service credit at the time of retirement, the first 
month of employment and/or the last month 
of employment shall be included in total 
service credit if fifteen (15) or more calendar 
days of service rendered in the month(s) in 
question, provided the fifteen (15) calendar 
days shall be reduced to twelve (12) calendar 
days for a political subdivision which elected 

to cover employee positions requiring one 
thousand two hundred fifty (1250) or more 
hours of work a year or ten (10) calendar days 
for a political subdivision which has elected 
to cover employee positions requiring one 
thousand (1000) or more hours of work a year.
	 (E) An elected member of the governing 
body of a political subdivision, who is 
concurrently employed on a full-time basis, 
or in a full-time equivalent (FTE) position 
with a different political subdivision, may 
be enrolled as a member for both political 
subdivisions
pursuant to section 70.600(10), RSMo subject 
to the provisions of subsection (2)(C).
	 (3) Compensation.
	 (A) Compensation includes all 
remuneration paid an employee by a political 
subdivision for personal services rendered 
by the employee for the political subdivision 
(in the case of elected fee officials and their 
employees, refer to section 70.600(8), RSMo 
1994).
	 (B) Remuneration paid by a political 
subdivision, but not in money, is considered 
to be compensation subject to employee 
and employer contributions based on a 
reasonable value in money to be determined 
by the political subdivision, subject to the 
approval of the system.
	 AUTHORITY: section 70.605.21, RSMo 2016.* Original rule 
filed Dec. 29, 1975, effective Jan. 8, 1976. Amended: Filed Feb. 
16, 1999, effective July 30, 1999. Amended: Filed Feb. 28, 2008, 
effective Aug. 30, 2008. Amended: Filed Oct. 28, 2019, effective 
April 30, 2020. *Original authority: 70.605, RSMo 1967, amended 
1974, 1992, 2000, 2003, 2013. 

16 CSR 20-2.015 Determination of Certain 
Allowances 

PURPOSE: The purpose of this rule is to clarify 
the procedures for determining eligibility 
and the amounts of allowances applicable 
to consecutive and/or concurrent periods of 
employment.

	 (1) For purposes of determining eligibility 
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for and amounts of allowances applicable to 
consecutive periods of employment rendered 
as a police officer or firefighter and then as 
a general employee, or vice-versa, service 
credit in each department shall be considered 
separately. The final average salary (FAS) used 
for determining such allowances shall be the 
final average salary determined on the basis 
of total credited service.
	 (2) In those instances where a member 
has concurrent employment with more than 
one (1) participating political subdivision in 
one
(1) or more calendar months, when the 
member submits an application for retirement, 
the member’s final average salary will be 
calculated separately for each employer, based 
on either the highest consecutive thirty-six 
(36) or sixty (60)-months of wages contained 
in the period of one hundred twenty (120) 
consecutive months of credited service with 
each employer immediately preceding the 
termination of his or her membership.
	 AUTHORITY: section 70.605.21, RSMo Supp. 2007.* Original 
rule filed Sept. 9, 1985, effective Dec. 15, 1985. Amended: Filed 
Feb. 28,  2008, effective Aug. 30,2008. *Original authority: 70.605, 
RSMo 1967, amended 1974, 1992, 2000, 2003.

16 CSR 20-2.020 Actuarial Valuations

PURPOSE: The purpose of this rule is to 
establish guidelines relative to actuarial 
valuations.

	 (1) Any political subdivision wishing to 
affiliate with the Missouri Local Government 
Employees’ Retirement System must first 
furnish a complete and current actuarial 
valuation prepared by the system’s actuary. 
The board of trustees shall not accept any 
application from a political subdivision which 
has not completed a preliminary actuarial 
valuation. 
	 (2) The cost of a preliminary actuarial 
valuation prepared pursuant to section (1) 
for any political subdivision prior to joining 
the system shall be borne by the political 
subdivision. 

	 (3) Regular annual actuarial valuations 
prepared for participating political 
subdivisions, after the preliminary actuarial 
valuation has been prepared, will be at the 
expense of the system.
	 (4) The cost of supplemental actuarial 
valuations used to determine contribution 
rates for optional benefit programs shall be 
determined as follows:
	 (A) The cost of the actuarial valuation for 
the first optional benefit program in any one 
(1) system fiscal year shall be borne by the 
system; and
	 (B) The cost of any other optional benefit 
program in that one (1) system fiscal year shall 
be borne by the employer.
	 AUTHORITY: section 70.605.21, RSMo 1994.* 
Original rule filed Dec. 29, 1975, effective Jan. 8, 
1976. Amended: Filed Feb. 16, 1999, effective 
July 30, 1999. *Original authority 70.605, RSMo 
1967, amended 1974, 1992.

16 CSR 20-2.030 Prior Service Credit

PURPOSE: The purpose of this rule is to 
establish a guideline relative to the election 
by an employer to cover a certain percent of
prior service.

	 (1) Once a political subdivision has elected 
a percentage of prior service credit and has 
certified its election to the board of trustees, 
it cannot change the percentage certified.
	 (2) The percentage of prior service credit 
so certified by the political subdivision shall 
be the same for all employees of that political 
subdivision.
	 AUTHORITY: section 70.605.21, RSMo 1986.* Original rule 
filed Dec. 29, 1975, effective Jan. 8, 1976. Amended: Filed Oct. 6, 
1983, effective Jan. 11, 1984. *Original authority: 70.605, RSMo 
1967, amended 1974, 1992 and 2000.

16 CSR 20-2.040 Refunds 

PURPOSE: The purpose of this rule is to 
establish guidelines regarding refunds of 
employee contributions.

	 (1) The executive secretary is authorized 
to make refunds of member’s accumulated 
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contributions upon termination of 
employment with an employer.
	 (2) The employee must submit a written 
request for the refund of the member’s 
accumulated contributions on a form 
furnished by the board, which may be
an electronic form. 
	 (3) The member’s employer must certify 
that the employee has left the employ of the 
employer.
	 (4) The Retirement System (LAGERS) 
will not refund a member’s accumulated 
contributions until the employer has remitted 
the employer statement certifying that the 
member is no longer receiving remuneration 
or making contributions to the system. 
Refunds are issued on the first and fifteenth 
days of a month (or the first business day 
thereafter if the 1st or 15th day is not a 
business day). 
	 (5) The executive secretary shall report 
to the board at each meeting of the board, 
the refunds of employees’ accumulated 
contributions made by LAGERS since the last 
meeting of the board. 
	 (6) The executive secretary may grant a six 
(6)-month period of time for the repayment of 
previously refunded contributions. 
	 AUTHORITY: section 70.605.21, RSMo [1994] 2016. Original 
rule filed Dec. 29, 1975,effective Jan. 8, 1976. Amended: Filed 
Oct.6, 1983, effective Jan. 11, 1984. Amended: Filed Feb. 16, 1999, 
effective July 30, 1999. Amended: Filed May 3, 2019.

16 CSR 20-2.045 Application for Retirement 

PURPOSE: This rule sets forth the factors 
that will determine the date a member’s 
application for retirement will be considered 
to have been filed, for purposes of determining 
the retirement effective date.

	 (1) Any vested member who has attained 
the minimum retirement age, the minimum 
early service retirement age pursuant to 
section 70.670, RSMo, or, if an election has 
been made in accordance with section 70.646, 
RSMo to provide for alternate eligibility, have 
years of attained age and credited service in 

force which total eighty (80) or more, may 
file a written or electronic application for 
retirement with the system, including the 
date on which the member desires retirement 
to be effective.
	 (2) For purposes of section 70.645, RSMo, 
and this rule, the following factors shall 
determine the date that an application for 
retirement shall be deemed to have been filed 
with Missouri Local Government Employees’ 
Retirement System (LAGERS):
	 (A) If the application is mailed to LAGERS 
via the U.S. Postal Service, the postmark date, 
or postal meter date; 
	 (B) If the application is sent to LAGERS via 
private/commercial delivery service, the date 
the application is shipped by the commercial 
delivery service;
	 (C) If the application is sent to LAGERS 
electronically or through facsimile 
transmission, the date and time the 
application is received by LAGERS; and
	 (D) If the application is personally given 
to a LAGERS employee, the date of personal 
delivery.
	 (3) LAGERS will process applications for 
retirement in accordance with the effective 
date indicated by the member, unless 
there are reasons the retirement cannot 
become effective on the date selected. 
Notwithstanding the retirement effective 
date indicated by the member in his/her 
application, the retirement effective date shall 
be not less than thirty (30) days nor more than 
ninety (90) days from the date the member’s 
application is filed with the system.
	 AUTHORITY: sections 70.605.21, and 70.645, RSMo [1994] 
2016. Original rule filed Feb.16, 1999, effective July 30, 1999. 
Amended: Filed May 3, 2019.

16 CSR 20-2.048 Definitive Break in Service 
to Determine Eligibility for Benefits
PURPOSE: This rule sets forth the factors 
that will determine when a member has 
established a definitive break in service, 
thereby becoming eligible to file an 
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application for retirement or application 
for payments due a former member. It is 
imperative that all members establish such 
definitive break in service to be eligible to 
receive such benefits. 
	 (1) When filing an “application for 
retirement” the member or former member 
shall not be reported as a full-time employee, 
receiving membership service in accordance 
with section 70.600(15), RSMo, for the month 
such retirement is to be effective. All credited 
service will be determined based upon 
administrative rule 16 CSR 20-2.010(2). In 
addition, the member or former member shall 
have a minimum calendar month break from 
employment termination date or retirement 
effective date, whichever is later. (Examples 
of how the minimum calendar month break 
from employment is calculated follows for a 
February 1 retirement effective date. In the 
situation where the applicable later date is the 
retirement effective date, then the calendar 
month date is satisfied on March 1. In the 
situation where the applicable later date is 
the employment termination date, and such 
termination date is February 10, then the 
minimum calendar month break is satisfied 
on March 10.)
	 (2) When filing an “application for 
payments due a former member” such 
former member shall not be reportable as 
a full-time employee as of the application 
date. In addition, the former member shall 
have a minimum of one (1) month with no 
reported service credit following termination 
of employment in accordance with 
administrative rule 16 CSR 20- 2.010(2).
	 AUTHORITY: sections 70.605.16 and 70.605.21, RSMo 
Supp. 2012.* Original rule filed Sept. 17, 2012, effective Feb. 
28, 2013. *Original authority: 70.605, RSMo 1967, amended 
1974, 1992, 2000, 2003.16 CSR 20-2.050 Waiting Period for	
Contributions on New Employees 

16 CSR 20-2.050 Waiting Period for	
Contributions on New Employees 

PURPOSE: The purpose of this rule is to clarify 

the procedures to follow in determining when 
contributions are to begin for new employees.

	 (1) If the date of employment of a new 
employee is any day other than the first 
calendar day of a month, the six (6)-month 
waiting period will begin with the first 
calendar day of the month following the 
month of employment.
	 (2) A member is allowed only one (1) six 
(6)-month waiting period while participating 
in the system.
	 (3) If a member was employed in a 
position requiring less than the number 
of hours adopted by his/her employer for 
participation, the date of employment for 
system purposes would be the date of full-
time employment.
	 AUTHORITY: section 70.605.21, RSMo 1986.* Original rule 
filed Dec. 29, 1975, effective Jan. 8, 1976. Amended: Filed Oct. 6, 
1983, effective Jan. 11, 1984. *Original authority: 70.605, RSMo 
1967, amended 1974, 1992 and 2000.

16 CSR 20-2.055 Election of Optional 
Retirement Benefits 

PURPOSE: This rule clarifies the circumstances 
under which failure to elect an optional 
retirement benefit will result in payment of a 
single lifetime benefit.

	 (1) Under section 70.660, RSMo 1994, 
after a member’s application for retirement 
has been received by Missouri Local 
Government Employees’ Retirement System 
(LAGERS), and prior to the effective date of 
retirement, but not thereafter, a member may 
elect one of several benefit options, which 
will provide for payment of an allowance to 
his/her designated beneficiary in the event 
of the member’s death, thereby reducing the 
member’s allowance for life.
	 (2) Election of a benefit option pursuant 
to the provisions of section 70.660, RSMo 
must be made in writing on a form provided 
to the member by LAGERS. To be effective, the 
completed election form must be returned 
to LAGERS no later than six (6) months from 
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the date the election form is mailed to the 
member.
	 (3) If the member fails to make an 
optional benefit election and/or to return the 
completed election form to LAGERS within six 
(6) months from the date the election form is 
mailed to the member, his or her allowance 
for life shall be paid as a single lifetime benefit.
	 (4) For purposes of determining whether 
an optional benefit election has been made in 
a timely manner, the following factors shall be 
determinative:
	 (A) If the election form is returned to 
LAGERS via the postal service, the postmark 
date;
	 (B) If the election form is returned to 
LAGERS via private/commercial delivery 
service, the date the form is shipped by the 
private/commercial delivery service;
	 (C) If the election form is sent to LAGERS 
via facsimile transmission, the date and time 
the fax transmission is received by LAGERS;
or
	 (D) If the election form is personally given 
to a LAGERS board member or employee, the 
date of personal delivery. 
	 AUTHORITY: sections 70.605.21, RSMo 1994 and 70.660, 
RSMo Supp. 1998.*Original rule filed Feb. 16, 1999, effective July 
30, 1999.
*Original authority: 70.605, RSMo 1967, amended 1974, 1992 and 
70.660, RSMo 1967, amended 1971, 1972, 1977, 1992, 1998.

16 CSR 20-2.056 Lump-Sum Cash Payout 
of Retirement Allowance PURPOSE: This rule 
establishes the circumstances under which 
a member or former member may receive a 
lump-sum cash payout in lieu of a monthly 
benefit, as provided for in section 70.660.1(4), 
RSMo regarding optional retirement elections.
	 (1) A member or former member who is 
entitled to a retirement allowance, as defined 
in section 70.655 or section 70.765, RSMo 2000, 
may, in accordance with section 70.660.2(4), 
elect to receive a lump-sum cash payout at 
retirement that is the actuarial equivalent of 
the retirement allowance otherwise payable, 
provided that the value of the reserve at the 

time of payment is less than twenty thousand 
dollars ($20,000).
	 (2) The election to receive a lump-sum 
cash payment must be made before the first 
payment of a retirement allowance becomes 
due and payable, but not thereafter. 
	 (3) The reserve value of the lump-sum 
payout shall be calculated at the time of the 
member or former member’s retirement.
	 (4) A member or former member electing 
to receive a lump-sum cash payout pursuant 
to the provisions of this rule shall do so by 
electing payment under Option “D” on the 
LRS-9, “Election of Allowance Option” form.
	 AUTHORITY: section 70.605.21, RSMo 2016.  Original rule 
filed Oct. 17, 2001, effective May 30, 2002. Amended: Filed May 3, 
2019.

16 CSR 20-2.057 Qualified Government 
Excess Benefit Arrangement (QGEBA) 

PURPOSE: This rule implements section 
70.655, RSMo and section 415(m) of Title 26 
of the United States Code and allows for the 
payment of benefits in excess of the limits 
imposed by section 415 of Title 26 of the 
United States Code to which retirees and 
beneficiaries are otherwise entitled pursuant 
to Chapter 70, RSMo. 

	 (1) Definitions.
	 (A) “Allowance” shall mean the total of a 
retiree’s annuity and pension.
	 (B) “Annuity” shall mean a monthly 
amount derived from the accumulated 
contributions of a member and payable by 
the system
throughout the life of one (1) or more persons 
or for a temporary period.
	 (C) “Pension” shall mean a monthly 
amount derived from contributions of 
an employer and payable by the system 
throughout the life of one (1) or more persons 
or for a temporary period.
	 (D) “Maximum benefit” shall mean the 
monthly allowance a retiree or beneficiary 
is entitled to receive from the retirement 
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system, to the extent the pension component 
of such allowance does not exceed the annual 
benefit limit set forth in section 415 of Title 26 
of the United States Code, as amended.
	 (E) “Retirement System” shall mean the 
Missouri Local Government Employees’ 
Retirement System established pursuant to 
Chapter 70, RSMo.
	 (F) “Section 415(m) benefit plan 
participant” shall mean any retiree or 
beneficiary whose pension otherwise payable 
pursuant to Chapter 70, RSMo, would exceed 
the maximum benefit permitted under 
section 415 of Title 26 of the United States 
Code, as amended. Eligibility as a section 
415(m) benefit plan participant shall be 
determined by the retirement system at the 
time of retirement and annually thereafter.
	 (G) “Section 415(m) benefit plan” shall 
mean the separate, unfunded qualified 
government excess benefit arrangement 
within the meaning of section 415(m) of Title 
26 of the United States Code, as amended, 
and established pursuant to administrative 
rule, and that is separate from the retirement 
system.
	 (H) “Unrestricted benefit” shall mean 
the monthly pension a retiree or beneficiary 
would have been entitled to receive without 
giving effect to the limits imposed by section 
415 of Title 26 of the United States Code.
	 (2) A section 415(m) benefit plan 
participant receiving an allowance from the 
retirement system pursuant to Chapter 70, 
RSMo, is
entitled to a monthly benefit under the 
section 415(m) benefit plan in an amount 
equal to the section 415(m) benefit plan 
participant’s unrestricted benefit less the 
maximum benefit. In no event shall a retiree or 
beneficiary receive a total monthly allowance 
from the retirement system and the section 
415(m) benefit plan in excess of the monthly 
allowance he or she would have been entitled 
to receive from the retirement system under 

Chapter 70, RSMo without giving effect to the 
limits imposed by section 415 of Title 26 of 
the United States Code. 
	 (3) Any benefit to which a retiree or 
beneficiary is entitled pursuant to this rule 
shall be paid at the same time and in the same 
manner as the benefit would have been paid 
from the retirement system if the payment of 
the benefit from the retirement system had 
not been subject to the limits imposed by 
section 415 of Title 26 of the United States 
Code. 
	 (4) Any other provision of law to the 
contrary notwithstanding, contributions may 
not be accumulated under the section 415(m) 
benefit plan to pay future monthly benefits 
to section 415(m) benefit plan participants. 
Instead, a portion of each payment of 
employer contributions made to the 
retirement system pursuant to the provisions 
of section 70.730, RSMo shall be paid to the 
section 415(m) benefit plan in an amount 
necessary to satisfy the retirement system’s 
obligation to pay section 415(m) benefit plan 
participants the amount calculated pursuant 
to section (2), above, as those amounts 
become due and payable, as well as those 
amounts needed to pay reasonable expenses 
necessary to administer the section 415(m) 
benefit plan.
	 (5) The section 415(m) benefit plan is 
a separate component of the retirement 
system plan qualified pursuant to section 
401(a) of Title 26 of the United States Code 
and is maintained solely for the purpose of 
funding and providing benefits to retirees 
and beneficiaries when the retirees’ or 
beneficiaries’ unrestricted benefits would 
otherwise exceed the limits imposed by 
section 415 of Title 26 of the United States 
Code.
	 (6) A member, retiree, or beneficiary of 
the retirement system may not directly or 
indirectly elect to defer payment of benefits 
or allowances payable pursuant to this rule.
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	 (7) The section 415(m) benefit plan shall 
be administered in the same manner as 
the retirement system, pursuant to section 
70.605, RSMo.
	 AUTHORITY: section 70.605.21, RSMo Supp. 2004*. Original 
rule filed Nov. 17, 2004, effective May 30, 2005. *Original authority: 
70.605, RSMo 1967, amended 1974, 1992, 2000, 2003.

16 CSR 20-2.060 Correction of Errors
PURPOSE: The purpose of this rule is to make 
express the implied authority of the board 
of trustees to assure that payments in the 
correct amount are made to former members 
and their beneficiaries. 
(1) Should any change in records or error result 
in any person receiving from the system more 
or less than s/he would have been entitled to 
receive had the records been correct or the 
error not been made, the executive secretary 
shall make corrections to the records and as 
far as is practicable shall adjust the amount of 
the benefit in such a manner that the correct 
amount of the benefit to which the person is 
entitled shall be paid. 
(2) In the event that an error, oversight, or 
miscalculation of benefits results in an active 
or former member, retirant, or beneficiary 
being paid less than the amount which s/
he was entitled to receive, the amount of 
retroactive benefits payable, if any, shall be 
calculated, and the system shall pay such 
amount in a lump-sum payment, in addition 
to adjusting the amount of the current 
benefit, as otherwise provided in this section.
(3) In the event that an error, oversight, or 
miscalculation of benefits results in an active 
or former member, retirant, or beneficiary 
being paid more than the amount which s/
he was entitled to receive, the executive 
secretary shall notify the individual of the 
amount of the overpayment, which shall be 
recovered by the system in accordance with 
the following policy .
(A) If the active or former member, retirant, 
or beneficiary is receiving a monthly benefit 
or other type of recurring payment from 

the system, the Missouri Local Government 
Employees’ Retirement System (LAGERS) 
will recover the overpayment by making 
an adjustment to the recurring payment 
using an actuarially determined reduction 
over the individual’s estimated lifespan to 
recover the full amount of the overpayment 
to the particular active or former member, 
retirant, or beneficiary who received the 
overpayment. Such overpayment recovery 
shall not exceed the actual dollar amount 
of the overpayment. The particular active or 
former member or retirant or beneficiary who 
received the overpayment may also opt to 
repay the overpayment to the system in one 
lump sum payment.
(B) In the event that an active or former 
member, retirant, or beneficiary received an 
overpayment of a lump sum or other type 
of nonrecurring payment from the system, 
LAGERS will take reasonable steps to have the 
overpayment amount returned to the system 
by the active or former member, retirant, or 
beneficiary who received the overpayment.  
(4) Any correction of errors to member 
records concerning, but not limited to, name, 
remuneration, contributions, marriage, dates 
of employment, termination or birth, Social 
Security number, tax status, address or service 
credit adjustments must be certified to the 
system in writing.
AUTHORITY: section 70.605.21, RSMo Supp. 2013.* Original rule 
filed June 25, 1976, effective Oct. 11, 1976. Amended: Filed Oct. 
6, 1983, effective Jan. 11, 1984. Amended: Filed Feb. 16, 1999, 
effective July 30, 1999. Amended: Filed Aug. 30, 2000, effective 
Feb. 28, 2001. Emergency amendment filed Dec. 23, 2013, effective 
Jan. 2, 2014, expired June 30, 2014. Amended: Filed Dec. 23, 2013, 
effective June 30, 2014. *Original authority: 70.605, RSMo 1967, 

amended 1974, 1992, 2000, 2003, 2013.

16 CSR 20-2.070 Collection of Delinquent 
Payments PURPOSE: This rule clarifies 
the procedures to follow when a political 
subdivision is delinquent in payments to the 
system.
	 (1) The system will provide each political 
subdivision with a monthly employer 
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statement of account, which will indicate 
the remittance due the system from the 
political subdivision.
	 (2) If any political subdivision fails to 
make any payment due, as indicated on 
the employer statement of account, by 
the twelfth day of the month (or the first 
business day thereafter if the twelfth day is 
not a business day) the system shall make 
the payment due a receivable or shortage 
on the employer’s statement and notify 
the political subdivision in writing, which 
may be sent to the employer electronically 
or via U.S. Mail. If the political subdivision 
fails to make any payment due the 
retirement system for a period of sixty 
days (60) after the payment becomes due, 
as set forth above, the retirement system 
may consider the political subdivision 
delinquent and seek relief as provided in 
RSMo section 70.735.	
AUTHORITY: sections 70.605.21. and 70.735, RSMo [1986] 

2016.      Original rule filed Oct. 6, 1983, effective Jan. 11, 1984. 

Amended:

Filed May 3, 2019. 

16 CSR 20-2.080 Determination of 
Credited Service for Periods of Absence 

PURPOSE: This rule clarifies conditions and 
procedures for granting credited service 
for periods of absence from employment 
resulting from military leave, workers’ 
compensation leave, and educational 
leave.

	 (1) In the event the member is on 
military leave, workers’ compensation 
leave, or educational leave, the member 
may receive credited service for the 
period of the absence under the following 
conditions:
	 (A) The absence from employment 
due to the leave, of the type specified in 
this rule, must extend for one (1) full day 
or more during the calendar month being 

considered for credited service; and
	 (B) The member or member’s agent makes 
application with the board for such credited 
service.
	 (2) Member and employer contributions 
shall be suspended for any month in which a 
member received credited service pursuant 
to section(1) of this rule.
	 (3) Any month of credited service granted 
pursuant to this rule, pertaining to worker’s 
compensation leave or educational leave, 
shall not be considered for purposes of 
determining final average salary.
	 (4) Any month of credited service 
granted pursuant to this rule, pertaining 
to military leave, shall be considered for 
purposes of determining final average salary 
in accordance with The Uniformed Services 
Employment and Re-Employment Rights Act 
of 1994 (USERRA).
	 AUTHORITY: section 70.605.21, RSMo Supp. 2009 and 
section 70.640, RSMo 2000.* Original rule filed Oct. 6, 1983, 
effective Jan. 13, 1984. Rescinded and readopted: Filed Jan. 7, 
1988, effective April 1, 1988. Rescinded and readopted: Filed Dec. 
10, 2009, effective July 1, 2010. *Original authority: 70.605, RSMo 
1967, amended 1974, 1992, 2000, 2003 and 70.640, RSMo 1967, 
amended 1971, 1973, 1974, 1975, 1979, 1980, 1988, 1992. 

16 CSR 20-2.085 Disability Retirement 
Applications and Other Relief 

PURPOSE: This rule sets forth the procedures 
to be followed by members filing applications 
for disability retirement benefits or other 
types of relief.

	 (1) A member who makes a written 
application for disability retirement benefits 
pursuant to section 70.680, RSMo, or for other 
relief pursuant to section 70.605.16, RSMo, 
shall file the application within one (1) year 
from the date of alleged disability or within 
one (1) year of the date of the event from 
which relief is sought under section 70.605.16, 
RSMo. 
	 (2) For good cause shown, the time 
period for filing an application for disability 
retirement benefits, or application for other 



relief, ay be extended, at the sole discretion of 
the board, except as otherwise limited herein. 
	 (A) Requests for extension of time for filing 
an application for disability retirement benefits 
or other relief shall be in writing; shall be filed 
by the member or on the member’s behalf; 
and shall state the reason(s) why the member 
did not file the application within the one- (1-) 
year time period specified in section(1).
	 (B) Requests for extension of time for 
filing shall be accompanied by the completed 
application for disability retirement benefits 
or other relief filed by the member or on the 
member’s behalf and shall include all medical 
information required by section 70.680, RSMo, 
if applicable.
	 (C) In no event shall requests for extension 
of time for filing an application for disability 
retirement benefits or other relief be 
considered after two (2) years from the date 
of the alleged disability or event from which 
other relief is sought.
	 (3) Upon receipt of a request for extension 
of time to file an application for disability 
retirement benefits or other relief, the board 
may grant the extension of time, or deny the 
request in accordance with the provisions of 
this rule. If the request is granted, the board 
will review the application and make its 
determination. If the request is denied, the 
member may request a hearing pursuant 
to the provisions of rule 16 CSR 20-3.010. A 
member may appeal an adverse determination 
following such a hearing, in accordance with 
the provisions of section 70.605.16, RSMo.
	 (4) Notwithstanding other provisions of 
this rule to the contrary, the board of trustees, 
in its sole discretion, may allow the filing 
of an application for disability retirement 
benefits by a member without regard to the 
time frames specified in sections (1) and (2) in 
those instances where the member submits 
competent medical evidence that the member 
sustained a work-related injury or illness which, 
due to the latent, chronic, progressive, or 

debilitating nature of the injury/illness, did not 
result in the member’s permanent disability 
for an extended period of time, such that the 
member would otherwise be precluded from 
filing an application for disability retirement 
benefits.
	 AUTHORITY: sections 70.605.16 and 70.605.21, RSMo Supp. 
2011, and section 70.680.1, RSMo 2000.* Original rule filed Feb. 
16, 1999, effective July 30, 1999. Amended: Filed Sept. 26, 2011, 
effective March 30, 2012. *Original authority 70.605, RSMo 
1967, amended 1974, 1992, 2000, 2003 and 70.680, RSMo 1967, 
amended 1971, 1972, 1975, 1980, 1988, 1992, 2000.

16 CSR 20-2.090 Nondiscrimination Among 
Members 

PURPOSE: This rule further implements the 
intent of the statutes and rules which govern 
the system regarding discrimination among 
members of a political subdivision.

	 (1) The provisions of the Local Government 
Employees’ Retirement System shall apply 
equally to all members without regard to a 
member’s race, color, creed, national origin, or 
sex. 
	 (2) A participating political subdivision 
may not discriminate among its employees 
with respect to any option under the system 
available to the political subdivision.
	 AUTHORITY: section 70.605.21, RSMo 1994.* Original rule 
filed Oct. 6, 1983, effective Jan. 11, 1984. Amended: Filed Feb. 16, 
1999, effective July 30, 1999. *Original authority 70.605, RSMo 

1967, amended 1974, 1992. 

16 CSR 20-2.095 Member Deposit Fund 
Interest Procedure 

PURPOSE: The purpose of this rule is to clarify 
the procedures to be used in crediting interest 
to member deposit fund accounts.

	 (1) The member’s date of employment 
and date of termination shall be used in 
determining eligibility for interest.
	 (2) A member who is vested upon 
termination shall be considered a deferred 
retirant for the purposes of interest crediting, 
provided the member elects in writing to wait 
to receive any refund until after the interest 



processing is completed for that fiscal year.
	 (3) In determining eligibility for interest, 
should a member be employed long enough 
in the month of June to receive service credit 
for that month, s/he shall be considered a 
member as of June 30 for interest purposes. 
	 (4) A member certified to be on leave 
of absence by his/her employer shall be 
considered a member for interest purposes. 
	 AUTHORITY: section 70.605.21, RSMo Supp. 2009.* 
Original rule filed Nov. 12, 2009, effective May 30, 2010. *Original 
authority: 70.605.21, RSMo 1967, amended 1974, 1992, 2000, 

2003.

16 CSR 20-2.105 Redetermination of 
Allowances During Deflation and Consumer 
Pricing Indices To Be Considered. PURPOSE: 
The purpose of this rule is to provide Missouri 
Local Government Employees’ Retirement 
System’s (LAGERS’) interpretation of section 
70.655.7–.10 et. seq., RSMo, regarding deflation.

	 (1) For purposes of calculating the 
redetermined amount of the allowance 
as set forth under section 70.655.7–.10 et. 
seq., RSMo, during periods of deflation, if 
the annual Consumer Price Index (CPI) is 
negative, there shall be no actual reduction 
in the redetermined amount of the retirees’ 
allowances. However, in the next year in 
which the annual Consumer Price Index (CPI) 
is positive, the Board of Trustees may consider 
the cumulative net increase or decrease in 
the Consumer Price Index (CPI) inclusive 
of the negative and positive years when 
redetermining any amount of the retirees’ 
allowances. 	
	 (2) In order to continue the original intent 
of the use of the Consumer Price Index, as 
defined by section 70.655.7, RSMo, the Board 
of Trustees of the Retirement System may 
also consider the Consumer Price Index for All 
Urban Consumers (CPI-U), as determined by 
the United States Department of Labor, when
redetermining any amount of the retirees’ 
allowances.
	 AUTHORITY: section 70.605.21, RSMo [Supp. 2009] 2016.
Original rule filed Nov. 12, 2009, effective May 30, 2010. Amended:
Filed May 3, 2019. 

16 CSR 20-2.110 Military Benefits Payable

PURPOSE: The purpose of this rule is to provide 
LAGERS’ interpretation of the Uniformed 
Services Employment and Reemployment 
Rights Act (USERRA)(38 USC 4301 et seq.) and 
applicable LAGERS’ statutes regarding LAGERS’ 
benefits for a member serving in the United 
States Armed Forces.

	 (1) For purposes of determining the 
applicability of Missouri Local Government 
Employees Retirement System (LAGERS) 
benefits to members serving in the United 
States Armed Forces as set forth in the 
Uniformed Services Employment and 
Reemployment Rights Act (USERRA) (38 
USC 4301 et seq.), 38 USC 4318 requires the 
applicability of LAGERS’ provided retirement 
benefits in such a manner that the member on 
qualified military service pursuant to USERRA 
and/or applicable Missouri statutes is treated 
as not having incurred a break in service by 
reason of such person’s period or periods of 
service in the uniformed services. The LAGERS’ 
Board of Trustees interprets Missouri statutes 
sections 70.600–70.655 et seq. and section 
105.270, RSMo, to provide benefits for death 
or disability incurred while on such qualified 
military service. If the death or disability 
occurred in the line of duty, then benefits 
will be provided as if the death or disability 
arose out of and in the course of duty as an 
employee.
	 AUTHORITY: section 70.605.21, RSMo Supp. 2010.* Original 
rule filed March 31, 2011, effective Sept. 30, 2011. *Original 
authority: 70.605, RSMo 1967, amended 1974, 1992, 2000, 2003.

16 CSR 20-2.115 Administration of Prior 
Non-LAGERS Retirement Plans
PURPOSE: This rule further defines the 
procedures to be used when a political 
subdivision and the Missouri Local Government 
Employees’ Retirement System (LAGERS) enter 
into an agreement for LAGERS to assume all 
duties and responsibilities for operating the 
political subdivision’s prior retirement plan 
pursuant to section 70.621, RSMo.



(1) As used in this rule, the terms below 	
	 shall be defined as follows:
(A) “LAGERS Plan” means a political subdivision’s 
active retirement benefit program with 
LAGERS; and (B) “Legacy Plan” means a plan 
similar in purpose to LAGERS for which the 
political subdivision and LAGERS have entered 
into an agreement whereby LAGERS assumes 
all duties and responsibilities of operating the 
plan pursuant to 70.621, RSMo.
(2) When calculating an employer’s 
contribution rate pursuant to 70.730, RSMo 
when the employer and LAGERS have entered 
into  an agreement for LAGERS to administer 
the member’s Legacy Plan, the following 
procedures shall be applied:
(A) For purposes of computing the employer 
contribution rates under section 0.730, RSMo, 
separate employer contribution rates will 
be computed for the LAGERS Plan and the 
Legacy Plan. The contribution rate for the 
Legacy Plan will be expressed as a dollar 
amount;
(B) For the purposes of calculating the 
limitation on increases to an employer’s 
contribution provided by subsection 6 of 
70.730, RSMo, the employer contribution rate 
will be calculated as a combined employer 
contribution rate expressed as a percentage 
of total (i.e., LAGERS Plan plus Legacy Plan) 
payroll, including when the Legacy Plan 
has active members and when the Legacy 
Plan does not have active members. Both 
the LAGERS Plan contribution rate and the 
combined employer contribution rate shall 
be subject to the limitation on increases to 
an employer’s contribution rate; (C) For the 
first year in which the Legacy Plan is operated 
by LAGERS, the limitation on increases in 
an employer’s contribution provided by 
subsection 6 of 70.730, RSMo shall not apply 
to any contribution increase; and
(D) The Board of Trustees may, in its sole 
discretion, elect to establish a fixed payment 
schedule for a Legacy Plan. At such time as 
a fixed payment schedule is established, a 
combined employer contribution rate, as 
described above in subsection (2)(B), will 
no longer be calculated and the employer 
contributionrate will again be expressed as 
a percentage of total LAGERS Plan payroll. 

For the first year in which a fixed payment 
schedule is established and the combined 
employer contribution rate is no longer 
calculated, the limitation on increases in 
an employer’s contribution provided by 
subsection 6 of 70.730, RSMo shall not apply 
to any contribution increase.
(3) An active, deferred, or retired member 
of a Legacy Plan shall not be eligible to 
hold the position of a member trustee on 
the LAGERS Board of Trustees, to serve as 
a member delegate to the LAGERS annual 
meeting, or to participate in the election of 
the member delegate to attend the LAGERS 
annual meeting. However, an active, deferred, 
or retired member of a Legacy Plan may be 
eligible to hold the position of an employer 
trustee on the LAGERS Board of Trustees or the 
trustee appointed by the governor, provided 
that he or she meets the other criteria for 
eligibility for those positions.
AUTHORITY: sections 70.605.21 and 70.621.4, RSMo 2016.* Original 
rule filed May 1, 2018, effective Oct. 30, 2018. *Original authority: 
70.605, RSMo 1967, amended 1974, 1992, 2000, 2003, 2013 and 
70.621, RSMo 2016.

Chapter 3—Hearings and Proceedings

16 CSR 20-3.010 Hearings and Proceedings

PURPOSE: The purpose of these rules is to 
facilitate a fair and orderly hearing respecting 
questions arising from the administration of 
sections 70.600–70.760, RSMo 1986 and the 
system membership status of any person, all 
as provided in the sections and, in particular, 
by sections 70.605.16, 70.605.21, and 70.630.3, 
RSMo 1986.
	 (1) Definitions. The definitions found in 
section 70.600, RSMo (1986) are applicable 
to these rules unless otherwise specifically 
provided or unless plainly contrary to the 
intent of the rule.
	 (2) Powers and Duties.
	 (A) The board of trustees shall cause 
hearings to be conducted and shall make 
findings of fact and conclusions of law 
respecting
questions arising from the administration 
of sections 70.600–70.760, RSMo 1994 and 



questions concerning the system membership
status of any person.
	 (B) The conduct of hearings and 
proceedings by the board of trustees shall be 
governed by these rules and the provisions of 
sections 70.600–70.760, RSMo 1994.
	 (C) Hearings may be conducted by a 
hearing officer who shall be appointed by the 
board. The hearing officer shall preside at the 
hearing and hear all evidence and rule on the 
admissibility of evidence. The hearing officer 
shall make recommended findings of fact and 
may make recommended conclusions of law 
to the board. All final orders or determinations 
or other final actions by the board shall be 
approved in writing by at least four members 
of the board. Any board member approving in 
writing any final order, determination, or other 
final action, who did not attend the hearing, 
shall do so only after certifying that he or 
she reviewed all exhibits and read the entire 
transcript of the hearing.
	 (3) Initiation of Hearings and Proceedings.
	 (A) A hearing or proceeding may be 
initiated by a beneficiary, the board of trustees, 
an employer, a member, a retirant, the legal 
advisor of the board of trustees or any person 
who seeks to become or claims to be a 
beneficiary, employer, member or retirant.
	 (B) All hearings and proceedings shall be 
initiated by petition in writing filed with the 
executive secretary of the board of trustees. 
No technical forms of pleadings are required. 
The petition shall give the full name and 
address of the petitioner and his/her counsel 
and shall be signed by the petitioner or his/her 
counsel. Sufficient copies of the petition shall 
be furnished by the petitioner to provide a 
copy for each member of the board of trustees, 
the executive secretary of the board, the legal 
advisor of the board and for each necessary 
party to the proceeding. Suitable space shall 
remain on the caption of the petition for 
appropriate identification. All averments 
shall be in numbered paragraphs. A petition 

shall state briefly and concisely the relevant 
facts from which arise and which present the 
question(s) respecting the administration of 
sections 70.600–70.760, RSMo (1986), or the 
system membership status of any person or 
rules pertaining to same.
	 (C) Upon receipt of a petition, the executive 
secretary of the board of trustees shall cause 
a copy of the petition to be furnished to each 
member of the board of trustees and to the 
legal advisor of the board of trustees and 
shall cause a copy of the petition to be served 
upon all necessary parties by certified mail. 
Necessary parties shall mean interested parties 
as that term is used in section 70.605.16., RSMo 
(1986).
	 (D) Any petition seeking an administrative 
hearing pursuant to the provisions of this 
section shall be filed with the executive 
secretary of the board of trustees no later than 
sixty (60) days from the date of notification of 
the decision or action upon which the petition 
is based.
	 (4) Answers and Other Pleadings. An 
interested party has the right to file an answer 
in response to any petition, which answer 
shall be in writing and must admit or deny the 
various averments of the petition. The answer 
may also contain an affirmative statement of 
facts believed to be relevant to the issues raised 
in the petition. The answer shall be signed by 
the interested party or his/her counsel and 
filed with the executive secretary of the board 
of trustees. Sufficient copies shall be furnished 
to provide a copy for each member of the 
board of trustees, the executive secretary 
and the legal advisor. A copy shall be mailed 
by the interested party to the petitioner. 
Answers must be filed within twenty (20) days 
following the mailing of the petition by the 
executive secretary to the interested parties 
unless a shorter time is specified in a notice 
accompanying the petition which shall not be 
less than five (5) days.
	 (5) Amendments and Supplementary 



Pleadings. Petitions may be amended without 
leave prior to the filing of an answer and 
thereafter, by leave or by agreement. Answers 
may be amended without leave at any time 
prior to five (5) days preceding the hearing and 
thereafter only by leave. Motions and additional 
pleadings may be filed when appropriate with 
copies to be furnished and distributed as 
provided for answers in 16 CSR 20-3.010(4). 
	 (6) Prehearing Conferences. Prehearing 
conferences may be held at the direction and 
with or without the presence of the board of 
trustees upon the request of the legal advisor 
to the board, the petitioner, or any interested 
party for the purpose of the simplification of the 
issues, the stipulation of facts and documents to 
avoid unnecessary proof and other appropriate 
matters.
	 (7) Hearings and Notice.
	 (A) All hearings shall be held in Jefferson 
City, Missouri, at a place and at a time specified 
in the notice, unless the convenience of the 
board of trustees and the parties requires a 
special setting at another place. 
	 (B) Each petition mailed to an interested 
party by the executive secretary may be 
accompanied, at his/her discretion, by a notice 
of the place, date and time the hearing on the 
petition will be held. A copy of the notice of 
hearing will also be mailed to the petitioner and 
to the legal advisor to the board of trustees. The 
notice of hearing may be served at a later date 
if the circumstances warrant at the discretion of 
the executive secretary. In such case, a notice 
of the filing of the petition, without a hearing 
date, shall accompany the petition and be 
furnished each interested party and the legal 
advisor to the board of trustees. The notice 
shall also identify the proceeding and inform 
each interested party of his/her right to file an 
answer within twenty (20) days of the date of 
the notice.
	 (C) The hearing date may be continued from 
time-to-time by the board of trustees and upon 
notice to the parties. Any party may

request a continuance for good cause. Notice 
shall be given to all parties by ordinary mail 
of a continuance and any new hearing place, 
date and time.
	 (D) All hearings shall be open to the 
public. All parties have the right to be present 
and to be represented by legal counsel.
	 (E) The petitioner will present his/her 
proof, following which other parties shall 
present their proof in an order determined 
by the board of trustees. Written stipulations 
may be filed respecting the facts.
	 (F) The proceedings in all hearings shall 
be suitably recorded and preserved by the 
board of trustees who shall cause to be 
prepared one
(1) copy of the transcript of the hearing, 
unless the preparation is waived by all 
parties. Additional copies of the transcript 
will be prepared at the request and expense 
of the party(ies) requesting the copies. 
	 (8) Decisions. The board of trustees shall 
make findings of fact and conclusions of law 
and enter its decision. A copy shall be mailed
to all parties or their counsel, by certified 
mail, on or prior to the effective date of the 
decision.
	 (9) Judicial Review. Any party adversely 
affected by the decision may seek judicial 
review under the provisions of chapter 536, 
RSMo (1986).
	 AUTHORITY: sections 70.605.16 and 70.605.21, RSMo 
2000*. Original rule filed Dec. 29, 1975, effective Jan. 8, 1976. 
Amended: Filed Aug. 30, 2000, effective Feb. 28, 2001. Amended: 
Filed Oct. 17, 2001, effective May 30, 2002. *Original authority: 
70.605, RSMo 1967, amended 1974, 1992, 2000.

Chapter 4—Actuarial Assumptions
16 CSR 20-4.010 Actuarial Assumptions

PURPOSE: This rule complies with the 
provisions of section 70.605.14., RSMo 
1986, regarding the adoption of mortality 
and other tables of experience relative to 
employees.

	 (1) The investment return rate used in 
making the valuations is seven and twenty-
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five hundredths percent (7.25%) per year, 
compounded annually. This rate of return 
is not the assumed real rate of return. The 
real rate of return is the rate of investment 
return in excess of the wage inflation rate. 
Considering other financial assumptions, the 
seven and twenty-five hundredths percent 
(7.25%) investment return rate translates to 
an assumed real rate of return of  four percent 
(4.00%). Adopted 2016.
	 (2) The mortality table used in evaluating 
allowances to be paid is RP-2014 Healthy 
Annuitant Table (adjusted backward to 2006) 
with base year of 2017 for males and 2006 
for females. Future mortality improvements 
are assumed each year based on the two- 
(2-) dimensional sex-distinct mortality 
improvement scale MP-2015. Adopted 2016.
	 (3) The probabilities of retirement with an 
age and service allowance are shown in Table 
1, included herein. Adopted 2016.
	 (4) The probabilities of withdrawal from 
service together with individual pay increase 
assumptions are shown in Table 2, included 
herein. Adopted 2016.
	 (5) Total active member payroll is assumed 
to increase three and twenty-five hundredths
percent (3.25%) per year, which is the portion 
of the individual pay increase assumptions 
attributable to inflation. In effect, this assumes 
no change in the number of active members 
per employer. Adopted 2016. 	
	 AUTHORITY: section 70.605.14, RSMo Supp. 2011.* Original 
rule filed Dec. 29, 1975, effective Jan. 8, 1976. Amended: Filed July 
1, 1977, effective Oct. 13, 1977. Amended: Filed Oct. 31, 1979, 
effective Feb. 11, 1980. Amended: Filed Sept. 9, 1985, effective Dec. 
15, 1985. Rescinded and readopted: Filed Aug. 3, 1987, effective 
Nov. 23, 1987. Amended: Filed Feb. 16, 1999, effective July 30, 
1999. Amended: Filed Sept. 26, 2011, effective March 30, 2012. 
Amended: Filed September 1, 2016, effective Feb. 28, 2017.
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