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2020 SESSION REVIEW
2072 
Bills 
Filed

47 
Bills 
TAFP

39 
Pension 

Bills

3 
Pension 

Bills 
TAFP

47.

January 8th – General Assembly Convened

March 23rd – Assembly Adjourned for 
Spring Break

April 27th - Full Assembly Reconvened 

May 15th – Adjourned
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EXPANSION OF EMPLOYEE CONTRIBUTION 
OPTION BILL
Provides the added options to employers to elect a 2% or a 6% employee 
contribution amount in addition to the 0% or 4% options.

Allows separate contribution election if an employer covers Social Security-
participating employees and Non-Social Security-participating employees 
under separate benefit multipliers.

Brought to the General Assembly after discussion with LAGERS' members and 
stakeholders.
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PROCESS FOR VETTING POTENTIAL 
LEGISLATION

Potential 
initiatives can 
come from 
members, 
employers, 
board, or 
LAGERS staff.

Discussion items are 
brought to the 

Legislative Advisory 
Committee

LAGERS staff 
conducts 

research on 
feasibility

LAGERS 
engages with 

additional 
stakeholders to 
gauge impacts

Legislative 
Advisory 

Committee 
reviews 
proposal

LAGERS Board 
of Trustees 

discusses and 
approves 
initiative

Legislation is 
filed
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EXPANSION OF EMPLOYEE CONTRIBUTION 
OPTION BILL

• LAGERS filed companion bills: Senate Bill 768 (Onder) and 
House Bill 1467 (Pike)

• House Bill had it’s first hearing on the 4th day of session 
and was Third Read and sent to Senate on Feb 3rd.

• Senate Bill had a hearing, but was never voted out of 
Committee.
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EXPANSION OF EMPLOYEE CONTRIBUTION 
OPTION BILL

• When the General Assembly reconvened, HB 1467                       
was taken up in Senate Health & Pensions and                            
voted out.  

• Meanwhile, our language was amended onto                                   
SB 599 in the House and was TAFP.

• HB 1467 was rolled into a mini-omnibus pension bill in the 
Senate and was TAFP.
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VALUE OF ADVOCACY

• LAGERS always strives to do                   
the right things, for the right            
reasons, in the right way.

• LAGERS employs good processes for 
researching and vetting language with 
stakeholders.

• Engaged advocates help share the 
LAGERS’ story.

• Your positive and proactive engagement 
makes a difference!
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OUR ADVOCACY EFFORTS REST ON THREE 
MAJOR TENETS:

LAGERS is a tool to 
attract and retain 

the best and 
brightest employees 
into Missouri’s local 
public workforce.

That great 
communities start 
with great public 

servants.

LAGERS’ retirees 
create significant 

economic payoff to 
Missouri.
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2021 SESSION PREVIEW

• LAGERS is not currently planning to file legislation in 2021

• Approximately 20-25% turnover of legislators every two years

• LAGERS Legislative Day – TBA

• Continue to monitor state and national pension climate as 
well as ongoing impacts from the COVID-19 pandemic
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CONNECT WITH US! 


	Legislative & Advocacy Update
	2020 Session Review
	Expansion of Employee Contribution Option Bill
	Process for Vetting Potential Legislation
	Expansion of Employee Contribution Option Bill
	Expansion of Employee Contribution Option Bill
	Value of Advocacy
	Our advocacy efforts rest on three major tenets:
	2021 Session Preview
	Connect With Us! 

