for Educating
Employees

MISSOURI LAGERS

A Secure Retirement for All



LAGERS is a Workforce Management Tool

~

} Incentive to stay with

workers

[ Attracts quality }

employer during most
productive years

Provides dignified exit
from the workforce

Keeps lines of promotion
open




Education Methods:

870+ Political Subdivisions in Missouri partner
with LAGERS for their retirement plan needs

74% ot Local Government workers in the U.S.
participate in a Defined Benefit Retirement Plan




Education Methods:
Government’s competitive advantages

Employee Benetfits

Mission & Purpose




Education Methods:

Consider using phrases like:

Use LAGERS Recruitment Webpage:
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What do local
government heroes
look like? They look

like you!

Meet LAGERS 2021 Local Government Hero Award Winner,
Dan Burns, Dan is a mechanic with Battlefield Fire
Protection District, and even though Dan doesn't see
hirmself as a hero, he has made a difference in his P ON CHIEF
community. Watch the video to hear more about Dan’s EanDeR s

ctnrvl
Join the LAGERS Community Today!
Peace of Mind in All Markets Security that follows you :
ty y Partnerships that Matters
Mot a professional investor? Mo problem. LAGERS takes the LAGERS is a network of over §20 local government i i i
) i i ) i . LAGERS employers believe in the value of their workforce,
guess work out of retirement planning. Future retirement employers, all working to build a superior local government " i )
i ) i because great communities start with great public servants.
income is not tied o market performance, rather, how long workforce. LAGERS members can earn a benefit at any o i
. Membership in LAGERS is one way local govermment

you serve. The longer you worlk, the more your monthly member employer, so no matter where you serve, financial ) i ) ;

employers invest in their workforce and community’s future!

benefit will be! Security will follow!



Education Methods:

New Hire Communication

*  Welcome letter with benetit explanation
* New Enrollment Emails
* Give new employee custom LAGERS handouts

Presentation: Lunch Break!




Education Methods:

 When explaining LAGERS benefits to employees
consider the following:




Education Methods:

e Use Custom Employee Handout

e Member Annual Statements

e Webinars

 (Custom Presentation: Lunch Break, Management
Meetings




Employee Retention: Show the Value

RETIREE WITH $50,000 FINAL AVG. SALARY $6561250

25 YEARS OF SERVICE $562,500
$468,750

25

1.5% MULTIPLIER

$375,000

20

$281,250

$187,500 I

30




Employee Retention:

401(k) Employee Savings Plan: & [

© Percent o contioute: FEZe ] o s =  Over a 25-year retirement, the total

-4 i{‘ﬁ#ﬂfjﬁ;ﬁ_ﬁfm - . " value of the LAGERS benefit was

(7] Current age: e & i i

©  Ageof retirement: [0 ] 38 45 30 . .

@  Curent4dilfT ] g 3100k som  To save this amount on their own based

© pomateof et [ o - * ona 25-year career, the employee
contributions: $256,793

T o would need to save of their

(7] Employer match: pe: 133% 286% 400% | I

@ Employer match ends: 2% 3% 58% 100% Sdld ry :

Total employer
contributions:

401(k) Balance by Year Iull

$450
$380
$250
$150

20

Thousands of Dollars




Education Methods & Tools:

When explaining LAGERS benefits to employees, use the following to
help prepare employees for retirement

e Refer them to the LAGERS website

e Promote LAGERS Pre-Retirement Seminars

e Refer to Member Handbook




Education Methods & Tools:

e Refer them to the LAGERS website

e Promote LAGERS Pre-Retirement Seminars

e Refer to Member Handbook




Digital & Online Resources
Integrated Web Platforms

e(lipse MYyLAGERS

Wage Reporting, Enrollments, Benefit estimates, beneficiaries, application for
Benefit Certifications distributions, and more

NEAR 99%




Digital & Online Resources

Webinars




Digital & Online Resources

Responsive Website MISSOURY LAGERS
e  Online Member Handbook

SECURING MISSOURI'S
FUTURE TOGETHER

* Register for Events
« System Updates

MEMBER/RETIREE LOGIN

* Printable Forms
 myLAGERS (Member) Access
« ECLIPSE (Employer)Access

FUNDING MYLAGERS




Digital & Online Resources

Direct Member Communication

Custom Member Communication

Welcome to LAGERS' Pre-Retirement
Email Series!

If you are like most, you've been waiting a long time for when you get to retire. This
email series is designed to help you navigate through LAGERS' retirement process. If
you have any questions about your LAGERS benefit, we encourage you to contact us.
We are always happy to help!

How is your monthly benefit calculated?

PROGRAM HoOw MUCH HOwW LONG
MULTIPLIER YOU MAKE YOU WORK

Percent chosen by your An average, chosen by your The years and months you
employer ranging from X employer, of either your X work in a covered position
1%%0 2.5% highest eansecutive for a LAGERS employer
60 or 36 months of wages

BENEFIT CALCULATION




Digital & Online Resources

Direct Employer Communication

Custom Employer Communication




Print Resources

 Member Handbook

* Administrative Handbook

* Custom Employee Handout
* Annual Financial Reports




Print Resources

Direct Member Communication NieoTh e
RESOURCE

2023

Inside This Issue:

What are my benefits?
HIGHLIGHTS OF YOUR LAGERS
BENEFITS

Who is going above and beyond?

LOCAL GOVERNMENT HERO 2022

What happens if something changes?
OPTIONS FOR LEAVING, DISABILITY, MISSOURI LAGERS
& SURVIVOR BENEFITS A Secure Resirement for Al




In-Person & Virtual Learning

Pre-Retirement Seminars
e In-Person:

e Virtual




In-Person & Virtual Learning

LEARN Conference (In-Person ONLY)




In-Person & Virtual Learning

Board / Council Presentation




In-Person & Virtual Learning

Association Conference Presentations

Topics we speak about:




In-Person & Virtual Learning

Custom Employee Presentations

e In-Person or Virtual




Learning Enhancement

Certified LAGERS Administrator 1VILEDS

ION SERVICES  PLA}
ARTAL ARE

« Can complete via the LEARN conference
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